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Last Friday SHG announced agreement had been reached on
a 10 year lease of the fish processing factory to the Saints
Tuna Corporation (STC).  Another agreement was concluded
with PQ Trading, (the South African investors’ registered com-
pany in St Helena) on the relationship and working arrange-
ments between SHG, STC and PQ Trading.

The Saints Tuna Corporation was formed on 12 January this
year.  The Articles of Incorporation were signed by seven local
fishermen and Johann-Marais Bezuidenhout, the father in the
father and son team of investors in the Island’s fishing indus-
try.  STC is linked to PQ Trading by having the same directors
in both companies.

Friday’s announcement from SHG proclaimed, “STC will un-
dertake commercial fishing, processing, marketing and sup-
ply chain activities with the prime objective of establishing a
sustainable and environmentally friendly fishing industry that
makes a significant contribution to the local economy, by pro-
ducing high quality products for sale to the local market and
for export.”  SHG has also sealed the agreement which allo-
cates £500,000 to STC for upgrades to the fish processing
factory.  The plan is for the upgrade to make the factory com-
pliant with HACCP (Hazard Analysis and Critical Control Point),
a widely recognised method for identifying and preventing haz-
ards that may render food unsafe. The Articles of Incorpora-
tion for Saints Tuna Corporation also requires ISO certifica-
tion; this demonstrates the management systems, manufac-
turing processes and documentation procedures are at recog-
nised and acceptable standards.  Any additional certifications
required to trade fish with European and South African cus-
tomers will also be met.

When the fish processing factory upgrades are completed SHG
will no longer provide a subsidy for the operation of the factory.
The subsidy runs to £20,000 a month at present.  Apart from
saving the subsidy, SHG look forward the profitable export of
fish and the new money the exports will bring to St Helena.

While agreement has been reached on a ten year lease to
STC of the fish processing factory the lease still remains to be
signed to formally conclude the process.  As things stand,
SHG and PQ Trading / STC are not eager to give detailed
information but both sides agree the first and most important
thing is to get the fish processing factory upgraded.  Not much
else can happen until this is completed.  Johann-Marais
Bezuidenhout told the Independent, “The first order of busi-
ness is to get the facility repaired so that we would be able to
export again.”  Offshore fishing cannot start until the upgraded
fish processing factory is fully operational.  However, through-
out the works to upgrade the factory the local fish supply has
to be maintained.  SHG told the Independent the start and
finish times will be made clearer after the lease is signed but
are still very much dependent on availability of materials and
contractors.  It is expected the ‘first phase’ of the upgrade
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might be completed in about three month’s time.  However,
what is included in the first phase has not been made clear.
SHG further explained the upgrades are designed to meet
health and safety standards for licensing the factory and ex-
porting fish.  Asked whether the upgrades will include making
fish processing a viable commercial operation, SHG’s re-
sponse was that the STC business plan forecasts a profit.

Another important factor is that PQ Trading has changed a
main feature of their plan by switching from three fishing ves-
sels to two.  Johann-Marais Bezuidenhout said, “The change
in vessel planning is due to the implications of the Research
Programme together with the reduction in Offshore yellowfin
tuna by ENRP. It’s not possible to commercially fish the off-
shore territory and conduct the research as requested by
ENRP. We will therefore supply a bigger vessel that has the
space to house a holding room of adequate size and will re-
sult in achieving the goals better than that of smaller ice ves-
sels.”  Instead of the three ice vessels originally planned, two
larger fishing vessels with adequate fish storage facilities will
stay at sea for longer periods in order to accommodate the
uneasy dual role of commercial fishing and marine research.
Further discussion seems unavoidable on the fish quotas;
particularly yellowfin tuna.  Johann-Marais Bezuidenhout ex-
plained that up until April last year St Helena had an unlimited
quota for yellowfin tuna authorised by ICCAT (the international
body controlling total allowable catches of tuna species in
the Atlantic) but this changed when research data collected
by ENRP meant the total allowable catch was set at just 300
tonnes per year.  Johann-Marais believes this to be a true
reflection of the inshore total allowable catch but not for the
entire 200 mile Exclusive Economic Zone.  “The result is that
we are not able to catch BET (big eye tuna) and YFT (yellowfin
tuna) on the day when we are fishing Offshore. To mitigate
this we plan to have extended fishing trips” said Johann-Marais
who concluded by saying. “It is a bit early to give a correct
reflection of the next steps. What is important is that the
outcome of the EXCO meeting was very positive and we are
ever closer to officially starting with the refurbishment of the
facility. This is the 1st step towards us starting with fishing
operations.”

The two new fishing businesses
Early last year PQ Trading registered a company in St Helena
after being endorsed by Exco as the investor to undertake
fish processing operations on St Helena through a co-opera-
tive approach.  In January this year Saints Tuna Corporation
was also registered as a company in St Helena.  Both are
Private Limited Companies.  Both companies have the re-
quired Articles of Incorporation which govern how the com-
pany is run and demonstrates the Article of Incorporation com-
plies with local legislation – The Companies Ordinance 2004.
The Articles of Association are similar to the Constitution which
gives direction on how the various St Helena Government ac-
tivities are conducted.

PQ Trading
The company has a share issue limited to one hundred shares,
none of which are for public sale.  Inspection of accounts is
only possible if authorised by the company directors. Direc-
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tors are indemnified against any act of negligence, default,
breach of duty or trust unless in an act of bad faith.  The limit
of liability is restricted to the amount paid for shares held.
There has to a minimum of two directors and no more than
six.  The Articles of Incorporation cover one-and-a-half pages;
the most detailed clauses cover the appointment of a proxy
and the revocation of that appointment.  The Articles of Incor-
poration are signed by the father and son Bezuidenhout.

The Saints Tuna Corporation (STC)
The Articles of Incorporation extend to nine pages and are
signed by seven local fishermen and John-Marais
Bezuidenhout.  The share issue is limited to two hundred
shares.  There are two types of share; there are one hundred
ordinary shares and one hundred preferential shares.  Being
a private limited company neither type of share is available for
public sale.  The directors of PQ Trading take ownership of
the preferential shares while the seven local fishermen own
the ordinary shares.  Ordinary shareholders can be involved
with decisions on a change in the business of STC, approval
of the annual budget and declaration of dividends.  Preferen-
tial shares have been allocated to PQ Trading.  Preferential
shareholders select and appoint the directors of STC.  A mini-
mum of three directors must be appointed by PQ Trading
although ordinary shareholders can nominate one non-execu-

tive director.  The first directors of The Saint Tuna Corporation
are Johann-Marais Bezuidenhout, Johan Bezuidenhout and
Dorian Caswell.  All are executive directors.  Decisions are
made by a majority vote.

Other clauses in the nine page Articles of Incorporation state
that STC must purchase the catch of all fishermen subject to
quality, time limits and quantities and at a price specified by
the directors.  PQ Trading is also obliged to provide STC with
management expertise, operational systems and ‘know-how’
for the effective and profitable running of the fish processing
factory.  Operational services will include blast freezing fish to
-45C followed by containerising the fish in reefers at -45C
while awaiting export shipment which is planned to be only a
monthly basis when both the factory and the two new fishing
vessels are fully operational.  Weekly fresh fish exports are
included in the operational arrangements, subject to the re-
instatement of weekly flights.  Sufficient holding capacity for
fish allocated to the local market is specified as well as provi-
sion of ice for all shareholders fishing boats and for fish
processing in the factory.  Providing the required certifica-
tions to demonstrate fish processing and transportation of
fish comply with international standards is also specified in
the Articles.
(Also see articles and letters on pages 9-11)

Two hundred million years ago and beyond there was one
main landmass on the Earth.  It was called Pangea by the
German meteorologist who in 1912 introduced the now com-

A Quick History of the Atlantic Ocean
A Marine Awareness Week Special

Vince Thompson

monly accepted theory that the Earth’s landmasses are slowly
but consistently moving and gradually changing shape.

Two Hundred Million years ago Africa and the Americas were part of the same landmass
The Atlantic Ocean did not exist until about 180 million years
ago.  What is now North America separated from the newly
forming Africa to create the North Atlantic Ocean Basin.  A

further mega-rift happened about 40 – 50 million years ago
when the rest of Africa and South America parted company.

