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Atlantic Star Airlines still

Atlantic Star Airlines team with Airport team
back in 2015

During the tourism recovery strategy which was held at the
Jamestown Community centre last Tuesday evening, editor
of the Independent Vince Thompson wrote that “There was a
common belief that the air service should be a direct flight
from the UK instead of connecting to the international air
transport hub at OR Tambo airport....it was recognised that
the UK and Europe was the main tourist market for St Helena
and it is likely that a direct flight from the UK would be the
best way to attract tourists in numbers when the covid pan-
demic recedes”

This week Saint FM and the Independent caught up with some-
one who has been ‘flying the flag’ for St Helena and Saints for
along time, Captain Richard Brown of Atlantic Star Airlines.

Richard said “Lovely to hear from you and | hope you are
keeping well in these strange times. We were thrilled to see
that Titan are going down to the island in a B757. We peti-
tioned DFID to change the runway specification during airport
construction to accept this larger aircraft so it's gratifying to
see that effort reap its reward.

In the longer term we are interested in competing for the next
Air Access contract and SHG are already aware of this. So
watch this space - our interest in St.Helena is undimmed”

Atlantic Star Airlines is a British company founded in 2012 by
three former and present British Airways pilots they planned
to create an airline specifically to serve St Helena in the South
Atlantic Ocean, which included a service from London and
Cape town.

Go to https://www.atlanticstarairlines.com/ to find out more

Planes arriving at St Helena
Airport - compared

E190-E2
length: 36.24m height: 10.95m
wingspan: 33.72m OEW: 33t

A318
length: 31m height: 12.56m
wingspan: 34.1m OEW: 39.5t

B737-800
length: 39.5m height: 12.57m
wingspan: 34.32m OEW: 41.4t

B757-200
length: 47.3m height: 13.6m
wingspan: 38m OEW: 58.44t

OEW - Operating Empty Weight

The Boeing 757-200 is larger than other planes that have
landed at St Helena airport. The E190 is the usual arrival;
used by Airlink for the weekly scheduled flights. The Airbus
A318 was used by Titan Airways to bring emergency medi-
cal equipment and supplies from the UK. The Boeing 737
was used for the implementation flight, operated by Comair it
was the first large passenger aircraft to land at the airport —
eventually.

The Boeing757 is the plane Atlantic Star proposed using when
bidding for the scheduled air service to St Helena which was
handed to Airlink.

Flat for rent in Sapper Way property
of Mrs Donald Arms.

Contact Mrs Barbara Osborne

THANK YOU

Wife Joyce and family here and overseas of the
late John James Lilley who passed away on 19"
June 2020 would like to thank lan Rummery and
everyone who cared for him.

To Bishop Dale and Deacon Jonathan for con-
ducting the funeral service, Father Jack for read-
ing the Eulogy and Mrs Joy George for playing
the organ, Rory and his team for organising the
burial, Jane Davina and Colin for making the
wreaths and Solomon'’s for printing the service
sheets.

Special thanks to family, friends and neighbours
who gave their support and those who sent mes-
sages and cards of condolences and donated
flowers generously.

My precious, not even death can break the
bond we had. You were the most amazing
person of my life! May you rest in peace
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Falklands' leisure tourist
arrivals increase 7% and
expenditure 12% in 2019/20

Leisure tourist arrival in the Falkland Islands reached 1,650,
during the 2019-2020 season, up almost 7% on the previous
year reports Steph Middleton, Executive Director, Falkland
Islands Tourist Board.

Ms Middleton said: “we’re delighted with the strength of last
season”. All the main markets performed well, with the ex-
ception of Argentina from which arrivals have almost halved in
the last two seasons.

The last time visitor numbers surpassed this was in 2007-
2008, when we celebrated the 25th anniversary of the Falk-
lands Conflict.”

She added, “the results from our Air Visitor Survey show that
total expenditure grew by over 12% in 2019 to £4.8 million,
serviced room occupancy rates hit almost 50% over the year
for the first time, FIGAS flew a record 3,255 leisure passen-
ger trips, and we welcomed over 72,000 visitors into the Jetty
Visitor Centre - 11% more than ever before.”

The economic significance of the sector is also rapidly ex-
panding, with almost £18 million generated in direct visitor
expenditure, taxes and other levies in 2019 from land-based
and cruise visitors.

Full details of the season and results from the 2019 visitor
surveys will be released at the end of June by FITB in their
Annual Tourism Report.

Ms. Middleton concluded that “with the growth of land-based
tourists and the record-breaking cruise visitor season, the
Falkland Islands is showing its increasing popularity and im-
portance as the gateway to the Antarctic, and a much sought-
after destination in the Southern Atlantic region.”

(Penguin News)

Chugach JV Wins Potential
$119M USAF Contract for Military
Airfield Support

The Chugach Range and Facilities Services joint venture has
won a potential $119M U.S. Air Force contract to help main-
tain facilities, equipment, systems, utilities and operations
at the Ascension Island Auxiliary Airfield.

USAF's 45th Contracting Squadron received five offers for
the contract that also includes telemetry, radar and space
surveillance tracking, timing, sequencing and communica-
tions services, the Department of Defense said Tuesday.

The branch obligated $104,367 in fiscal 2020 operations and
maintenance funds at the time of award.

DoD expects contract services to be completed by Sept.
30, 2025.

Calling all Farmers
]
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Thorpe’s Emporium will shortly be placing
an order for Agrochemicals. If you require
any insecticides, herbicides or fungicides
then please get in touch with Henry
Thorpe on W: 22781,H: 24885 M: 63208
henry@thorpes.sh or call in at Thorpe’s
Office on Market Street
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For Sale
Silver Cross Pram with fitted car seat
and basket. £90.00

Graco Travel Cot with baby changing
facilities. £45.00 ONO

| can be contacted on T. 25375 after
working hours.

THE ROCK

YOU ARE INVITED TO JOIN US ON
SUNDAY 12th JULY @ 11 am FOR
PRAISE AND WORSHIP

Sermon Focus Evangilism %
At No 3 Unit Longwood Enterprise
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Tel: [+290] 22327
Email: independent@helanta.co.sh
http: www.saint.fm

Starting today, if you want to go to England or Scotland you
will not have to spend 14 days in quarantine as soon as you
arrive before travelling around seeing family and friends. You
can reserve a seat on the return leg of the charter flight that's
arriving at the end of the month and be in southern England
in double quick time. Fancy going? Me neither. [ will not be
giving any thought to having a change of scenery for a nice
couple of months.

The tourism departments in most countries are biting their
finger nails down to the bone trying to think up workable ways
to attract tourists back to spend some money. One of the
many new coronavirus inspired terms is the ‘travel bubble’ or
‘travel corridor’. Despite the relaxation of lockdown resulting
in coronavirus infections increasing once more, several coun-
tries are also easing international travel restrictions. Some
governments change their minds very quickly and re-impose
lockdowns but the tendency to ease travel restrictions is now
widespread. The England and Scotland situation | opened
with can now be described as a travel corridor for St Helena,
so long as you get there by a direct flight. Once in England
there would be a travel bubble available. From England it's
possible to travel to France and from there either to Spain or
through Italy to Greece without any quarantine regulations
holding you back. Don’t forget your supply of face masks.

Travel commentators who in my view are more realistic take
the view that the danger of re-infection means international
tourism is grounded for the time being. Some travel experts
go further, claiming the bonanza days of long haul, short stay

tourism are over. Researchers have found that while tourist
numbers may increase the total spend per head is decreas-
ing. Another downside which is getting increasing attention
is the high carbon emissions from long haul aircraft, as well
as enormous cruise ships which off-load hundreds of passen-
gers who spend little money. Also noted is the high propor-
tion of the profit from money spent globally on pre-booked
international tours going to a limited number of large travel
operaters.

As is almost always the case, St Helena is in a different situ-
ation. Every flight in and out of here is long haul, even if it's
just to Jo’burg; and OR Tambo airport is not likely to be a
travel bubble or travel corridor any time soon. Yesterday’s
South African media had headlines such as “Coronavirus Is
Now Reaching ‘Full Speed’in Africa, Says Top Health Official”
with the report beneath telling readers that “Gauteng province
— home to Johannesburg and the capital, Pretoria — has the
country’s most cases with over 75,000, or 33%.” Even when
the Covid situation improves in South Africa and the govern-
ment there decides to open up to international flights, will we
want South African flights coming here? Like all other coun-
tries, South African will resume international flights long be-
fore they are entirely Covid-free. For us who have no Covid
will that be acceptable? There is some hard thinking to be
done and careful calculations to be made.

Don'’t forget, it's time to start watering the plants again
Vince

Some Small Points

The streets are very quiet during the time of isolation for St
Helena, but some interesting things are happening behind
the doors of power.

It was very encouraging to hear from the Governor that the
Police investigation of politicians and officials regarding some
perceived leaks of government business has been closed
without any ‘culprit’ being found. | might think that sending
the Police after employees and politicians in this case was a
bit heavy handed. It appeared more like an act of bullying
and display of power than a really meaningful activity.

What has come out of the Economic Development Commit-
tee yesterday is also suspicious when it comes to who can
exercise power. It was explained from ExCo (page 8) that
increased fishing quotas for our waters were to be increased.
In what could be described as an ‘ex post facto’ move, a
special open meeting of the Economic Development Com-
mittee to discuss this, was only held yesterday afternoon.
Early reports suggest that in terms of accepting quota num-

bers, three Councillors have voted against, one abstained
due to conflict of interest and one abstained generally. No
doubt this will be a topic that could attract more discussion
and debate in the coming weeks.