Continued on PAGE 29
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When mobile phones first started they were as big as a car-
ton of 2% milk and expensive.  When the price dropped and
the size of the phone shrank I had already decided I was not
going to have one – ever.  For people who travel to work by
train to London the time on the train is precious.  Using that
time to full advantage is an important contribution to any indi-
vidual’s overall well-being.  Anyone with any sense uses that
time to catch up on sleep.  The mobile phone wrecked the
best advantage travelling by train offered everyone.

Picture a crowded train; all seats taken with some poor
wretches having to stand.  Those with a seat are normally
dozing off nicely within 10 minutes of the train wheels starting
to turn.  All is well and God is in his heaven, until, a mobile
phone rings.  At least half the carriage is woken up and the
person whose phone is ringing always looks mightily embar-
rassed.  The one side of the phone conversation that can be
heard in the carriage usually ends with something like “I’ll
have it ready for you in the morning”.  It’s the damn Boss!
Incapable of organising what’s needed for the following day,
the Boss phones some poor sucker and says “Something’s
come up”.  The person the Boss is phoning has been running
around all day dealing with an unending stream of things that
have come up and is now completely knackered.  Knowing he
will be expected to help in the kitchen when he gets home
and get the children to bed, the precious 30 minute nap pro-
vides the urgently required energy boost; until the Boss wrecks
the domestic plans by demanding a report on his desk the
following morning in time for a 10am meeting.  It often hap-
pens that the urgently required report turns out not to be needed
after all; the expected discussion on whatever it is just does
not happen. With some Bosses, their best skill is causing
chaos.

All of this neurotic running around without rhyme or reason is
all in the cause of attempting to push up the Gross Domestic
Product a notch or two.  Gross Domestic Product, what’s
that?  Never mind the detail, just know it is a simple and
clumsy way to measure whether ‘the economy’ is improving
or not.  It’s a simple, clumsy and inaccurate measurement
but governments and all sorts of organisations and businesses
still use it to guide important policies which affect us all.

The Gross Domestic Product (GDP) can show a healthy in-
crease but wages are still low, house prices are unaffordable,
life expectancy has stopped increasing and the Earth contin-
ues to heat up.  GDP can increase but the calculation gives
equal value to fossil fuel and tobacco prices as it does to
farming and manufacturing.  At the same time no value is
given to unpaid personal care and volunteering.  Treating GDP
as the main economic indicator means applauding a ‘healthy’
tobacco market while hospitals creak under the strain of lung
cancer patients.  Oil, gas and coal are doing fine while the
latest assessment on climate change condemns our grand-

children to a life of uncertainties.  GDP prioritises short-term
growth over long-term sustainability.  The UK Office of Na-
tional Statistics has been collecting and releasing official
wellbeing statistics for a while now. Yet wellbeing evidence is
not widely used.

New Zealand has been using a Wellbeing Index in preference
to just a simple profit and loss GDP assessment for a few
years.  In addition to the calculation which tells you whether
the £ is up and not down other factors which have value but
have been previously ignored, are included.  Social and envi-
ronmental considerations are taken into account.  On the
plus side these could include the value of household labour
and volunteering as well as public expenditure on health and
education.  On the loss side would be localised pollution,
use of non-renewable resources and loss of open spaces
and natural habitats.  Social cost taken into account could
include crime, divorce, unequal income distribution and trav-
elling long distances to work by car, bus or train.  The health
costs of road and workplace accidents can also be included
on the loss side.

Wellbeing acknowledges that everything has a value which
could be beneficial or detrimental.  The main areas where
Wellbeing values are assessed centre around human, so-
cial, natural and financial value.  In 2015 the small and little
noticed Welsh Government introduced a Well-being of Fu-
ture Generations Act.  This Act places a legal requirement on
public bodies in Wales to think about the long-term social,
cultural, environmental and economic wellbeing impact of their
decisions.  The Guide to the Act, published at the time the
Bill became Law list seven goals for the Wales of the future.
The goals tell us Wales is aiming to be a prosperous, resil-
ient, healthier, more equal country with cohesive communi-
ties, a vibrant culture, thriving Welsh language and conscious
of it global responsibilities.  Now where have I heard that kind
of thing before?  Ah yes!  Altogether wealthier, healthier,
greener  . . . What is the name of that plan?  You can hear
more about a better way to assess whether our lives are im-
proving or not.
Listen Out For . . .

On Thursday 18th March on Saint FM at 10am.
Have a good weekend
Vince
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When the Oxford/AstraZeneca vaccine was first authorised
by the UK Medicines and Healthcare products Regulatory
Agency, it was hailed as a milestone in turning the tide on
the coronavirus.
But in the time since, this highly efficacious vaccine has suf-
fered a lot of reputational damage. In January, the German
press and French president Emmanuel Macron falsely claimed
that it is largely ineffective in people over 65, despite there
being no evidence to support this.
Yet concrete evidence on how protective the vaccine is in
older people has been lacking, leading some European coun-
tries to restrict the vaccine to under-65s. Together, these fac-
tors appear to have created high levels of scepticism in Eu-
rope and low levels of uptake.
Thankfully, though, more information on how well the vaccine
works is arriving all of the time – and seeing the vaccine’s
positive effects, some countries are now reversing their restric-
tions on giving it to over-65s. Here’s what we know so far
about the vaccine’s effects.

Is the Oxford/AstraZeneca vaccine as protective as the
others?
Trials suggested it’s a bit less protective than other vaccines.
Pfizer’s, for example, prevented symptomatic disease 95% of
the time in testing, whereas the Oxford/AstraZeneca vaccine
did so 70% of the time.
But recent real-world data from the UK suggests that the Ox-
ford/AstraZeneca vaccine might actually be a bit better than
Pfizer’s at preventing serious disease and hospitalisation.
However, these studies haven’t been set up to avoid outside
biases affecting results. For example, the Pfizer vaccine was
rolled out first, so might have been given disproportionately to
more vulnerable people. Also, these studies are preprints,
meaning they haven’t been checked by other scientists yet.
So whether the Oxford/AstraZeneca vaccine is more or less
effective than others at preventing COVID-19 isn’t clear yet.
The important thing to remember is that all the authorised
vaccines are safe and offer very good levels of protection
against COVID-19. If you’re offered any vaccine, you should
take it.

Does the vaccine work in older people?
An early stage of testing – a combined phase 1 and 2 trial –
 strongly suggested that the Oxford/AstraZeneca vaccine
would offer protection to older people. It showed the vaccine
generated just as strong an immune response in older partici-
pants as younger ones.
However, as we don’t know to what extent different parts of
the immune response act against the virus, this alone didn’t
prove that the vaccine would be effective in this age group.
And in the final phase of testing – phase 3 trials – which are
designed to prove that a vaccine is protective, there weren’t
enough people over 55 to give a reliable estimate of protection
for this group.
Exactly how protective the vaccine is in older people remains
uncertain. But a recent preprint suggests it works very well. A
single shot of the Oxford/AstraZeneca vaccine appears to re-

How well does the AstraZeneca vaccine work? An expert reviews the
current evidence

Author - Sarah Pitt Principal Lecturer, Microbiology and Biomedical Science Practice, Fellow of the Institute of
Biomedical Science, University of Brighton

duce the chances of people being admitted to hospital with
COVID-19 by 80% after the first dose.

Does the vaccine protect against new variants of the
virus?
It depends on the variant. A preprint suggests that the vac-
cine may be as effective against B117, the variant that has
arisen in the UK, as it was against the earlier forms of the
coronavirus.
But against the variant circulating in South Africa, B1351,
a preprint suggests it may be much less effective at prevent-
ing mild to moderate disease than it was against previous
forms of the virus. It’s believed this is because of a mutation
called E484K, which changes the virus’s exterior so that ex-
isting antibodies to SARS-CoV-2 are less able to bind to it.
Sarah Gilbert, lead researcher on the Oxford Vaccine Devel-
opment Programme, believes that the Oxford/AstraZeneca
vaccine will still protect against severe disease when facing
these variants. However, this has yet to be proven.
Variants circulating in New York (B1526) and Brazil (P1) also
have this E484K mutation. We don’t yet have data on how
well the vaccine works against these variants, but it’s plausi-
ble that it may struggle against them too.
In the meantime, the vaccine’s developers have confirmed that
they can tweak it to handle these mutations. They estimate
an updated booster could be ready by autumn.

Will the vaccine give me bad side-effects?
You might experience some, but they shouldn’t be severe or
last long. Common side-effects include a sore patch where
the needle went into your arm, a temperature, aching, tired-
ness and feeling sick. These aren’t necessarily bad, because
they’re a sign that your immune system has noticed the vac-
cine and is responding to it.
In France and Germany, reports of healthcare workers expe-
riencing flu-like symptoms after receiving the vaccine – at rates
of 40% of people or higher – have worried people. However,
these effects were also seen in the vaccine’s combined phase
1 and 2 clinical trial. Researchers found that taking paraceta-
mol helped, and that these effects had largely subsided after
seven days.

Is delaying the second dose risky?
The intervals between doses have been a bit controversial,
since the 12-week gap that’s being left between them in the
UK is different from the dosing schedule that was submitted
for regulatory approval by the manufacturer.
However, it looks like delaying the second dose to 12 weeks
after the first is actually a good idea. The protection from the
first injection seems to last, and if you have the second vac-
cine 12 weeks later, rather than four weeks as originally pro-
posed, that seems to generate a stronger immune response.
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Commonwealth Day was on Monday, 8th March.  So was
International Women’s Day.  News and features about Inter-
national Women’s Day were all over the TV and radio from
days before the actual Day.  Commonwealth Day came and
went without a whisper or whimper.

St Helena officially observes Commonwealth Day in a way
even the UK does not.  A nice touch this year was having the
CEOs of the Bank of St Helena and Sure St Helena speak at
the Commonwealth Day Assembly at Prince Andrew School.
Their words of wisdom were reinforced by the female half of
What the Saints Did Next.  Featuring some of the many fe-
male leaders in St Helena society linked very appropriately
with International Women’s Day.

The Commonwealth of Nations, to use the full name, has 54
members (Overseas Territories are not members) and a net-
work of more than 80 organisations support the central Com-
monwealth Secretariat.  The main overall aims are protecting
the environment, boosting trade and developing economies,
supporting democratic principles, the rule of law and good
governance.  Giving support to small states, mainly through
the Commonwealth Fund for Technical Co-operation, gets a
special mention.  Another main aim is gender equality.  Work
in this field fits well with the aspirations of International Wom-
en’s Day and the efforts of the two organisations comple-
ment each other.

How well do the members of the Commonwealth of Nations
achieve the aims they have set themselves?  One way to find
out is to see what other organisations have to say.

Transparency International and Amnesty International are two
organisations that assess the governments and institutions
of many countries for the standard of their governance and
human rights.  Investigations, reports and assessments are
made concerning corruption in governments and businesses,
the use of torture, violence against women, discrimination
against women, racial and cultural minorities and LBGTI peo-
ple; everything really.

Every so often Transparency International assesses a range
of countries for their performance in meeting widely recog-
nised good governance and human rights standards.  The
most recent assessment included 180 countries; 44 of them
were members of the Commonwealth of Nations.  The 10
Commonwealth countries not included were small island
states in the Caribbean and Pacific.

The assessment is called the Corruption Perception Index.

Commonwealth Day 2021 – Did you Notice it?
Vince Thompson

The 2020 report does not make happy reading.  Each country
is rated by giving a score from one to a hundred.  The average
score is 43 – well below halfway.  Twenty-one of countries
scoring below the average score of 43 are Commonwealth
counties.  The table showing how Commonwealth countries
performed in the Transparency International assessment is
shown separately.

Amnesty International also produces a wide range of reports,
mainly on human rights abuses.  One of the more compre-
hensive reports is a Profile for each of the many countries
they oversee.  Most reports start with an overview; for many
Commonwealth countries the aims of the Commonwealth of
Nations are a world away from reality.

For Botswana, one of the higher rated African countries the
report says; “Freedom of expression remained restricted. The
government appealed against a groundbreaking High Court
ruling decriminalizing consensual same sex relationships.  Bot-
swana’s income inequality is one of the highest in the world.”
Ghana hit the average score of 43; being average is miser-
able.  The report summary for Ghana included, “The Right to
Information law increasing accountability was adopted. The
President commuted death sentences to life imprisonment,
but courts continued to hand down death sentences, and prison
conditions remained deplorable. Attacks against journalists
were reported; one journalist was killed and others were arbi-
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trarily arrested. Women and girls continued to suffer discrimi-
nation and violence. LGBTI people continued to face discrimi-
nation in law and practice.”

In Kenya police use excessive force against protesters, In
Malawi there were increased attacks on human rights de-
fenders.  In Namibia, eight prisoners of conscience have been
held for 14 years without trial.  In South Africa “Profound in-
equalities remain in the country, further undermining economic,
social and cultural rights, including health services with short-
age of medicines like ARVs for people living with HIV/AIDS.
Drought, exacerbated by climate change, continued to threaten
the right to livelihoods for millions, as food prices, driven by
fuel increases, continued to rise throughout the year.”  And
then there is Uganda where “The government continued to
target political dissidents subjecting them to intimidation,
harassment and arbitrary arrest and detention. Added to that
is restrictions on the rights to freedom of expression, asso-
ciation and peaceful assembly of political opposition mem-
bers, journalists, human rights defenders and students.”  There
is more.

In Asia, Bangladesh has restricted freedom of speech, vio-
lence against women and extrajudicial killings.  India has
persecution based on religious, gender, caste and ethnic iden-
tity.  Pakistan has imposed further measures restricting the

right to freedom of expression; there are many ‘disappear-
ances’ and the government has failed to fulfil its commitment
to legislate against torture.  There is widespread violence
against women and girls.

Singapore is ranked Number Three in the Transparency Inter-
national rankings but Amnesty International still point to fur-
ther measures stifling freedom of expression and government
critics being imprisoned.  Singapore still has the death pen-
alty.

New Zealand, ranked Number One, is found lacking by Am-
nesty International on Children’s Rights, the Rights of Indig-
enous People and gender based violence.  Canada too, ranked
7th equal with Australia and the UK, has not taken action on a
long-promised report and new laws in connection with miss-
ing and murdered indigenous women and girls.  In the UK
Amnesty International point to counter-terrorism laws restrict-
ing personal rights and freedoms.  Australia is criticised for
its harsh immigration policy.

Amnesty International has itself been assessed, often by
governments and organisations it has criticised.  Some of the
criticism is based on Amnesty International applying West-
ern ideologies to other cultures without taking into account
that different ways of life can be a mitigating factor.  There is
also criticism that maintaining public safety with additional
counter-terrorism laws is not taken into account in their as-
sessments.

Despite Amnesty’s perceived narrow view of some issues the
general trend in good governance and improvement in human
rights is not encouraging.  This report focuses on Common-
wealth countries;  add to these, Myanmar, Saudi Arabia, Sen-
egal, Yemen, Eritrea, Ethiopia, Brazil, Venezuela, Egypt,
Libya and more; there is plenty of bad news which needs
balancing  with more encouraging trends.
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The first pancake and coffee breakfast at the Yacht Club or-
ganised by the Fantom family proved to be outstandingly popu-
lar and, for a first attempt, was a roaring success.  Leading
the Fantom Four was James, the Master Pancake Maker
assisted by mother Debbie who arranged the delicious pan-
cakes with one of a choice of mouth-watering toppings as
works of art.  James’ partner Jess was kept busy taking the
orders and the cash while Fantom father, Neil, was on hand
to help as required.  He was seen taking a bin bag full of used
food containers to the wheelie bin but offers of help to James
were quietly declined as the pancake supremo concentrated
on maintaining a consistent quality standard for all the 267
delicious pancakes he cooked as breakfast time turned to
brunch.

Around 15 to 20 people were seated throughout at the tables
enjoying the pancakes while more people arrived as others
left.  The demand for pancakes was three times more than
expected.  It is planned to have pancake breakfasts at the
Yacht Club as a regular event.  The next opportunity to enjoy
a pancake breakfast will be on Saturday 20th March.