Normal procedure is that these issues are passed by Com-
mittee before they go the Executive Council, apparently this
has now changed. What the new procedure might be is not
absolutely clear.

On the ‘Rock Show’ on Tuesday two issues worth noting
were raised. Somebody asked “what happened to the three-
day work scheme?” Apparently, it only operated for a few
months early part of this year and was abandoned at the end
of last financial year. The other, closely related issue was
why we are paying out social benefits to perfectly able peo-
ple who should be able to work. It is definitely worth asking
these questions. There is plenty of work to do on the Island,
that’s for sure.

Mike
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Repatriation Flight

Another repatriation flight is due to arrive here sometime dur-
ing the last week of this month. The government sponsored
flight will again be operated by Titan Airways. This time a
Boeing 757 will be used. Passengers on the last Titan flight
enjoyed the luxury of an Airbus A318. Plane charters were
described by Governor Rushbrook as “eye-wateringly expen-
sive”. However the 20 year old Boeing 757 may cost less to
charter. Despite being chartered from Titan by luxury tour
operators, the airline announced in January they will be retir-
ing their two 757s after taking delivery of further Airbus air-
craft.

Titan Airways’ Boeing 757

The SHG announcement on Wednesday pointed out the
number of passengers arriving will be limited by the capacity
at Bradley’s Camp where all incoming passengers will spend
14 days in quarantine. An SHG spokesperson could not say
how many passengers will be on the flight “at this stage” but
did mention that the options for transporting critical supplies
were being assessed. The final decision will depend in part
on the number of passengers carried and the overall weight of
the aircraft. Itis reported the possibility of using empty rooms
in the Mantis Hotel if the passenger numbers exceed capac-
ity at Bradley’s Camp is being assessed.

The route for the flight has been decided; the plane will depart
from Stansted Airport in Essex, 40 miles outside London.
The inward flight will call at Ascension but not the return flight.
There will be capacity to carry 140 passengers on the return
flight and there are still seats available. Anyone wishing to
leave Covid-free St Helena for the virus-ridden outside world
should contact Christina Plato at the Tourism Office. More
details are expected shortly.

CAN France ready to fly?
CAN France are scheduled to complete the rockfall protec-
tion fencing on 21 July as planned. This is just a week or so
before the arrival of the repatriation flight. There is no word
yet about whether CAN France will leave St Helena at the end
of the contract on the returning repatriation flight or charter
their own aircraft. Chartering their own aircraft appears to be
a doubtful option; it would knock a big hole in the projected
profit CAN France hope to have from the rockfall fencing
project.
Penspen ready to fly —no question, but it's a
mystery

SHG sources confirm that a “notice of contract expiry” has
been “served” to Penspen and they will finish in St Helena as
the fuel management contractors at the end of September. A

July Flights

new “interim” contractor is being lined up to take over. Itis
expected there will be a smooth transition and therefore no
disruption in refuelling flights which may or may not arrive in
the September/October period.

In September 2014 an official announcement informed us an
agreement had been reached between SHG and DFID with
engineering company GreyStar Europe “to provide fuel serv-
ices for St Helena for ten years after the commencement of
airport operations” Penspen is part of the GreyStar group of
companies. The announcement added, “Working with Solo-
mon'’s, GreyStar will operate the new BFI and Airport Fuel
Facility, and manage the provision of both aviation and ground
fuels to international standards. They will operate and main-
tain the facilities for the duration of the term, working closely
with SHG.”

By the time Penspen depart the first scheduled commercial
Airlink flight will be barely three years ago and it is just six
years since the official announcement of the ten year contract
was publicised. No reason has been given for the early depar-
ture of Penspen but it is clear the ‘close working with SHG’
originally aspired to is not now happening. Inthe absence of
information giving plausible reasons why the contract has been
terminated it is inevitable that rumours are circulating the Is-
land like a whirlwind. The most persistent interpretation of
these events is that managing “the provision of both aviation
and ground fuels to international standards” has been extremely
difficult, if not impossible, and it is Penspen who have told
SHG that enough is enough. The reliability or otherwise of
this interpretation can only confirmed by SHG in line with their
claimed desire for more accountability and transparency
through improved governance. Storing fuel and managing the
distribution of fuel from the Rupert’s Bulk Fuel Installation is
doubtlessly a matter of great public interest and concern.

Inquiry into Misuse of Confidential
Documents now closed
For several weeks there has been an inquiry conducted by
police at the instigation of the Governor into leaked informa-
tion about the negotiations now on-going between SHG and
PQ Trading, the preferred bidder in the commercial fisheries
tender process.

At Tuesday’s Exco meeting the Governor announced that no
action will be taken against any individual councillor or official.
The report handed to the Governor by the police did point out
“a general laxness in document handling arrangements and
the use of information in controlled documents.” The Gover-
nor informed Exco members this laxness will be “addressed
and tightened”.

In other countries it is often the case that a leak of information
is due to a sensitive document being mistakenly left on a
train. This excuse or explanation cannot be used here but
there is a possibility such documents could be inadvertently
left in a taxi.
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It is a common mistaken belief that all
of the youth are uninterested in politics.
Although admittedly we can almost al-
ways find something else to concern
ourselves with, this is not to say that
we have no care in the matter. As citi-
zens and members of public any regu-
lations, laws and other beliefs equally
affect us (even if we don’t pay much at-
tention to this). Indeed there are many
of us who are very attentive to politics,
those who want to follow a career in law
or those with a simple interest in the
subject. But for the rest of us, is a disin-
terest really a bad thing? Of course poli-
tics can be a heavy theme, whatever your
definition of it may be, it might be seen
at times as a burden. This regards the
stress and unease an incorrect political
decision (in your eyes) can bring. It is
hard to escape politics, it is seemingly
everywhere you turn, and indeed the is-
sue is not to be avoided, it appears can-
not be diverted, especially right now.

Certainly during the world’s current
events there is almost no excuse not to
be keeping up to date on the news. Even
if we do not do this we are bound to be
notified by social media or the internet.
But aside from this, it is easy to say we
are not as involved. Although it directly
affects our future we can tend to leave
the worry for just then, the future. The
corona virus has changed this. Of course

Katie-Raye Williams

there are increasing amounts of uncer-
tainty currently. We have seen busi-
nesses, tourism and general life being
directly influenced by lockdown and the
virus. Accordingly news channels and
reports are playing in which ever form
almost constantly. Everyone must be
involved for the sake of their own safety.
Before this however, it can be said that
aworry for politics has decreased in the
youth when compared to previous gen-
erations. So how does 2020'’s youth cor-
respond with politics?

Undoubtedly when we as the youth find
a matter to be passionate about, we are
fully invested. This characteristic makes
us suitable for politics (if interested of
course). The youthful essence of enthu-
siasm, belief and fresh viewpoints would
make politics seem all the more refresh-
ing. However, with a topic quite so seri-

ous, childishness is to be avoided, im-
maturity likely builds distrust in young
people in politics. Whilst there is a
chance for this, we cannot count eve-
ryone out, those who have a voice and
opinions to be heard. This only seems
fair. A hand in the future we must live
in. Of course everyone debates at times
on themes that are important. The youth
also find subjects important, possibly
even different ones that are not consid-
ered. In atime of new found diversity it
seems the youth of St.Helena have few
younger upstanding figures to “look up
to”. With a role model in the form of a
young adult or another member of our
youth, who knows what new aspirations
can come about for us? The youth have
power; we can't put this into effect with-
out any examples.

Despite these facts, | cannot guaran-
tee that even half of St. Helena’s youth
“care” about politics, but will this cause
us to completely ignore the other half?
Indeed it is energizing to think of
younger influences joining St. Helena’s
political conversations, what issues
would be brought up and what new ide-
als would come to light? | suppose a
lot of this is to do with trust, in many
ways we support those we trust. The
youth can be trusted, if given the
chance.

limited to 140.

https://twitter.com/StHelenaGovt
SHG, 8 July 2020

Further updates and a revised FAQ document will follow shortly.

REPATRIATION CHARTER FLIGHT

St Helena Government (SHG) is pleased to confirm that the next repatriation charter flight is planned
for the week commencing Monday, 27 July 2020. The flight will be operated by Titan Airways utilising
their Boeing 757-200 aircraft. The flight will depart from London Stansted and include a stop at
Ascension Island en-route to St Helena but not on the return journey back to Stansted.

The number of passengers arriving to St Helena will be limited by the capacity at Bradley’s Camp for
the mandatory 14-day quarantine. The maximum number of passengers outbound from St Helena is

All persons interested in returning to or leaving St Helena should register their name with the Tourist
Office by contacting: christina.plato@tourism.co.sh or calling + (290) 22158.

SHG continues to explore options for future flights to and from the Island.
#StHelena #RepatriationCharterFlight
https://www.facebook.com/StHelenaGovt /
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Mic-kail Harris may be the first St Helenian to participate in a
variety of insider video game developments for international
gaming companies this year whilst situated on the island.
The purpose of development flights is to experience the latest
games that's due to be launch in the near future and report
any faults the game may have so that it can be fixed. This
opportunity also allows gamers to record or live stream their
experiences with the pre-launched game and broadcast it on
social media.

“This is just an amazing opportunity for me,” Mic-kail said.
“Not only can | fairly test out what is to come and check for
any bugs in the game, but it also allows me to show the world
that we on an island more than 500 years old in the middle of
nowhere are still keeping up with modern demands.”