Total concentration as James cooks another batch of
pancakes

Another star attraction was the locally grown and produced
Wranghams coffee.   About 400 coffee bushes at Wranghams
have been nurtured back to peak condition, producing a bean
which makes an excellent cup of coffee.  The popular brew
eventually ran out but supplies of French coffee were on hand
to take the place of the superior local coffee.

James Fantom told the Independent, “On Saturday we opened
the Kind Café (Our name) for the first time down at the Yacht
Club. We couldn’t have asked for a better day as the sun was
shining, the sea was sparkling, and air was buzzing. We
opened for a morning of thick fluffy American-style pancakes
with various toppings and locally grown coffee, courtesy of
Neil and Debbie Fantom out at Wrangham’s, Sandy Bay. In
total, made and sold 267 pancakes, about 3 times as many
as anticipated! We are donating a percentage of all profits to
the Yacht Club to aid them in their roof restoration and other
works. It’s pleasing to see the Yacht Club becoming a more

Pancake Breakfast Drifts into Pancake Brunch
Vince Thompson

popular venue; I really hope that trend continues. It was great
to be able to take advantage of such a beautiful location. Big
thanks to everyone for coming out and enjoying the morning
with myself, Jess, Debbie, and Neil (big shout out to each of
them too; you rock!).”

Debbie Fantom prepares another serving of pancake.
This one is the sweet option

Social events at the Yacht Club are becoming more regular
and include some new ideas to attract people who want to
meet, chat and enjoy good food and drink.  The Yacht Club is
in a prime location for many types of first class social events
and is leading the way in transforming the Wharf area into a
location for leisure activities.  Some of the people enjoying a
pancake breakfast had been diving or swimming first.  An
excellent combination of sport and leisure facilities is devel-
oping on the seafront and wharf area.

Pi Day is on March 14, and any day that combines fun,
education, and pie is a day worth celebrating! Pi, also known
by the Greek letter “p,” is a constant value used in math that
represents the ratio of a circumference of a circle to its di-
ameter, which is just about 3.14….15…9265359… (and so
on). Not only that, but the fourteenth of March is also Albert
Einstein’s birthday, so all together it’s nothing short of a
mathematician’s delight.

A Date for Your Diary
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At their meeting on Tuesday, 2 March 2021, Executive Coun-
cil gave approval to take forward the signing of a 10 year Lease
between St Helena Government (SHG) and Saints Tuna Cor-
poration Limited (STC) to lease the Fish Processing Factory
located at Rupert’s, and to enter into an Agreement to help
govern the relationship with the parties (together with the lo-
cally registered investors PQ Trading (STH) Limited (PQTSH)).

STC is a recently established St Helena registered company
which includes eight local commercial fishermen as share-
holders, together with PQTSH. STC will undertake commer-
cial fishing, processing, marketing and supply chain activi-
ties with the prime objective of establishing a sustainable and
environmentally friendly fishing industry that makes a signifi-
cant contribution to the local economy, by producing high
quality products for sale to the local market and for export.

PQTSH is also a St Helena registered company, incorporated
in December 2019, whose shareholders, Mr Johan
Bezuidenhout and Mr Johan-Marais Bezuidenhout – a Cape
Town based father and son team with long experience in re-
lated industries and markets – are also shareholders in STC. 
PQTSH is a fishing company that plans to operate two lo-
cally registered ships that will specialise in fishing the off-
shore ‘sea mounts’ within the St Helena Exclusive Economic
Zone (EEZ).

STC supports the concept, strategy and plans pursued by
the Blue Belt Programme, specifically its attentions and in-
volvement in the St Helena Marine and Ecological environ-
ments, as well as the International Pole and Line Foundation
(IPNLF) initiatives. STC will fish using one-by-one fishing
methods, will promote effective use of the commercial fishery
and plans to create an operation that will directly benefit and
provide opportunities for local commercial fishermen. STC

SHG TAKE A SIGNIFICANT STEP TOWARDS SECURING A
POSITIVE FUTURE FOR THE ISLAND’S FISHING SECTOR

Author - St Helena Government
plans to develop sustainable offshore fishing at the sea mounts,
including exploratory fishing at Cardno, in order to develop a
profitable enterprise so that fish processing will no longer re-
quire an annual government subsidy to operate.

Under the Agreement with SHG, STC will focus strongly on
the protection of juvenile fish and bait fish species resources
around the Island and the various offshore seamounts. STC
commits to contributing to SHG’s Fisheries Science Pro-
gramme and will work with SHG’s Marine Team to continually
improve science and experience to inform sustainable catch
limits for our tuna fisheries. STC also commits to purchasing
fish from all commercial fishermen and will ensure the supply
of ice for the same.

SHG has agreed to invest up to £500,000 to upgrade the Fish
Processing Factory to a standard acceptable for the export of
fish and fish products, including the purchase of assets to
lease to the Company. As a part of this upgrade, STC will
also replace the R22 gas with a refrigerant that is more envi-
ronmentally friendly.

The planned-for effect of this exciting new arrangement is that
- after the refurbishment works are completed - SHG will no
longer provide subsidy to the fishing sector as it has done for
a significant number of years. It will also mean that SHG will
no longer need to spend £20,000 per month operating the
processing facility. The profitable exportation of fish will serve
to improve St Helena’s economy by bringing in new money to
the Island. Furthermore, by conducting a science programme
alongside fishing at the sea mounts, SHG can get a more
comprehensive sense of the availability and replenishment of
tuna fish stocks in our waters.
SHG
5 March 2021
 
 

Members of Executive Council
The Castle
Jamestown
10th March 2021

Dear Members of Executive Council,
Request to meet urgently

We the undersigned commercial fishermen are taking the
unusual step of contacting you by way of this hand delivered
letter and also by submitting a copy for local press publica-
tion.

The reason is simply that without public involvement there is
some doubt that you will give fair consideration to our request
for a meeting. We wish to hear your concept of where the
future of our industry lies and ask relevant questions that

Open Letter to the Members of Executive Council
concern all of us. Whether we signed up to the promoted STC
option or held back seeking further clarification, all of us
have unanswered questions. The silence is deafening.

It is all too easy to pass legislation and hand control of the
island’s only fish processing facility and the “exploitation” of
our natural resources to South African commercial interests.
However, you did give a public undertaking that all our busi-
nesses would be safeguarded by “airtight” clauses in any li-
censes or legislation. Nothing in your Press Release of Fri-
day, 05th March 2021 or indeed the STC Articles of Incorpora-
tion indicates that undertaking was actually honoured. Per-
haps we are simply mistaken, and if so now is the time to
grant us an audience for full and frank discussion on all rel-
evant matters especially the safeguards you have put in place.

Continued on NEXT PAGE

Fishing Back in the Limelight Again
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Fishing Back in the Limelight Again
Continued from PREVIOUS PAGE
Another Yellowfin Tuna peak season
inshore has rolled around with numer-
ous fish in the 30kg bracket at present.
Prime fish that are the foundation our
businesses were built on and our hope
for future prosperity. You took that pros-
perity away a year ago and the respon-
sibility to replace it lies at your door.
The challenge is to get it right this time
and regenerate some confidence
amongst those of us that risk our lives
to put fish on your table and contribute

Your
Opinion

Counts

to the flourishing economy that has been
promised for many a year.
Pick a date and location, but make it

soon.
Yours Sincerely,

The SHCFA still awaits evi-
dence from SHG that con-
firms the steps they have

taken will secure a positive
future for ALL commercial

fishers

The SHCFA read with great interest the
Press Release issued by SHG on Fri-
day, 05th March 2021, where it confirmed
that Executive Council had given ap-
proval to take forward the signing of a
10 year lease between St Helena Gov-
ernment (SHG) and Saints Tuna Corpo-
ration (STC) to lease the Fishing
Processing Factory located at Ruperts.
Furthermore, it advised that SHG would
enter into Agreement to help govern the
relationship with the parties, namely PQ
Trading (STH) Limited (PQTSH).

What this declaration failed to mention
is the continued exclusion and lack of
communication with other essential and

interested parties – the local commer-
cial fishermen, who have yet to express
an interest in STC or indeed the com-
munity of this island who have shown a
great deal of interest in this fishery proc-
ess.  In public forums members of Ex-
ecutive Council and SHG Officers prom-
ised that additional information would be
provided, but to date this has not been
forthcoming from SHG at what would be
considered an acceptable level, given the
change envisaged.

As the Press Release revealed, STC is
a recently established St Helena regis-
tered company.  We can confirm this to
be true, as the company was registered
on 12th January 2021.  What is pertinent
however, is that this did not become
known to the SHCFA until the 16th Feb-
ruary 2021 and more than likely was
unknown to the majority of the general
public until last week when the SHG
made this announcement.

By way of a brief timeline, we will recap.

In February 2020, SHG issued a Press
Release advising us that PQTSH had
been endorsed as the investor to under-
take fish processing operations in St
Helena and it was their proposal to de-
velop a Co-Operative called the St Helena
Fisheries Co-Operative (SHFCO).  No
further substantive information was
shared until a 3-page outline proposal
was published in the local media in Au-
gust 2020, entitled “Outline Proposal for
St Helena Fisherman’s Co-Operative
(SHFCO)”.  This proposal was printed at
the same time that an advert was released
by the SHFCO, calling ALL involved in
the fishing industry who were passion-
ate and wanted to be a part of the ex-
pansion of the fishery to become a part
of the SHFCO.  Two proposed meetings

ensued and were well attended by local
fishermen, but due to insufficient infor-
mation and a number of other key is-
sues, some local fishermen decided not
to commit at that time.  In December
2020, a Director of PQTSH visited the
island, but unfortunately he refused to
meet with the SHCFA when we re-
quested to be included in his proposed
meetings with commercial fishermen
who had already expressed an interest
in joining the SHFCO.  No further com-
munication was received from PQTSH
or SHFCO until the 16th February 2021,
therefore we were not aware that the
proposed SHFCO approach had been
altered to that of a STC.

This communication was an invitation
sent from a Director of STC informing
us that STC had extended the period
for local commercial fisherman to join
the Corporation until the 26th February
2020 – extended?  We were not even
aware that STC existed.  The invite re-
quested that we attend a meeting to
engage with STC during which the Arti-
cles of Incorporation would be shared.
A number of requests were made for the
Articles to be shared prior to the meet-
ing, but this was declined.

Due to the refusal, the SHCFA requested
copies of the Articles of Incorporation
via the Companies Registry to enable
all our members to sight the document.
Unfortunately however, we have not had
the opportunity to discuss its content
with STC as once they learnt that we
had obtained copies of the document
they postponed meeting with us, claim-
ing that there was no need to do so un-
til they are back on island.  (Their esti-
mated arrival date is currently unknown).

The STC Director’s invite to join the STC
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Your
Opinion

Counts
(if the invite still exists) will obviously
be considered by our members once ad-
equate information is shared.  However,
the obvious question needs to be asked
– how and when did the Co-Operative
approach which underpinned PQTSH’s
proposal and “impressed” the evaluators
and ExCo alike in February 2020, get
ditched and replaced by STC?

Noting that Executive Council have ap-
proved STC and made a decision regard-
ing the future of our fishery, we wish to
highlight that to date the only formal in-
formation that the majority of local com-
mercial fishermen have sighted (to in-
clude some members of STC) are the
Articles and SHG’s recent Press Re-
lease.  It is for these reasons that we
remain cautious as we have not had
access to key information that will aid
us in making an informed decision
whether to become shareholders of STC
or to remain independent.  At this point
in time we do not know what will be the
consequences of either decision.  We
do not know:

1. What is STC’s proposed pricing
structures?  Within reason - what can
we expect to get paid for our fish?  What
can the community expect to pay for
their fish?

2. What is STC’s proposed costs
for services i.e. cost of ice, processing,
packaging etc.?

3. Has STC been obligated by SHG
to process fish for non-shareholders to
ensure that all the island’s local fisher-
men will have the ability to continue with
their businesses?  SHG has encour-
aged an open local market throughout
the extended interim measure, it will be
highly suspicious if this comes to an
end once STC takes up residence in
the factory.

4. What are SHG’s medium – long
term management plans for tuna quota
allocation?  This is a critical question
and one that Elected Members should
be asking questions about now to en-

sure maximum benefit for the island.

5. What does Section 10 entitled
“Business Arrangements” actually mean
in respect of non-shareholders?  What
guidelines are being referred to when
speaking of quality, quantity, timing and
species?

6. What specific cold storage facili-
ties will be provided for the local, inshore
fleet?  It is noted that for offshore ves-
sels blast freezing to -45°, containeris-
ing in reefers and holding at -45° until
export shipment abroad is offered.  There
is no detail regarding this for the local,
inshore fleet.
7. In the Articles the provision of ice
is referenced for all shareholders’ fish-
ing boats, what will be the provision be-
ing made available for non-shareholders?
We note the SHG Press Release sug-
gests that ice will be supplied to all com-
mercial fishermen but this is not con-
sistent with STC’s Articles.

8. How are shares being allocated?
Who will have the majority of control of
STC?  Currently it would seem that this
is PQTSH.  This is not a criticism, but
an observation made directly from sight-
ing the STC Articles.

9. What will be the size of the two
locally registered PQTSH ships, noting
that the prime objective of STC is to es-
tablish a sustainable and environmen-
tally friendly fishing industry?  SHG have
imposed a 30m restriction on vessels
fishing within the is-
land’s Marine Pro-
tected Area (MPA) –
this was done to en-
sure low impact, non-
industrial harvesting
of fish resources
which is aligned with
the MPA objectives.
We are assuming
these ships are com-
pliant with the size
restriction.

10. Will these
PQTSH ships also
fish outside of St
Helena’s Exclusive
Economic Zone
(EEZ) and if so, us-
ing what methods?

11. Emphasis is
being placed on the

protection of juvenile fish, what size re-
strictions, if any, will be placed on our
fishery over and above those already
imposed by SHG?

12. SHG have agreed to invest £500k
of public money, what is the expected
return on their investment?  How will this
investment benefit our existing local
commercial fishermen and any future
new entrants?  How will the investment
benefit the island?

13. What plans are in place for the
continuation of our fishery when refur-
bishment works commence?

14. What are the proposed timelines
for the refurbishment works to include
the replacements of the R22 gas?

These are just a few of the questions
that have been raised since becoming
aware of Saints Tuna Corporation, and
SHG’s decision to approve a 10 year
lease on the Fish Processing Factory.
Other questions have and will be asked
however, they are not appropriate for the
public domain at this time.

SHG describes the new arrangement
with PQTSH and STC as “exciting”; due
to lack of information and therefore walk-
ing into the unknown, some of us will
not be so quick to jump to this conclu-
sion.

Members of the SHCFA
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Consultative Poll – Have Your Say
Dear Resident,
In the current system of local govern-
ance, all elected representatives do not
have proper political involvement and
oversight in the decision-making that
impacts the local community.  This dis-
jointed and isolated method of working
by stakeholders at the highest level of
the local government should not be al-
lowed to continue.  Indeed, the Charter
of the United Nations places an interna-
tional obligation on the United Kingdom
to promote, to the utmost, political, eco-
nomic, social and educational advance-
ment for the people of St Helena.

We live in a democratic society.  There-
fore, democracy and democratic proce-
dures and processes must have the pri-
mary role in local government.

The current system of local governance
is not altogether based on democratic
principles and, as a consequence, is just
not working in the very best interests of
the people of St Helena.

I will provide an example: recently a
working group, set up and tasked by a
Committee to carry out specific work,
was abruptly dissolved by SHG officials
because SHG officials wanted their in-
put to have precedence in the decision-
making process.  Now, that is not de-
mocracy at work and being led by a com-
mittee established according to the Con-
stitution; that is SHG officials entertain-
ing dictatorial aspirations within local
government and a democratic society.
Clearly, democracy must be strength-
ened, and the roles of the stakeholders
at Council level must be properly defined.

The painfully slow progress in reaching
objectives within the current governance
system is another serious problem.  The
slow progress can hold up community
development and even have prolonged
negative impacts on our vulnerable peo-
ple.