Onthe 11" of June, 343 Industries invited selected players to
participate in the flight for the upcoming Halo 3 for the Steam
platform (a video game digital distribution service by Valve) on
personal computers (PC) and it is expecting to run until 26"
June. On the 17" June, an email sent by Halo Waypoint (a
community website made by 343 Industries) states:

“Last week we kicked off the latest Halo Insider flight for Halo
3 on[computer] [...] We just wanted to reach out and remind
you that you are invited and we would love to see you in the
flight.”

Following a list of important notes it then concluded:

“We sincerely thank you for your interest and involvement in
the Halo Insider Program. We're excited to continue this part-
nership and move forward in our journey together today!”

A St Helenian Insider for Gaming Firms

The initial download file size was 9.3GB, which took a total of
18 hours to download, however after a long wait he eventually
begun testing.

Tests included testing the campaign (missions in the game),
Forge (a creative game mode where you can create fun stuff
for other players to play and enjoy), character customizations
and online multiplayer (where you can play with other players
online). However due to slow internet, online multiplayer was
never tested.

“In order to have a valid test, you have to explore every as-
pects of whatever you are doing,” Mic-kail said. “Even though
my computer does not have the recommended specs to run
it, it still managed to load up (almost) everything that was
needed to test the game out, so | could say ‘that’s right’ or ‘|
think that may need changing’. It was only the online
multiplayer that | couldn’t test out. Not because my compu-
ter cannot run it, but my connection speed would not allow
me to test it out. I'm hoping that, when the fibre-optic cable
lands here, it would allow not just me but anyone who want to
explore testing things online an opportunity to give it a try.”

Afull rundown of the test flight will be available on the YouTube
Channel “MICKY BUGATROSIS3” as well as his soon-to-be-
published revamped website.

About the same time, Xbox Game Studios invited him to test
outthe game “Grounded,” a survival game where you've shrunk
to the size of an ant in your own backyard, that is due to be
launched in July 28",

Argentina Wins Land Grab Allies

Itis reported this week that Argentina was won the support of
eleven other South American countries in its continued diplo-
matic manoeuvring over sovereignty rights to the Falkland
Islands. The member countries of the South American Com-
mon Market made a ‘Malvinas Declaration’ this week which
recognises the, “legitimate rights of Argentina in the sover-
eignty dispute referred to the Malvinas Islands Question”.
Argentina has Brazil, Paraguay, Uruguay, Venezuela,
Suriname, Guyana, Columbia, Ecuador, Peru, Chile and Bo-
livia lined up with them as the UK parts company with the
European Union. Not only are the 26 members of the EU
less obliged to offer support or a diplomatic silence on this
sovereignty issue, the departure of the UK from Europe ex-
poses Gibraltar to a higher level of similar manoeuvring from
Spain.

New Life Breathed into St Helena’s Key

Earth Station Operator

OneWeb, the satellite broadband operator whose cash flow
problems resulted in bankruptcy at the end of March was
bought this week in what is described as a ground-breaking
deal by the UK Government in partnership with Indian telecom
tycoon Sunil Bharti Mittal’s Bharti Global Limited. OneWeb
is known to be interested in establishing an earth station in
St Helena to link its network of low earth orbit satellites with
the Equiano cable.

Confirmation of the UK/Bharti deal is expected within days.
The British Government has put up half of the $1 billion price

with Bharti Global financing the other half. The government
also has a ‘golden share’, giving it a say over who OneWeb
may be sold to in future and who has access to the OneWeb
satellite network. The UK interest in OneWeb arises from the
loss of access to the Galileo Satellite Navigation System de-
veloped by the European Union to end dependence on the
Global Positioning System (GPS) owned by the United States.
The Galileo network is priced at 10 billion euros which makes
the £400 million UK price tag look reasonable. Some reports
state there is interest from the United States in the UK Gov-
ernment’s involvement with OneWeb’s low earth orbit satellite
network as the low earth orbit is less susceptible to jamming
than the medium earth orbit network used by the United States.
Itis expected the revived OneWeb enterprise will start where
the bankrupt OneWeb finished and continued interest in St
Helena as a location for an earth station look promising.

OneWeb is headquartered in the UK with the main satellite
manufacturing capability at Cape Canaveral, Florida.
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EXECUTIVE COUNCIL AGREES
COMMERCIAL FISHING LICENCE
QUOTAS FOR ST HELENA

Executive Council discussed and considered Commercial
Fishing Licence Quotas for the St Helena Fisherman’s Co-
operative at their meeting on Tuesday, 7 July 2020.

The two types of quotas discussed were the Annual St Helena
Commercial Fishing Licence Quota which would set the Total
Allowable Catch for Yellowfin Tuna and an Exploratory Fish-
ing Licence Quota for Bigeye each year for a period of two
years. An Exploratory Fishing Licence would be accompa-
nied by a science programme.

Executive Council agreed that the following quotas would be
set:

An industry Total Allowable Catch of 300 tonnes of
Yellowfin per year, which the Environment, Natural Resources
& Planning Directorate will allocate accordingly amongst mem-
bers of the fisheries industry

An Exploratory Licence of 600 tonnes of Bigeye per
year for two years, which the Directorate will allocate accord-
ingly alongside a fisheries science programme.

SHG A_
9 July 2020 ¥ st Helena
y I':E’! Gavernment

EXTERNAL ‘CARD NOT PRESENT’ SERVICE

Bank of St Helena Ltd would like to inform the
public that with immediate effect, the external ‘Card
not Present’ service on international cards will no
longer be offered by the Bank on both St Helena
and Ascension.

Please be advised this will not affect Teller Cash
Advance services on international cards.

As an alternative, businesses can request funds be
transferred from overseas to St Helena using the
Bank’s remittance service.

For more information, please contact Customer
Services on customerservices@sainthelenabank.com or
(+290) 22390.

Bank of St.Helena Ltd.]
o @sainthelenabank @ Bank of St Helena Ltd

Head Office: Market Street - Jamestown - St Helena Island - STHL 1Z2Z
T.+290 22390 - F. +290 22553 - email. info@sainthelenabank.com -
web www.sainthelenabank.com

Established and regulated under the Financial Services Ordinance, 2008, the

Financial Services Regulations, 2017 and the Company Ordinance, 2004

{HE ANCHOR CLOTHING SHop

Situated at Kunjie Field, 1** building on your right. Car park
is available.

Please note that the Anchor shop at Kunjie Field is open for
business. The Anchor shop in Jamestown town is still
closed.

There are no SET opening hours as we continue to practise
safe distancing. If you would like to visit the shop, please
give us a call on the contact number below.

We have a new stock of Ladies underwear, men'’s
underwear & T shirts, sandals & track shoes, children’s
pyjamas, warm clothing and shoes.

Come and have a browse!
Contact: Jean Fowler Tel: 24044
Happy Shopping!!!

(1
N
CAD

)

‘.
Si¥e.

Plug the sink:”-
instead of running
the water to rinse

your razor and

save up to 300

gallons a month.

N-[d 31
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Extension of the Covid-19 Business Support Package
Various business support schemes started in mid-March and
were in place to the end of June. Forty-six businesses were
supported, together with more than one hundred employees.
The estimated cost for the business support package over
the fifteen weeks was put at almost £190,000. Exco was
advised that continuing the same level of support is likely to
cost about £200,000 every three months.

Three options were offered to Exco to consider; either stop
the support now, continue the same level of support for a
further three or six months, or offer support to a reduced range
of ‘highly impacted’ businesses. Reduced range means bars
and clubs would no longer qualify. Accommodation provid-
ers, eateries and tour operators would still be able to claim
support. Exco had to balance the cost of business support
against a reduced tax-take from income tax and business
tax as well as increased unemployment benefit payments.
The decision was to continue supporting the ‘highly impacted’
businesses until September and then review the situation
again. The Mantis Hotel closure will also be reviewed in Sep-
tember. The extended support scheme is active from 15t July.

“Executive Council being the executive decision making body
of the Government of St Helena is considered to be “Those
Charged with Governance” under International Auditing Stand-
ards”

A Re-think on Government Subsidies

Last year over £7 million was paid out by SHG in subsidies.
The draft SHG Subsidy Policy points out that a little more
than 15p in every SHG £1 spent goes to subsidise a range of
activities through eleven subsidies. The draft policy points
out, “SHG is moving away from a subsidy being defined by
the organisation to which that subsidy is given, towards a
model whereby the subsidy is defined by the outcome to
which that subsidy aims to achieve.” The aims will need to fit
with the Sustainable Economic Development Plan and/or other
key SHG policies. Subsidies are entirely different from Grants,
the draft policy states on page 10, “Government subsidies
and government grants are different and should be treated
differently in the determination, award and governance arrange-
ments surrounding them.” However on page 5 the draft policy
observes, “Although this policy addresses SHG subsidies it
is important to note that grants and subsidies are inextrica-
bly linked and many of the matters identified relate to both
grants and subsidies. SHG Grants policy should be read in
conjunction with this policy.” So take your pick.

The intention is to define more clearly the purpose of subsi-
dies, deploy the use of subsidies using more targeted and
precise rationale and be clear what the subsidy is expected
to achieve and when the subsidy payments will stop. What
is also in the equation is that SHG are very reluctant to con-
tinue spending over 15% of total expenditure on subsidies.