Example: the Social Security Ordinance,
implemented in 2011, and supposedly
designed to provide financial assistance
for our vulnerable people, has never been
entirely fit for purpose.  After a review was
carried by a professional consultant from
the United Kingdom in 2013, the
Sainsbury report with recommendations
for improvements was presented to the
St Helena government. Yes, as St Helena
is heavily reliant on financial aid from the
United Kingdom, there will be serious fi-
nancial constraints to implementing im-
provements.  However, here we are seven
years on and the related work on Social
Security is still ongoing.

The bottlenecks within the various sec-
tions of St Helena Government are a se-
rious hindrance to elected representatives
determined to progress legislation and
priority objectives.  Indeed, the work on
updating and modernising legislation
such as the Road Traffic Ordinance, the
Immigration Ordinance and the Land
Development Control Plan has been on-
going now for many years.

The current system of local governance
is clearly not working in the very best
interests of the island and is therefore
unacceptable and should not be allowed
to continue.

In just five days’ time the people of St
Helena, including Saints Helenians on
Ascension and the Falklands, will have
the opportunity to vote and decide the
future system of governance for St
Helena. I cannot over emphasize that
complacency and apathy must not be-
come an option in that important proc-
ess.

Amongst the most important aspects of
St Helena are the local population, the

needs of the local population and the
ongoing development of democracy for
the local population.

The future system of local governance,
in some way, shape or form, will impact
every individual woman, man and child,
every family, the local community in gen-
eral, the island of St Helena itself and
future generations for years to come.

On Wednesday 17th March, the people
of St Helena will have arrived at one of
the most, if not the most, defining days
in the life of St Helena.  Each individual
who is eligible to vote in the consulta-
tive poll will have the opportunity and
the option to have their say, through the
ballot box, in deciding the future gov-
ernance of St Helena.

Whether we choose to vote or choose
not to vote in the consultative poll, it is
the people of St Helena who will be re-
sponsible for deciding the future govern-
ance for the people of St Helena.  The
true significance of such individual re-
sponsibility should be given serious
consideration by those who are eligible
to vote.

Democracy can only be developed by
the people it serves.

All those who are eligible to participate
and vote are encouraged to make a spe-
cial effort on Polling Day to have your
say in the future democratic governance
of the island.
(Cllr C Leo)

THE CONSTITUENTTHE CONSTITUENTTHE CONSTITUENTTHE CONSTITUENTTHE CONSTITUENT

CODE OF CONDUCT FOR CORONERS
A Code of Conduct for Coroners has been prepared by the
Coroner’s Office.

If any person wishes to inspect this Code of Conduct they can do
so at the Coroner’s Office, Judicial Services, Grand Parade,
Jamestown, during normal working hours.

Alternatively, a copy can be requested via email:
amelia.gough@sainthelena.gov.sh.   
SHG, 9 March 2021
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DESIGN COMPETITION 

BADGE OF ST HELENA 

Enter our competition to design a new Badge of St Helena with the prospect of winning £100. 

Executive Council agreed on 3 November 2020 to introduce a Badge of St Helena to recognise 
exceptional services by non-St Helenians. It is intended that the Badge be awarded to such 
individuals or businesses who make significant contribution to St Helena by supporting and/or 
enhancing social, cultural, economic, and environmental improvements and/or understanding of St 
Helena internationally. This new award will complement the existing Badge of Honour which is only 
available for St Helenians or others who have been resident on St Helena for 10 years or more.  

The competition is open to all persons residing on-Island and will close on 26 March 2021. 

Designs can either be submitted electronically or in hard copy and should preferably include 
pictorial and/or symbolic images relevant to St Helena for both obverse and reverse of the Badge.   

Designs should preferably not exceed A4 quarter page size as they will need to be reduced to fit the 
size of the Badge which will have a diameter of 3.5cm. A picture of the existing Badge of Honour is 
shown below as an example. 

 

Designs should also be accompanied by a narrative to explain the thinking behind the design.  

It should be noted that SHG reserves the right to edit the selected designs. 

Entries should be submitted to the Secretary of the Honours Committee, Linda Benjamin, at 

tion 

 . E-copies should be addressed to linda.benjamin@sainthelena.gov.sh. 

SHG 

9 March 2021 
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PUBLIC CONSULTATION MEETINGS
TRADE WIND OCEAN VILLAGE DEVELOPMENT

Following receipt of revised Environmental Impact Assessment and
Environmental Management Programme documentation to support the
development application for the Trade Wind Ocean Village Development,
Horse Pasture, Thompsons Hill, the Planning Department is now seeking the
views of the public through a consultation on the proposed development with
the revised supporting documents.
The proposal is to build 150 high-end residential homes, together with tennis
court, swimming pool, eight acres of public country park/picnic/camping area
and associated hiking trail, as well as a log-type adventure children’s
playground and associated public car park. 
Two Public Consultation Meetings will be held as follows:
Venue Time Date
Jamestown Community Centre 7pm Tuesday, 23 March
Kinghurst Community Centre 7pm Wednesday, 24 March

The aim of the Public Consultation Meetings is to give the wider community
the opportunity to view the details of the proposal and the supporting
information and to let the Planning Officer know of your concerns and/or
support for the proposal which will be incorporated into the Officer’s report
for the consideration of the Land Development Control Authority.
Before the submission of the development application, the applicants - Saint
Helena Development Limited - organised pre-application consultation
meetings during January 2020 where members of the public had the
opportunity see the draft proposals and put forward their views. The views
expressed at these meetings have been incorporated into the design
proposal.

To enable the wider community to express their views on the
proposed development following the Public Consultation Meetings, the
closing date for consultation will be 4pm on Friday, 9 April 2021.
SHG, 9 March 2021
http://www.sainthelena.gov.sh
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VACCINATION PROGRAMME
UPDATE

The Island wide vaccination programme has been open to all eligible members of the public since Monday, 1
March 2021.

The total number of people who have received doses of the Oxford AstraZeneca Vaccine between 1-5 March
are 1024. The remaining 97 persons who received their first dose in January were among these, receiving their
second dose, and thus becoming fully vaccinated front line workers.

Date    First Dose Second Dose    Total Doses administered
26 - 28 January 107         107
26 February   10  10
01 – 05 March 927  97 1,024

1,141 Total
The total number of first and second doses administered on-Island so far is 1141. 

These numbers indicate that approximately 30% of the Islands eligible population have been vaccinated. 
  
SHG continues to encourage you to become vaccinated in order to protect yourself and the wider community. 

#StHelena #COVID-19 #VaccinationProgramme
https://www.facebook.com/StHelenaGovt/
https://twitter.com/StHelenaGovt
SHG
8 March 2021
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CONSULTATIVE POLL ON GOVERNANCE REFORM
POLLING DAY AND HOW TO VOTE

St Helena goes to the polls next week on Wednesday, 17 March 2021, after Legislative
Council unanimously agreed that a Consultative Poll on Governance Reform be held on St
Helena.

The Poll will ask the public if the current Governance System should be changed, and if so, whether it
should be changed to a Revised Committee System or a Ministerial System.

Polling Day

On Polling Day, 17 March, Polling Stations will open from 10am until 7pm and will be located as
follows:

Polling Station Presiding Officer Asst Presiding Officer
Alarm Forest (St Mary’s Church) Brenda Thomas Deborah Knipe
Blue Hill Community Centre Diana Williams Belinda Piek
Half Tree Hollow Community Centre Karen Yon Merlin George
Jamestown Community Centre Olive Williams Joan Yon
Levelwood Community Centre Brenda Stevens Angela Francis
Longwood (Harford Community Centre) Cecily Bateman Priscilla Isaac
Sandy Bay Community Centre Phyllis Coleman Delphia Stevens
St Paul’s (Kingshurst Community Centre) Jackie Moyce Patrick Young

Voters must vote in the Electoral District in which they are registered, unless they have had an
application approved by the Registration Officer to vote in a different Electoral District to which they
are registered for reasons such as convenience due to their working location.
Upon arrival to a Polling Station, the voter should proceed to the Assistant Presiding Officer’s desk
who will ask their name and address. Voters will then be asked by the Presiding Officer if they know
how to cast their vote and will explain the process if necessary. The Presiding Officer will issue the
Ballot Paper to the voter. Voters can then cast their vote in secret.
How to Vote

Figure 1 - Sample Ballot Paper

There are two questions included on the Ballot Paper.