SHG’s Strategic Objectives and Policy Priorities
Official reports from Tuesday’s Exco meeting tell us the ob-
jectives and priorities agreed eleven months ago will continue

This week’s Exco Decisions

=

to be used for the three year planning and budgeting cycle
which starts in April next year. The strategies and priorities
will be five years old at the end of the next three year cycle but
the official report was careful to note, “There will be opportu-
nity to update certain aspects when necessary.”

The objectives and priorities are based on the often repeated
aspiration that we should all be healthier, wealthier, safer and
greener. There is no mention of being lovelier or kinder,
probably because SHG cannot legislate for that. There are
twenty-two prioritised policies and it is pointed out some are
now being developed. The Equiano cable and PASH Global’s
renewable energy project are two of them. Despite that, SHG
have their work cut out. Protecting children and vulnerable
people are mentioned first, followed by implementing a hous-
ing strategy. The Comprehensive DevelopmentAreas put that
in the ‘work underway’ box. Ensuring affordable healthcare
and protection from diseases, environment threats and emer-
gencies are aimed at giving us all the opportunity to be
healthier. Next comes ensuring effective governance by
strengthening SHG governance and organisation, protecting
SHG, its employees and assets and making evidence based
policy and legislation more robust.

Also included as priorities are reduced costs for port and cargo
operations, which must mean getting the Rupert’s cargo han-
dling facilities completed together with improvements to Field
Road and Side Path. A reliable and affordable sea freight
service is included and a reliable and affordable air service.
Food security is mentioned, presumably including potatoes.
Last but not least is having a skilled and flexible workforce.
The Labour Market Strategy has set that particular priority on
its way.

Exco members complained about the long-winded budgetary
process and bemoaned the fact that the UK Government was
not a team player where the SHG budget is concerned. When
it comes to aiming for a more efficient and effective budgetary
process the meaningful engagement of HMG throughout is a
must. But it too often does not happen.

Exco elected members

Cruyff Buckley has taken over from Russell Yon on Executive
Council. The other four members continue as before; Clint
Beard, Anthony Green, Lawson Henry, and Derek Thomas.
Cruyff Buckley is also now chairman of the Environment and
Natural Resources Committee and Clint Beard is chairman of
the newly formed Finance Committee.
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Mr Speaker, as we endeavour to protect the local population
against Covid-19 arriving on St Helena with the help of foreign
marine vessels, elected members have been provided with
conflicting information regarding the arrival date of Yacht Rierol.
Consequently, | consider the refusal to provide elected mem-
bers with the relevant documentation, specifically proving the
arrival date of Yacht Rierol, as defiant disrespect by a senior
SHG officer. Mr Speaker, this is yet another typical example
of SHG depriving elected members of relevant information to
scrutinise SHG effectively; such arrogant disrespect by pub-
lic servants for elected representatives, and therefore for the
electorate, is unacceptable. As elected representatives serv-
ing on Legislative Council, we have a responsibility to the
electorate to scrutinise and hold SHG public servants, in-
cluding officials and officers, accountable. Therefore, | have
decided to take the matter to His Excellency Governor
Rushbrook for urgent address. Having the Governor continu-
ally depriving the majority of elected representatives of gov-
ernment documentation has become a serious flaw in the
democratic governance of St Helena.

Mr Speaker, after many, many years of seemingly being dis-
advantaged by being cut off from the rest of the world, so far,
St Helena’s isolation has proved to be her population’s great-
est protection against the deadly Covid-19 pandemic.

Socially and economically the Coronavirus brings with it un-
forgiving personal, community, national and international dev-
astation. Its multiple attacks on the world cause pain, death
and heartbreak for humanity on a massive scale.

St Helena is still managing to keep the silent deadly virus at
bay. Human beings who allow Covid-19 the benefits of ill-
judged risks and/or complacency are reckless if not suicidal.

THE CONSTITUENT
Formal LegCo — Adjournment Debate — 30 July 2020 — ClIr Leo

Unless local residents and local government continue to main-
tain the highest degree of vigilance to keep the virus at bay,
the price of irresponsible risks will be the community’s peril.
Those with ultimate responsibility for protecting the commu-
nity against Covid-19, must guard against taking ill-judged
decisions that have the potential to compromise the protec-
tion of the community.

Economic activities are indeed essential to a healthy com-
munity, but under the current circumstances, ill-judged risks
and decisions to get the island back to economic business-
as-usual will only assist the silent and invisible spread of the
deadly virus, and have dire consequences for our community.
In relation to Covid-19, on behalf of the people of St Helena, |
would like to take this opportunity to acknowledge the crucial
physical, material and financial support St Helena has re-
ceived from the United Kingdom.

We also respectfully applaud the staff of the UK’s National
Health Service in their brave and demanding fight against Covid-
19, especially those doctors and nurses who risked and lost
their lives during their line of duty in caring for others.

Finally, as we monitor, safeguard and prepare against the
threats of Covid-19, | will take this opportunity to acknowl-
edge, in particular, the special efforts, commitment and dedi-
cation of the doctors and the nurses of St Helena’'s Public
Health Directorate.

%\ﬁgisja%@
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DRAFT COMPANY REGISTRY POLICY
PUBLIC CONSULTATION REMINDER

St Helena Government is developing a Company Registry Policy for St Helena, with support from Orgueil Consulting. The
draft Policy is currently out for public consultation and is available online at: www.sainthelena.gov.sh/government/public-
consultation/

St Helena’s Company Registry will provide a modernised, more transparent and more appealing registration system for
companies, which complies with international standards on tax, substance and transparency.

There will be little noticeable change for registered companies who solely operate on the Island because the majority of
updates are relevant for companies operating overseas.

The Policy will create opportunities for the Island to generate revenue, supporting growth in exports and increase the money
coming into St Helena as part of the Island’s ‘altogether wealthier’ national goal.

There is still time to comment on the draft Policy. If you would like to respond to this consultation, please respond through
our online survey at: https://www.surveymonkey.com/r/CompanyRegisterPolicy2020 or respond by email to Chief Econo-
mist, Nicole Shamier, via: nicole.shamier@sainthelena.gov.sh or by phone on (+290 22470) by Tuesday, 14 July 2020.
SHG ‘!&

8 July 2020 K? Government
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High efficiency, portable, 2Litre tank,
washable filter. Helps fight mould and
mildew that favour humid environments.
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Rose & Crown Office , Market Street, Jamestown, St Helena Island STHL 1ZZ
T: +290 22427 E: sales@roseandcrown.sh W: www.roseandcrown.sh
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RECOGNISING FINANCIAL SCAMS

As St Helena becomes more exposed to the world, those on-island can become more visual to scammers. Bank of St Helena Ltd
would like to help you spot scammers in advance to protect you and your money.

It might be a scam if:
e It seems too good to be true - for example, a holiday that's much
cheaper than you’d expect.
e Someone you don’t know contacts you unexpectedly. i o .y
e You are contacted with an email promising you money. § "f: 5&’4’4 .
e You suspect you're not dealing with a real company - for example, if S‘{\A I E" !'i
» '

there’s no postal address or the telephone number doesn’t work. o~ i‘/gg ","'. '&-.jé:nn
e You've been asked to transfer money quickly. "”ii~I? 5
e You've been asked to give away personal information like passwords. - %
¢ You haven't had written confirmation of what's been agreed.

£

What you should do if you suspect something
If you see any of the warning signs above then it's best not to engage with the scammer at all. If you have doubts, then get more
information. Research the person or business in question and continue to educate yourself about the types of scams that are

out there. It also helps to talk about the situation with a friend or relative, and look for similar stories online.

Head Office: Market Street - Jamestown - St Helena Island - STHL 1ZZ _
Bank of St.Helena Ltd.

T. +290 22390 - F. +290 22553 - email. info@sainthelenabank.com - web www.sainthelenabank.com

Established and regulated under the Financial Services Ordinance, 2008, the Financial Services Regulations, o ; @ Bank of St Hel Ltd
2017 and the Company Ordinance, 2004 @sainthelenabank anko elena

REMOTE BANKING JULY 2020

Bank of St Helena Ltd would like to advise the public that Remote Banking for July will
take place as follows:

LOCATION DATE TIME
Longwood Enterprise Park Tuesday, 14 July 09:30-13:00
ANRD, Scotland Tuesday, 21 July 09:30-13:00
HTH Supermarket Friday, 24 July 10:00 - 13:00
Longwood Enterprise Park Tuesday, 28 July 09:30-13:00

Visit your nearest Remote Banking location and save yourself the trip to Jamestown.
Local Debit Cards can be used at all our Remote Banking locations.

Head Office: Market Street - Jamestown - St Helena Island - STHL 12ZZ
T. +290 22390 - F. +290 22553 - email. info@sainthelenabank.com - web www.sainthelenabank.com

Bank of St.Helena Ltd. JI

Established and regulated under the Financial Services Ordinance, 2008, the Financial Services Regulations, o @ SN
i t t
2017 and the Company Ordinance, 2004 @sainthelenabank anko elena
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Napoleon St, Jamestown, St Helena J'si'arl.d
STHL 1ZZ, Tel: (290) 22119

be prepared . . .