Question One asks whether or not the Current System of Governance should be changed. Voters to
indicate ‘yes’ or ‘no’ by placing an ‘X’ in the relevant box. If a voter places an ‘X’ in both the ‘yes’ and
‘no’ boxes, the votes will be invalid and not counted.

Question Two asks, if the public will is for change, whether voters’ preference is for a Revised
Committee System or a Ministerial System of Governance. Voters can place an ‘X’ against either box
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a) Revised Committee System or box b) Ministerial System. If a voter places an ‘X’ in both box a) and
b) the votes will be invalid and not counted.

If a voter votes for no change in Question One, they can still cast a vote in Question Two so that their
view is counted if the majority of voters vote for a change of system. 

If a voter places a mark on a Ballot Paper by which he/she can be afterwards identified, the Ballot
Paper will be void and will not be counted.

If a voter is blind, incapacitated or illiterate and is therefore unable to mark the Ballot Paper his/herself,
the Presiding Officer will mark it for him/her if requested to do so by the voter.

Voting by Proxy

Those wishing to vote by Proxy are reminded that they must obtain advanced permission from Registration
Officer, Carol George, at the Castle by completing and returning the relevant application form by no later than
10am on 15 March 2021.

Application forms are available from Registration Officer, Carol George, via email:
carol.george@sainthelena.gov.sh and are also available on the SHG Website via: https://
www.sainthelena.gov.sh/government/public-information/.
If you wish to vote by Proxy, your Proxy must be on the current Register of Electors, or have applied to have
their name included on the Register since it came into effect in July 2020 or be on the Supplemental List of
Individuals and registered in the same Electoral District in which you are registered.
An elector cannot be Proxy for more than one person.
#StHelena #GovernanceReform #ConsultativePoll #PollingDay #HowToVote

https://www.facebook.com/StHelenaGovt/
https://twitter.com/StHelenaGovt
SHG
9 March 2021

 

VACANCIES  

The St Helena National Trust has the following vacancies: 

 

HISTORIC ENVIRONMENT REGISTER (HER) PROJECT OFFICER 

Seeking applicants to lead a new pilot project for St ust have an 

interest in preserving our built heritage, have knowledge of IT, fieldwork, project management experience, and 

excellent communication skills.  Role is full time for up to six months. 

For further information on this post please contact Mike Jervois, Director on 22197 or email mike.jervois@trust.org.sh. 

 

VERTEBRATE PROJECT MANAGER 

Seeking a Manager for our Darwin Plus funded Vertebrate Project.  This role will include both office and 

fieldwork, leading a small team, and managing a budget.  Applicants must be well organised, highly motivated 

and have an understanding of project delivery, preferably in a management role.  Role is full time until March 

2023. 

For further information on this post please contact Martina Peters, Head of Conservation on 22307 or email 

martina.peters@trust.org.sh. 

 

The Trust is an independent non-governmental organisation conserving St Helena built, cultural, and natural 

heritage.  We have a strong emphasis on team-work and collaboration and believe that our staff are the 

greatest asset that we have. 

Job descriptions can be obtained from Amanda Constantine at the Trust office, Broadway House, Jamestown. 

Alternatively email amanda.constantine@trust.org.sh or call 22190.  Applications should be in the form of a CV 

and cover letter indicating how you meet the requirements of the job description. 

CLOSING DATE FOR APPLICATIONS:  26 MARCH 2021 
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UNACCOUNTED FOR WATER 
 

PERFORMANCE INDICATORS 
 

The key in developing a strategy for management of non-revenue water (NRW) is to gain a better understanding 

of the reasons for NRW and the factors which influence its components. The components of NRW can be 

determined by conducting a water balance analysis as explained last week. The International Water Association 

(IWA) provides a water balance calculation that gives guidance to estimate how much is lost as leakage from 

the network (physical losses), and how much is due to non-physical losses. In addition the IWA has also 

established the Infrastructure Leakage Index (ILI), a performance indicator for comparisons of leakage 

management in water supply systems. ILI is a more appropriate approach to use than the percentage of system 

input volume. 
 

There are more performance indicators but within this article we will focus on two: 

i. There is the basic performance indicator which is the – NRW as a percentage of water supplied.  

ii. We have also started using a more detailed indicator – The Infrastructure Leakage Index (ILI) which is 

derived from the structural and operational characteristics of the network. ILI gives a relationship of losses 

to unavoidable losses.  
  

ILI is calculated as follows:   

 

 

 

 

 
 

For every network there are unavoidable losses which are influenced by the factors in the following equation: 

 

 

 

 

 

 

 

 

 

The NRW is a financial performance indicator that does not provide for the actual physical condition of the water 

network. However, Infrastructure Leakage Index (ILI) has proved to be an effective technical real loss 

performance indicator for well-planned and maintained water utilities in developed countries. With the work 

carried out to date, we are comparable to water companies in Europe and this will be in the article for next 

week.                 

 10 March 2021 
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For further information,  

 

attractive benefits package, 

please contact  

Marilyn Joshua,  

Grocery Manager  

(Country Outlets) 

on telephone number: 23559 

or via email address:  

hth-manager@solomons.co.sh 

 

Application forms may be collected 

from Solomons Reception Desk, in the 

Main Office Building, Jamestown or 

alternatively an electronic copy can 

be requested via e-mail address: 

hradmin@solomons.co.sh and should 

be completed and returned to Miss 

Daryl Legg, Human Resources Officer,  

Solomons Office, Jamestown,  

by

Within the Half Tree Hollow Supermarket 

Job Outline 

To be responsible for overseeing the daily operations within the Business Unit and to provide 

continuous strategic support to Management. 
 
 

        Interested Persons Should: 

Ideally have experience working in a retail environment 

Possess good leadership skills and Supervisory experience 

Have excellent interpersonal and communication skills 

Have experience in Stock Management 

Be experienced in Cash Handling & Security 

Possess excellent Customer Service skills 

Have GCSE Maths & English at grade C or above or equivalent 

Possess RSPH Level 2 Food Safety or equivalent 
 

Salary for the post will start at £9,272.28 per annum (£772.69 per month) 

 

Solomon & Company (St Helena) Plc 

Has a vacancy for an  
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Cricket - RMS T20 Cup
Week 4 Cricket Results

Saturday AM
Allstars 114/2 (12 Ov)
Ralph Knipe 38*
Patrick Crowie 1/11

Cobras 112/10 (20 Ov)
Patrick Crowie 32
Clayton Leo 2/12

Saturday PM
Pirates 147/7 (20 Ov)
Matthew Benjamin 42
Andrew Yon 2/16

Challengers 153/0 (12.2 Ov)
Andrew Yon * 71
AJ Bennett 0/22

Sunday AM
Jamestown Heat 111/1 (11 Ov)
Dax Richards 55
Tristan Thomas 1/37

Woodpeckers 70/8 (20 Ov)
Jamie Ellick 31*
Jason Thomas 3/18

Sunday PM
Lions 98/9 (20 Ov)
Brendan Hunt 22
Barry Stroud 3/26

Mustangs 145/8 (20 Ov)
Antonio Green 43
Tyrone Cansick 2/20

Fixtures
13/03/2021 - Saturday
10am - Heat Vs Pirates
Umpires – Allstars

1.30pm – Challengers Vs Cobras
Umpires – Mustangs

14/03/2021 - Sunday
10am – Lions Vs Woodpeckers
Umpires – Cobras

1.30pm - Mustangs Vs Allstars
Umpires – Pirates

Download the cricheroes app or follow live scores online via
the link
- https://cricheroes.in/tournament/217836/RMS-T20-TOUR-
NAMENT

Golf Report for 7th March 2021
Warm Sunday afternoon, scattered clouds, seventeen play-
ers and fast greens. That was the situation last Sunday in the
medalford competition. In this hybrid format the first nine holes
were stroke play and the second nine holes stableford.