TheAnnual General M eeting of the 1% Jamestown Scout Group will takeplaceat the Jamestown
Community Centreasper thebelow agenda.
ParentsGuar diansareasked to makea special effort toattend towitnessand support their children on
thisuniqueoccasion.
Date— 14 July 2020
Venue—Jamestown Community Centre
Time-6.30 p.m
ANNUAL GENERAL MEETING

1. Welcome by the Group Council Chairman

2. Investiture & Going-up Ceremoniesand presentation of badges- Beavers, Cubs& Scouts
3. Confirmation of Minutesof previousAGM

4. MattersArising

5. Treasurer’sReport

6. Chairman’sReport

7.Reportsfrom GSL & Section Leaders

8. Election of Officers

9. Any other Business

Light Refreshmentswill be served at theend of the meeting

5t Helena Tourism is seeking expressions of interest from the Private Sector to provide a footpath clearance service for the following
footpaths around the island:

Brown’s Hill to Prince Andrew School, Cason’s Gate to Rosemary Plain, Fairyland to Horse Ridge, Harding’s to Cason’s, Longwood
Boundary Trail, Macintosh to Spring Gut, Peak Hill Road to Franciz Plain, Plantation Forest {including The Butcher's Grave site),
Sampson’s and Saddle Batteries and Maskelyne’s Observatory.

Our footpaths contribute to the overall tourism product and provide opportunities for visitors and residents to explore our picturesque
landscapes as well as promote a healthy lifestyle. It is also important that individuals or businesses who are interested in carrying out
this work understand the need to preserve the environment whilst providing a safe passage for walkers with different levels of
mobility.

Expressions of interest should be submitted to the Tourist Office by no later than Friday 24th July 2020

As part of Enterprise St Helena's procurement procedures, interested persons are required to provide copy of their Public liability
Insurance.

For further information and to receive copy of the Scope of Works, please contact Nicole Peters, Tourism Officer on

Telephone 22158 or alternatively email nicole.peters@tourism.co.sh

e
/ Head Office | ESH Business Park | Ladder Hill | Tel: +200 22920 | Email: info@esh.co.sh
74 Caterprise § Helena

Visit us online Business and Investment: wwwv investinsthelena,com | Tourism: wwaw.sthelenatourism.com
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local and international investment.

§t Helena [iland

Secret of the South Atlantic

Enterprise St Helena receives “A” rating for 2019/20
Following the 2019/20 Annual Review of their Department for International Development (DfID) funded Project Programme,
Enterprise St Helena is pleased to announce that the organisation has been scored an overall “A” rating. This rating means that
the organisation’s outputs have met DfID’s expectations for its third consecutive year of the current Phase 2 Project
Programme. This result follows the overall “A” rating the organisation achieved for the first 2 years of Phase 2 (namely
2017/18 and 2018/19) and also the overall “A” rating achieved for the Phase 1 Project Programme (2012-2017).

Dr. Dawn Cranswick, Chief Executive for Economic Development (CEED) commented on this achievement, “It is very satisfying
that Enterprise St Helena (ESH) has again been awarded an ‘A’ rating by DfID. The review process is very robust, and this year
involved an additional challenge as it needed to be undertaken remotely, due to travel restrictions caused by COVID-19. The ‘A’
rating is a credit to ESH staff team who have shown their determination to stay focused on delivery, as well as ESH Board
Members, who provide us with their guidance, insights, and expertise on strategy and governance. “

ESH’s Phase 2 Project Programme funding has been provided by DfID to support the growth of Tourism, improving skills and
increasing business activity across the private sector on island, working with SHG on investment climate reforms and upscaling

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 | Email: info@esh.co.sh
Visit us online Business and Investment: www.investinsthelena.com | Tourism: www.sthelenatourism.com

Longwood Enterprise Park.

15th July 2020.

Terms and Conditions apply.

St Helena [iland

Secret of the South Atlantic

Unit available at the Longwood Enterprise Park

Enterprise St Helena (ESH) has an unit available for rent to local entrepreneurs for non-industrial / clean business at

Applications should be submitted to Robyn Franconi, Finance Manager, in the form of an extended business brief

detailing your planned business and intended opening hours with a 3 year cash flow via email robyn.franconi@esh.co.sh

or in hard copy to the Enterprise St Helena Office, ESH Business Park by no later than 1200 hours (GMT) on Wednesday

For further information please contact Michielle Yon, Director of Resources on telephone 22920 or email on

michielle.yon@esh.co.sh

Head Office | ESH Business Park | Ladder Hill | Tel: +290 22920 | Email: info@esh.co.sh
Visit us online Business and Investment: www.investinsthelena.com | Tourism: www.sthelenatourism.com
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VACANCY FOR
ADMINISTRATION ASSISTANT (COMMUNITY CARE CENTRE)

The Children & Adult Social Care Directorate is seeking to recruit a suitably qualified person to fill their vacant
post of Administration Assistant (Community Care Centre). The post holder will be required to provide effective
and efficient administrative support to the Community Care Centre.

Some of the key tasks and responsibilities are:

Responsible for the day-to-day general administrative duties of the section, that includes receiving,
recording and circulating unclassified and confidential incoming mail, and dispatching outgoing mail;
Meeting and greeting office visitors and directing them as necessary;

Responsible for the safekeeping of, and ensuring that all files both electronic and paper-based, are up-to-
date and maintained and easily accessible to staff;

Provide administrative and secretarial support for staff meetings, multi-agency and ad hoc meetings, as
required.

Applicants should have the following qualifications and experience:

GCSE in Maths and English Language at Grade C or above or an equivalent qualification (applicants
without a Level 2 qualification in Maths and English may still apply and can undertake a functional skills
assessment as part of the recruitment process).

Proficientin IT skills in Word and Excel.

Applicants should have good communication, organisational and customer care skills, with the ability to deal
with customers from diverse backgrounds. It would also be ideal for the applicant to have a minimum of 1
years’ experience working in an administrative and customer focused environment.

Salary for this post is Grade B commencing at £6,722 per annum.

For further information about the duties of the post and a copy of the job profile, interested persons should
contact Rosalie Brown, Manager at the Community Care Centre on telephone number 23090 or e-mail:
rosalie.brown@sainthelena.gov.sh.

Application forms, which are available from Corporate Human Resources and Children & Adult Social Care
Directorate or on the SHG website at: www.sainthelena.gov.sh/vacancies should be submitted through Direc-
tors where applicable, to Sharina Williams, Human Resources Officer, The Castle or email
recruitment@sainthelena.gov.sh by no later than Tuesday, 14 July 2020.

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical
check and vetting/DBS clearance. SHG reserves the right to have information provided on the application form
independently verified.

SHG positively accepts applications from all members of the community regardless of race, gender, disability,
age, sexual orientation, religion or belief, and will consider all applications on the basis of merit, in accordance
with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be
guaranteed an interview.

Corporate Human Resources &
30 June 2020 ¥ &M St Helena

l‘iﬁ* Government
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VACANCY FOR
AUXILIARY WORKER (PILLING PRIMARY SCHOOL)

The Education & Employment Directorate is seeking to recruit a suitably qualified person to fill the post of
Auxiliary Worker at Piling Primary School. The post holder will be responsible for the supervision of pupils
before and after school, during mid-morning and lunch periods and to accompany and supervise nursery
pupils being transported home at mid-day.

In addition to the supervision of pupils, some of the key tasks and responsibilities include:

Deputising in the absence of the School Secretary including reception duties as required at the discretion
of the Head Teacher

Photocopying and collating documents

Assisting the School Secretary with duties such as inventory and Library duties

Assisting staff within the school with tasks such as taking down displays, cleaning and preparing pupils
painting equipment, sharpening pencils, cutting paper, preparing wallboards for display work, tidying
shelves and cupboards and any other similar auxiliary duties that the Head Teacher of the school may
require from time to time

Accompanying teachers on organised out of school activities

Applicants should have the following qualifications and experience:

Functional skills (Level 1) in English (applicants without a Level 1 qualification in English may still apply
and can undertake a functional skills assessment as part of the recruitment process).

Basic IT skills

Relative experience in undertaking basic administrative duties.

Applicants should have good communication, organisational and customer care skills, with the ability to show
patience and understanding. It would also be ideal for the applicant to have relevant experience in a teaching
environment.

Salary for this post is Grade Acommencing at £5,975 per annum.

For further information about the duties of the post and a copy of the job profile, interested persons should
contact Elaine Benjamin, Head Teacher at Pilling Primary School on telephone number 22540 or e-mail:
elaine.benjamin@primary.edu.sh.

Application forms, which are available from Corporate Human Resources and Education & Employment Di-
rectorate or on the SHG website at: www.sainthelena.gov.sh/vacancies should be submitted through Directors
where applicable, to Sharina Williams, Human Resources Officer at Corporate Human Resources, the Castle,
or email recruitment@sainthelena.gov.sh by no later than Tuesday, 14 July 2020.

All appointments are subject to the successful candidate providing satisfactory clearances, including a medi-
cal check and vetting/DBS clearance. SHG reserves the right to have information provided on the application
form independently verified.

SHG positively accepts applications from all members of the community regardless of race, gender, disability,
age, sexual orientation, religion or belief, and will consider all applications on the basis of merit, in accordance
with the person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be
guaranteed an interview.

Corporate Human Resources Mé_ St Helena
30 June 2020 ﬁ{ﬁ" Government
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VACANCY FOR
INITIAL TEACHER TRAINEE

Do you have a passion for teaching or want to further develop your skills and take your career to the
next level in the teaching profession?

If so, this is an opportunity for you! The Education & Employment Directorate is seeking to recruit a highly moti-
vated person to fill the post of Initial Teacher Trainee within the Directorate.

Responsible to the Teacher Training Advisor, the initial teacher trainee will undertake a three year period of initial
teacher training. During this period he/she will undertake professional studies and work as part of a team with
other members of the teaching profession learning strategies and skills in how to become an effective teacher.

Some of the key tasks and responsibilities include:
- Participate in and complete professional academic development relevant to becoming an efficient teacher to at
least Level 4;

- Support the teaching process and develop professional teaching strategies under the supervision of relevant
personnel;

- Prepare, deliver and evaluate lessons in teaching practices to develop effective lesson delivery and to complete
all relevant assessment tasks;

- Produce regular weekly reports to the Teacher Training Advisor, evaluating the effectiveness of professional
development activities within the school during the reporting period and outlining targets for the next;

- Ensure effective implementation of all school policies, practices and procedures.

Applicants should have the following qualifications and experience:

- 5 GCSEs graded at C/4 or above, two of which must be in English and Maths;
- 1 AS or A level qualification or Level 3 equivalent;

- Good IT skills

Applicants should have good communication, organisational and methodical skills, with the ability to relate effec-
tively with a wide range of individuals. It would also be ideal for the applicant to have relevant experience of working
with children and young people within a school context.

Salary for this post is Grade TT1 - TT3 commencing at £7,562 per annum. For further information about the duties
of the post, interested persons should contact Frazer Stone, Teacher Training Advisor on telephone number
22607 or e-mail: frazer.stone@sainthelena.gov.sh

A copy of the job profile can be obtain from the Education and Employment Directorate or Corporate Human
Resources.

Application forms, which are available from Corporate Human Resources and Education & Employment Directo-
rate or on the SHG website at: www.sainthelena.gov.sh/vacancies should be submitted through Directors where
applicable, to Sharina Williams, Human Resources Officer at Corporate Human Resources, the Castle, or email
recruitment@sainthelena.gov.sh by no later than Tuesday, 21 July 2020.

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical
check and vetting/DBS clearance. SHG reserves the right to have information provided on the application form
independently verified.

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age,
sexual orientation, religion or belief, and will consider all applications on the basis of merit, in accordance with the
person specification. All disabled applicants meeting the minimum criteria listed in the job profile will be guaranteed
an interview.

Corporate Human Resources 07 July 2020
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HEALTH DIRECTORATE
VACANCIES- MENTAL HEALTH SUPPORT WORKERS
(AUXILLIARY)

The Mental Health Team of the Health Directorate has an opportunity for motivated and enthusiastic
individuals to join their team as Auxiliary Mental Health support workers. He/she will be responsible for
providing care and support of patients within the mental health service as a part of an agreed plan of care
under the supervision of the qualified staff members.

The purpose of the post is to support the team when extra staff are needed. The successful candidates
must be prepared to work weekends and nights when required and to be available to work at short notice.

Some of the key tasks and responsibilities are:
to support patients with mental health problems;

to care for inpatients who are acutely mentally unwell, under the direction
and supervision of a Community Psychiatric Nurse;

to encourage social interaction between individuals, promoting relationships and friendships;
to assist with personal hygiene, domestic tasks and other rehabilitation activities.

to attend regular training sessions;

Proven competency to handle confidential/sensitive personal information in an appropriate and secure
manner.

A valid driver’s licence, class A is desirable.

The rate of pay for the post is £3.68 per hour for hours worked including training sessions, plus a retainer
payment of £50 per month.

For further details regarding the full role and a copy of the job profile, interested persons can contact
Sherilea Curzon on 22593 or email Sherilea.curzon@sainthelena.gov.sh.

Application forms which are available from the Health Directorate should be completed and submitted
through Directors where applicable, to Brenda Thomas, Human Resources Officer, on telephone no 22500
or email: brenda.thomas@sainthelena.gov.sh by Friday, 24 July, 2020.

All appointments are subject to the successful candidate providing satisfactory clearances, including a
medical check and vetting/DBS clearance. SHG reserves the right to have information provided on the
application form independently verified.

SHG positively accepts applications from all members of the community regardless of race, gender,
disability, age, sexual orientation, religion or belief, and will consider all applications on the basis of
merit, in accordance with the person specification. All disabled applicants meeting the minimum crite-
ria listed in the job profile will be guaranteed an interview.

Health Directorate y
8 July 2020 Y&\ St Helena

F‘iﬁ"l Government
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HEALTH DIRECTORATE
VACANCY FOR STAFF NURSE — GENERAL HOSPITAL

The Health Directorate has a vacancy for a Staff Nurse to join their dedicated, hardworking nursing
team. A preceptorship programme for newly qualified or returning nurses is available. This includes
supernumerary shifts, training and education. Competency books are available to guide your return to
work which are linked to pay enhancements.

Shift work is required but we offer some flexibility within our shift allocation. There is ongoing training and
support to ensure best practice. We have a large and engaging team, who work together and support
each other every day.

The post holder will be responsible to the Hospital Nursing Officer for the provision of high quality nursing
patient care. A full job description and responsibilities are available on request. Essential qualifications
for this post are:

¢ St Helena Nursing Certificate or equivalent and an Up to date Nurse Registration.

Salary for the post commences at £11,034 per annum. With the competency framework this role is
eligible for enhancement to Preceptorship Staff Nurse level 2a £11,586 and then Staff Nurse level
2b £12,690.

Enhancement is applicable when able to successfully and consistently demonstrate competency at the
required level. The competency based salary enhancement is pensionable. There is the potential for
career progression to Senior Staff Nurse and or Sister/Charge Nurse.

For further information and a copy of the job profile, contact Mrs Daniella Marlow, Hospital Nursing
Officer on telephone No 22500 or email: daniella.marlow@sainthelena.gov.sh

Application forms which are available from the Health Directorate should be completed and submitted
through Directors where applicable, to Brenda Thomas, Human Resources Officer, Health Directorate
on telephone no 22500 or email: brenda.thomas@sainthelena.gov.sh by Friday, 24 July 2020.

All appointees are subject to the successful candidate providing satisfactory clearances, including a
medical check and vetting or DBS Disclosure and references. SHG reserves the right to have
information provided on the application form independently verified.

SHG positively accepts applications from all members of the community regardless of race, gender,
disability, age, sexual orientation, religion or belief, and will consider all applications on the basis of
merit, in accordance with the person specification. All disabled applicants meeting the minimum criteria
listed in the job profile will be guaranteed an interview.

Health Directorate

08 July 2020 g
Vﬁ_ St Helena
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Golf Report for Sunday 5th July 2020

An impressive turn out of 34 players took part in the Four Ball
Better Ball choose your partner competition. The weather did
not disappoint. It was another shotgun start competition. When
all the scores were in, it was time to determine the place-
ments on the leaderboard. Unlike other straight forward for-
mats this one needed human compilation and verification as
it wasn't processed through the handicap computer system
which normally makes life easier for the games manager. And
as we all know humans are prone to error. Someone once
said to err is human to forgive is divine. Just when we thought
we had the correct results and the initial announcement was
made it was discovered that there was actually an even better
score that had not been captured.

The winners of last Sunday’s 4BBB competition are Mr. Jeremy
Clingham and Mr. Anthony Thomas with 56, overall runners
up were Mr. Leeroy Caswell and Mr. Martin Joshua with 57
and third place was Mr. John Colclough and Mr. Larry Legg
with 59. The two-ball pool winners were Leeroy Caswell and
Martin Joshua on the 7", Norman Thomas and Neil Joshua on
the 11" and 16", Larry Legg and John Colclough on the 14"
and Christine Scipio and Leon Crowie on the 16". The prizes
were presented by the club Captain Bramwell Lumukwana.
Congratulations to all the winners.

Sunday 12" July 2020 the club will host the 18 Hole Tomb-
stone stroke play competition. Look out for the rules on our
Facebook page @shgc.org.sh Tee off will be 12:00 pm. Reg-
istration is ongoing. Also starting the 12" July will be an 8
round Eclectic competition registration closes on Saturday
11™ at 16:00. Final date for the Eclectic tournament will be
communicated in due course.

Lastly, in preparation for the resumption of junior golfers’ train-
ing and competitions, programme all junior members and their
guardians/parents are invited for social evening tea meeting
on Thursday 16" July 2020 at 18:00 at the Clubhouse.

ST =
Happy swinging........ ! GOLF CLUB

Contributed by: SHGC

VACANCY
PORT SECURITY OFFICER (Casual Basis)
Jamestown Wharf

The Office of the Harbourmaster is looking to recruit a Port Security Officer on a casual basis.

The Port Security Officer is expected to be on duty during calls of the MV Helena and subsequently for calls of other large
vessels such as cruise ships and tankers. It is also a requirement to work long hours at both the Jamestown Wharf and
Ruperts.

The successful candidate must have good communication skills. Experience in security work would be an advantage but
not essential as training will be given. A
V&‘- St Helena

Salary for the postis £3.68 per hour. ! Government

For further details about the post, interested persons should contact Mr Steve Kirk, Harbour Master on Tel: 22750 or
steve.kirk@sainthelena.gov.sh.

Application forms are available from Corporate Human Resources and on the SHG website at: www.sainthelena.gov.sh/
vacancies and should be submitted through Directors, where applicable, to Dianne Venning, Human Resources Officer, The
Castle or e-mail recruitment@sainthelena.gov.sh by no later than 4pm on Monday, 20 July 2020.

Corporate Services 7 July 2020
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We are lucky to be still seeing some great action in the Eng-
lish Premier League despite the title being already decided.

Liverpool’s first match after being declared Champions saw
them suffered a 4-0 defeat to outgoing Champions Manches-
ter City. Since that defeat Liverpool has beaten Villa 2-0 and
Brighton 3-1 and is on course to break the Premier League
points tally.

Liverpool will lift the Premier League trophy in their last home
match which is the reschedule match against Chelsea on
Wednesday 22" July.

Mo Salah scored twice against Brighton on Wednesday night
Since losing their crown Manchester City has trash Liverpool;
loss the Sheffield United and trashed Newcastle 5-0.

City is still playing fantastic football, but what their manager
finds hard to understand is how they manage to lose 9 matches
in the league this season.

Manchester City still has two trophies to play for; the Cham-
pions League and the FA Cup. They have already won the
EFL cup.

0 e A

David Silva still producing the goods in his last season for
Manchester City

The race for the Champions League places is certainly hotting
up as Chelsea and Manchester United has return to form since
the restart; whereas Leicester City has dropped so many
points and is in danger of missing out on Champions League
Football. Chelsea in their last 3 matches lost to West Ham 3-
2 but beat Watford and Crystal Palace.
Manchester United looks a different team since the arrival of
Bruno Fernandes and the return of Paul Pogba. The front 3
Martial; Rashford and Mason Greenwood is on fire at the
moment.
United fans should be excited with what 18 year old Green-
wood could do for our club. He has the attributes to be a world
class striker.

If United win their match against Villa on Thursday they would
move to within 2 points of Chelsea who now sits in 3“and 1

Armchair Supporters View by Nick Stevens

Greenwood 15 goals so far this season.

point behind 4™ place Leicester. Manchester United will play
Leicester in their last League match of the season.

Down at the bottom of the table Norwich is a loss away from
being relegated and then it is between Villa; Bournemouth
and possibly West Ham who will be the other two teams that
will be relegated this season.

Looking at the games that each of those team have to play it
is possible that Villa and Bournemouth will join Norwich in
the EFL Championship.

5t Helena Footoall Tesm
com, :!!Eﬂ5 in the isiand Games in
Guemnzzy 2024

i Winner will receive 50% of money
I.-" collected each month. Draw will teke place
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ST HELENA
YACHT CLUB

ANNUAL GENERAL

MEETING

Opening Remarks / Welcome
Apologies
Confirmation of Minutes AGM 2019
Commeodores Report
F of A - T
Election of Officers

Election of Honorary Auditor
Mations to be put to the AGM
(7 days written notice to Commodore)
Any Other Business
Closing Remarks
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SHFA Match reports by

Mike E Williams

Saturday 4th July

Back to winning ways

Wirebirds came away with a convincing win on Saturday as
they put 8 past the Saints.

The Birds would go 5 goals up in the first half, with goals from
Sanjay Clingham, Tyler Benjamin, and a first half hat-trick
from Man of the match Shane Stroud. The Saints had a few
chances of their own but failed to trouble Rick Zoley in the
Wirebirds goal. The second half saw Saints conceded a fur-
ther 3 goals, with Dane Leo, Shane Stroud picking up his
fourth, and captain Alex Osborne also getting among the
goals. This would have been a welcoming 3 points for the
Wirebirds, who have dropped 6 points behind the league lead-
ers. Wirebirds 8 v 0 Saints

Looking good at THIRTY

Ladies and Gentlemen, this is not Mustangs getting all-out
for 30 runs in a cricket match. The second football game on
Saturday saw the Crystal Rangers humiliated, and pulverize
by the Bellboys 30 goals to nil. The Bellboys took full advan-
tage of a Crystal Rangers side who could only muster 8 play-
ers. Bellboys where in total control with even their goalie go-
ing forward on some occasion to get in on the fun. At half time
the score was 11-nil. Council Cruyff Buckley ‘playing in goal
for the Crystal Rangers’ would conceded 20 of the 30 goals
‘OMG’. The second half started with Bellboys scoring a goal
in 13 seconds. They would go on to score a further 18. The
goals were scored by Man of the match Matthias Young with
8, Andrew Yon 7, Kyle Shoesmith 4, Wayne Crowie 4, Rick
Joshua 4, Aiden Duncan 2, and Ryan Benjamin with a single
goal. Bellboys 30 v 0 Crystal Rangers

- II:WE v

Bellboys put 30 past Crystal Rangers

Sunday 5th July

Winning streak

Rovers made it four wins from four games as they won the
Harts by a goal to nil. The defending champions got off to a
good start in the match, passing the ball quickly; they pushed
the Harts deep into their own half. The boys in blue defended
well as a unit with stand in goalie Marc Williams making a
couple of good savers. Harts where happy to soak up the
pressure and try to hit the Rovers on the break. Sean Benjamin
of the Rovers however was making life difficult for the Harts
strikers. The first half came with Rovers having the majority of
the possession but the Harts would have been delighted that

Armchair Supporters View by Nick Stevens

they were still in the game. The second half was more like
the first with Rovers seeing more of the ball but couldn’t find
a way though the Harts defence. The best chance Harts had
of taking the lead was when a free-kick was swung in by
young player of the match Joey Thomas, to find the head of
Ryan George, but Rovers Keeper Keith Yon was in the right
place to make a fine save. It was looking that a piece of
brilliants or a mistake was going to break the two sets of
defence, and for the Harts it would be a mistake at the back,
which would see man of the match Rico Benjamin run in
behind for the first time in the game and score with a spec-
tacular chip over the goalie. Harts pushed for an equalizer
but Rovers defended well to see them across the line to take
all 3 points. Rovers 1v 0 Harts

Rovers top of the table
Late goal
The Lakers missed a chance to go level on points with Harts
and the Wirebirds with also a game in hand as they were
held to the first draw of the season by a never die Axis team.
The Lakers started the game well with some very good foot-
ball being played, and were rewarded with a goal from Louis
Banikal half-way into the first half. Things went from bad to
worse for the boys in pink as Selwyn Stroud was brought
down in the penalty box and a spot kick was given. Captain
Liam Yon stepped up for the Lakers to take the penalty, but
blast his kick well over the bar. Making his debut season in
goal for the Axis was young player of the match, Christo
Crowie, and already has shown signs that he is going to be
a top class keeper, making a handful of outstanding one on
one saves. The second half saw Lakers the more likely to
score but where struggling to break down the pink wall, with
man of the match Deon Maggot and JJ Buckley making some
important tackles in the heart of the Axis defence. As the
game was coming to an end, some hard tackles where been
made in the midfield, with Dion Phillips picking up a yellow
card. This is Dion’s second yellow card of the first round;
one more will see him miss a game. Then deep into injury
time Axis broke down the left wing, with young Ethan Johnson
playing in his debut season, swung in a dangerous cross
that Lakers keeper Anelka Leo can't hold, the ball landed in
the path of Ryan Backhouse, who hammered the ball back
into the goal to save a well deserve point for the Axis.
Lakers 1v 1 Axis

Continued on NEXT PAGE
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Armchair Supporters View
by Nick Stevens

SHFA Fixtures

Sat 11th July
1pm Wirebirds v Axis
3pm Harts v Saints

Referee: Lakers
Referee: C Rangers

Sun 12th July
1pm Crystal Rangers v Rovers
3pm Lakersv Bellboys

Referee: Axis
Referee: Harts

Junior Football

It was pleasing to see a large number of Junior Footballers
and Parents who turned up at New Horizons for the Junior
Football meeting last Friday evening.

We currently now have 5 teams playing in the Primary
League; 4 teams in the senior league and 18 players for the
beginners league.

Big thanks to Nigel George and Colin’s Garage (lan Williams)
who has agreed once again to sponsor the trophies.
The league is schedule to start on Saturday 18" July.

-\

- l‘.

To my very special partner and
daughter!

I should have been arriving home today 10th July
but unfortunately due to coronavirus situation and
no flights, it looks like | will not see you’ll until next
year ??

Nobody knows at moment ifiwhen we Saints can
get home! I'll be fine!

With love from Tony on Falklands!
XX

o, -
ar\..

patio. The asking price is £95,000 or near offer.

House for sale in Half Tree Hollow

The fully furnished house comprises of three bedrooms, kitchen, dining room/lo.unge, two bathrooms and

This house is the property of Gavin and Mavis Gunnell in the UK. If interested they can be contacted on
facebook, on email gavingunnell@gmail.com home phone 0441763837266 or mobile 04407873147450

For viewing and other details please contact Ferdie Gunnell on telephone 22544 or email
ferdie@helanta.co.sh Leave a message if the phone isn’t answered first time.

A

.

—
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Two Staff Nurses — Jayne Adams-Duncan and Maureen
Ellick — have recently been promoted to Senior Staff
Nurses within the St Helena General Hospital. As Sen-
ior Staff Nurses, Jayne and Maureen are responsible
for co-coordinating the Hospital, teaching staff and
mentoring junior nurses, participating in data collec-
tion and Hospital audit, being part of the senior nursing
team, organising the roster, dealing with complaints
and working towards a Sister Nurse position.

Hospital Nursing Officer, Daniella Marlow, commented:
“This is fantastic news. Both of these Nurses are an
asset to the team here at the Hospital. We are lucky to
have them working with us. It also means all the Sen-
ior Staff Nurse posts have now been filled with local
Saints as part of our ongoing plan to promote local
people into senior roles. | know they both will excel in
the roles. Well done.”

Jayne Adams-Duncan added: “This new venture will
be faced with numerous challenges and ones that, with
support from the rest of my colleagues, | hope | will be
able to succeed in and prove myself worthy of this pro-
motion.”

Maureen remarked: “My general feelings towards my
promotion are that of pride, elation and jubilance, it is
gratifying to know that my innovation and past experi-
ences in nursing have credited me in advancing to a
new and challenging role.”

Jayne Adams-Duncan

Jayne started her local nurse training on St Helena in
2011 and officially qualified as a Staff Nurse in January
2015.J

Jayne said: “During my time as a newly qualified Staff
Nurse, | developed more confidence within myself and
adapted to the various needs within the nursing envi-

TWO PROMOTIONS TO SENIOR STAFF NURSE ROLES

W&, St Helena
F{Eﬁ Government

- JayneAdams-Duncan and M aureen Ellick
promoted to Senior Staff NurseswithintheSt
Helena General Hospital

-All Senior Staff Nurseposts have now been
filled with local Saintsaspart of the
Directorate songoing plan to promotelocal
peopleinto senior roles

ronment. | also took a liking to the theatre and started
to spend more time there under the guidance of the
Theatre Sister.”

In December 2016, Jayne received her NVQ level 3
Diploma in Health & Social Care. In January 2019,
Jayne passed the BSC Online Nursing Degree with
First Class Honours which took a total of two and a
half years to complete. In July 2019 Jayne completed
her competencies for Scrub Nurse in the theatre and
became a Theatre Scrub Specialist.

Maureen Ellick

Maureen’s nursing career began in November 1993
starting as a Health Care Assistant in the General Hos-
pital. After three years, Maureen was given the oppor-
tunity to continue in the nursing field working with cli-
ents at Sundale House.

Maureen concluded: “It was an experience which
helped deepen my quest to become a nurse. In 2001 |
held the position of Student Nurse. | qualified to Senior
Nurse in 2003. With diligence and dedication | was pro-
moted to Staff Nurse in 2006 and Senior Staff Nurse
in 2009. | resigned from nursing in 2011 and returned
in 2018 under the ‘Return to Practice Scheme’ as a
Staff Nurse.”

Congratulations are extended to both Jayne and
Maureen.

SHG 8 July 2020

vér St Helena
F{aﬁ Government
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The Foreign Office / International Development Merger
Scrutinised by Elected Representatives

The UK Parliament’s Foreign Affairs Committee are scrutinis-
ing the recently announced FCO/DFID merger. On Tuesday
two retired senior civil servants linked digitally with the Com-
mittee to answer questions on various aspects of the merger.
Reading through the written record of this committee session
it can also be a preview of how a new governance structure for
St Helena would benefit from having similar scrutiny. Here are
some quotes from Tuesday’s committee session.

On how the merger might work

We know that these changes take a number of years to bed
in. It is often two-plus years until a new organisation or a
new Departmentis fully up and running.

What does it (the merger) actually mean? In practice, it means
changing the nameplates on all the relevant Departments; find-
ing a Secretary of State who is going to be responsible for the
merged Departments; and finding a permanent secretary. Once
you have all those, you set about a genuine project plan to
give effect to the merger.

There is clearly a stereotype that DFID people are idealistic
and pure, and the Foreign Office has to get dirty. The key
thing the Government have to show is that they are bringing
the best out of both Departments. It is hackneyed,
but they want the FCDO to be greater than the sum of its
parts.

Obviously, the Foreign Office is a very different beast. It is
about diplomacy and understanding local politics, histories
and priorities, and feeding that into central Government in
Whitehall so that decisions can be made.

DFID has shown over its period of existence, that it has a grip
on programme management. Itis very good at assessing and
learning from evaluating its interventions. We know that is a
priority for this Government. Michael Gove made the pointin
his speech the other week that learning from policy decisions
should be built into all Government spending. DFID is very
good at that.

One of the issues is that the Foreign Office is, in my view,
rather good at what it does. It is probably one of the most
effective foreign ministries in the world. | would be hard pressed
to think of others. The French are pretty good. The Israelis are

pretty good. | think we are certainly in the top five. Obviously,
DFID is a world leader, so there are a lot of positives. If you
can bring them together in the right way, there are opportuni-
ties.

There are some things the Foreign Office does that need to
be really secret, but there are a whole lot of things where |
see no reason why the Department cannot be more trans-
parent. There is a tendency in Whitehall at both official and
ministerial level to avoid openness just for an easy life, but, in
my view, there is a lot to be said for being open, transparent
and getting things out there, not least to increase understand-
ing both in Parliament and in wider society. | hope that on
that front the experts in DFID could be a positive influence.
If you have a clear division of roles and responsibilities and a
message about what the Department does that is uniform . .

it will help to make the process of its creation much
smoother.

Politicians tend to think that just announcing something and
having a nice glossy report is enough. Actually, it will require
huge leadership by the Secretary of State and by his or her
permanent secretary.

| start from the position that | am a reorganisation sceptic.
Most reorganisations are pretty unsuccessful. In the 1980s
to 2010 period, 25 Departments were created, including 13
that no longer exist. Generally, these reorganisations fail

On the fixed 0.7% of GDP budget for DFID

| am speaking as a former Treasury official. If you are a Treas-
ury official, you want as few constraints as possible in terms
of input targets (0.7%) or protections because, in a world
where tax revenues are hard to come by, you want the Chan-
cellor and the Cabinet to be able to allocate expenditure as
they see fit, as opposed to how some bit of legislation passed
10 years ago or more forces you to act.

Money leaks from programmes into administration costs. If
you have a massive budget, it is very easy to spend more on

pay.

The budget has stuck at 0.7% very effectively. Is that be-
cause at the end of the financial year DFID throws the extra
into the World Bank?
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The Foreign Office / International Development Merger
Scrutinised by Elected Representatives

I do not think it shows much skill to be able to live within a
0.7% budget. It is perfectly within the powers of their finance
director to mess about with the money in such a way that
they always hit the target.

| was concerned because the ramp-up in expenditure to hit
the target was considerable. Generally, Governments get into
trouble with spending when they try to accelerate it too
quickly. I spent much of that period waiting for a scandal to
break, where the Daily Mail would have an exposé about an
appallingly badly aid programme, but it never really material-
ised. It is much to DFID’s credit that there have been many
reviews, and generally it always got a clean bill of health.

| am a former official. | was not paid to have views on things
like that. It occasionally makes me nervous, if | can put it
that way. . . . | would have quite liked to be able to take an
axe to the aid budget, if only for a temporary period, just to
give us more room for manoeuvre. As a technocrat, input
targets are really annoying.

Interesting Comments

One of the things that Ministers keep saying, and it was
said a few times at our session last week with the Minister,
Nigel Adams, is that Covid and the crisis has shown the
need for the merger to happen. If | am being honest and set
my political view of the merger to one side, that sounds like
the kind of thing you pay expensive consultants to tell you,
but nobody can actually tell me why.

Can | ask both of you—please be briefF—would you agree
that the crisis has shown the need for the merger to take
place?

Lord Macpherson: No. Tim Durrant: | do not think | have
anything to add to that.

There are those who argue that DFID has gone slightly na-
tive and is the Whitehall branch of Oxfam, and does
not really buy into the view that British foreign, defence and
aid policy should be in support of British national interests.
Be in no doubt: DFID gets more applications for jobs than
any other Department. Until the Treasury overtook it, it had
the highest morale in staff surveys. It has a lot of very moti-
vated people, drawn from all sorts of countries. It was quite
attractive pre-Brexit for an Italian, say, to work for DFID be-
cause DFID is at the cutting edge of aid policy and an excit-

ing place to be.

As a former Treasury official, let me be clear that we were
even worse paid than you were in the Foreign Office, and even
worse paid than DFID.

Is this the time to stop infantilising the British public about
what the Foreign Office does and why, and actually recognise
that we need to have an adult conversation with the British
taxpayer about why the Foreign Office exists and what it does
to protect them and keep them safe?

On who will be the senior civil servant after the

merger
You may think | am biased and showing the fact that | am one
of those discredited former civil servants, but | think
the experience you get over a reasonable length of time in
Whitehall makes you better equipped to advise a Secretary
of State, who almost certainly has not been a Minister for all
that long, to be effective. It will probably be an insider, unless
Mr Cummings has some friend who might be up for the job.
If 1 was on the interview panel, the question | would want them
to present at the beginning is how they would go about mak-
ing a success of the integration of the two Departments, and
what sort of things they would personally be doing to make
that work. A lot of it is about leadership, communication and
understanding how to deploy resources, what needs to change
to make it work and how you bring the many people who work
in both organisations along with you, at the same
time as being a credible adviser to the Secretary of State.

In one sense, Sir Simon McDonald leaving makes that easier
because there is a vacancy; there is a vacancy at DFID and it
is an obvious time to do it. . . . Equally, the Cabinet Secre-
tary and head of the civil service historically has always been
a critical agent of change in reorganisations. Losing the Cabi-
net Secretary at the same time looks slightly careless, but |
suspect it is deliberate. | have not spoken to either of those
officials. I know they have resigned and very pleasant letters
have been exchanged, but reading the background briefing,
some of which has been quite triumphalist, with references to
shitlists and the like, it looks to me as if they have not re-
signed.
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SHOWCASING

YOUNG LOCAL ARTIST

BOUNDARIES

ART EXHIBITION SHOW 4

Limited Tickets On Sale. Call 25507 or email

FASHION SHOW

DIRECTED BY JJ) DANCOISNE - MARTINEAU
FEATURING LOCAL MODELS

MusiCc PRODUCED BY & Co

SATURDAY 18 dULY | 6.30PM | TICKETS £12 | CANAPES & COMPLIMENTARY DRINK
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