The final score was the difference between the strokes of the
first nine holes minus half of the handicap and the points of
the second nine holes. Mr Peter Johnson playing off 18 handi-
cap returned the lowest score of 14 taking the solo lead and
winning the first prize followed in second place by Mr Larry
Legg who scored 15 to win the second prize. There were no
two ball pool winners. The prizes were presented by the la-
dies’ captain Mrs Helena Stevens. Congratulations to the win-
ners.

Next Sunday 14th March the club will be hosting the Annual
Flagg Challenge Cup stroke play competition sponsored by
Mrs Patsy Flagg. Normal tee off at 12:00. Registration closes
on Saturday13th March at 15:00.
Happy swinging….….…!

From the St Helena Golf Club
Contributed by: SHGC
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Armchair Supporters View
by Nick Stevens

I gave my team Manchester United no chance against their
high flying neighbours Manchester City last Sunday. However
United put in a brilliant tactical performance and defeated the
League leaders 2-0. I thought Scott McTominay and Fred domi-
nated the midfield; Henderson looked assured in goal and
Rashford; Martial and James was a constant threat to City’s
defence. The score line in fact could have been much greater
if United had taken all their chances.
Surely Manchester City will go on to win the league as they
are so far ahead. But if other Premier League teams adopt
United’s blueprint in how to play against Pep’s team they
could drop more points.

Bruno Fernandes scoring from the spot to give
Manchester United a crucial lead against neighbours

Manchester City.
It goes from bad to worse for Liverpool after lowly Fulham
defeated them 1-0 at Anfield. This was the current Champions
6th home defeat in a row. For me this was the worse I have
seen Liverpool play in 2 seasons as although it was a narrow
win for Fulham they totally deserve all 3 points. As an attack-
ing threat Fulham forwards were much better than Liverpool’s.
Mario Lemina scored the goal and picked up the man of the
match award; however I was impress with former Everton player
Ademola Lookman who terrorise the Liverpool defence.
This win for Fulham, moves them level on points with Brighton
and 1 point behind Newcastle having played a game more.
Fulham is currently unbeaten in 8 away matches.

Anfield is no longer a fortress.
Spurs fans would have being delighted to see Gareth Bale
return to form as he scored 2 goals in his sides 4-1 defeat of
Crystal Palace. Harry Kane scored the other two.
This win for Spurs moved them to 7th place on 45 points just 5
points behind Chelsea in 4th place having played a game less.

Bale has scored 6 goals in his last 6 games
Chelsea manager Thomas Tuchel is yet to taste defeat since
he joins the Stamford Bridge club. Chelsea defeated Everton
2-0 in a game that both teams wanted to win to enhance their
bid to qualify for next seasons Champions League.

An own goal and a penalty game Thomas Tucel’s
Chelsea all 3 points against Everton.

In other matches; West Ham’s good form continues as they
beat Leeds United 2-0.
West Brom drew 0-0 with Newcastle, a result that was no
good to both teams.
Arsenal push to salvage at least European Football next sea-
son suffered a setback as they drew 1-1 with Burnley.
Southampton finally got back to winning ways as they de-
feated the bottom club Sheffield United 2-0.
Aston Villa and Wolves drew 0-0
Leicester City beat Brighton 2-1 at the Amex stadium to re-
main in 3rd place.

Leicester City march on as they beat Brighton and
boost they chances of gaining a place in the Champi-

ons League
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Fixtures

FRIDAY 12TH MARCH
· 20:00 Newcastle United v Aston Villa
SATURDAY 13TH MARCH
· 12:30 Leeds United v Chelsea
· 15:00 Crystal Palace v West Bromwich Albion
· 17:30 Everton v Burnley
· 20:00 Fulham v Manchester City
SUNDAY 14TH MARCH
· 12:00 Southampton v Brighton & Hove Albion
· 14:00 Leicester City v Sheffield United
· 16:30 Arsenal v Tottenham Hotspur
· 19:15 Manchester United v West Ham United
MONDAY 15TH MARCH
· 20:00 Wolverhampton Wanderers v Liverpool

Armchair Supporters View
by Nick Stevens

Update from SHFA
On Monday 3 goalkeepers attended the training at Francis
Plain. Goalkeeping training will take place with Keith Yon
every Monday from 4.30pm and all Goalkeepers are welcome
to attend.
On Thursday 18th March a meeting for all SHFA Committee
members and Captains will be held at New Horizons from
6pm. It is essential for all Captains who are entering teams
for the 2021 season to be in attendance.

The Arts & Crafts Association will be
having their AGM on the 25th March 2021

at the Canister conference Room.

Starting at 6.30 pm.

All Board Members and Crafters are
requested to attend.

AGM

Thorpes Grocery shop
will be closed for stock
take on Tuesday 16th

March 2021

Any inconvenience
caused is very much

regretted.
Vacancy - Chef

NAAFI at MPA, Falkland Islands, has a vacancy for a Chef.
Hours of work is 55 per week based on a six day working
week.

The successful person will need to undergo medical, dental
and security screening prior to start of employment. 

Travel costs will be met by the Company.

For further information and a job description  please contact
Del Hopkins on Island, on tele no: 22956.  CV’s can be sent
to dhopkins@naafi.co.uk.
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 NEW YEAR HONOURS 2021: OVERSEAS LIST
The Foreign, Commonwealth and Development Office invites nominations for the 2022 Queen’s New
Year Honours List.

Persons wishing to submit nominations for the 2022 New Year Honours are reminded that the overriding
principle is that Honours are awarded on merit for exceptional achievement or any service recently car-
ried out over and above what normally is expected. This can include making a difference to their commu-
nity or field of work, innovation and entrepreneurship, improving life for people less able to help them-
selves and displaying moral courage. Where possible, nominations should place emphasis on voluntary
services and the service must be recent.

It should also be noted that age is not a factor in awarding Honours, and younger members of the commu-
nity who have made an outstanding contribution or have given exceptional service should not be over-
looked. It is important that nominations are kept confidential and that nominees are not made
aware that they are being proposed for award of an Honour.

To find out more about the different types of Honours Awards please visit: www.gov.uk/honours.
Approved New Year Honours Awards endorsed by Her Majesty The Queen will be announced prior to the
start of the new year.

Nomination forms for the New Year Honours, are available from Corporate Services at the Castle or can
be requested via email: linda.benjamin@sainthelena.gov.sh.

Completed forms should be returned to the Castle in a sealed envelope marked ‘Confidential’
addressed to ‘The Executive Secretary, Honours Committee’, by Monday, 12 April 2021.
SHG 24 February 2021
http://www.sainthelena.gov.sh

 CERTIFICATE AND BADGE OF HONOUR AND ACTS OF
BRAVERY AWARDS 2021

Nominations are being invited for the Certificate and Badge of Honour Awards and Acts of Bravery
Awards for 2021. The Certificate and Badge of Honour Awards are available for the Governor to award
to public servants for loyal and valuable service worthy of recognition or, in the case of other persons, for
their loyal and meritorious conduct that has provided exceptional benefit to the people of St Helena.
Nominees for this award should be residents of St Helena, either being born on the Island or have been
residing on St Helena for not less than ten years prior to the date of the award. The Certificate and Badge
of Honour awards will be presented later this year.

Furthermore, nominations are also invited for the Acts of Bravery Award. Nominations for this award
should ideally be made to recognise Acts of Bravery that have taken place since the last call for nomina-
tions in April 2020.

Nomination forms for both the Certificate and Badge of Honour and Acts of Bravery awards are available
from Corporate Services, at the Castle, or can be requested via email: linda.benjamin@sainthelena.gov.sh.
It is important that nominations are kept confidential and that nominees are not made aware
that they are being proposed for award of an Honour.

Completed forms should be returned to the Castle in a sealed envelope marked ‘Confidential’
addressed to ‘The Executive Secretary, Honours Committee’, by Monday 12 April 2021.
SHG 24 February 2021
http://www.sainthelena.gov.sh
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Despite only a short time frame to organise the 2021 Festival
of Running, the National Sports Association of St Helena
(NSASH) was pleased to be able to put on a reduced version
of the ever so popular annual running event.  It was great to
see so many people turn up to take part in the four events
that NSASH organised.

On Wednesday afternoon 30 people took part in the Jacobs’
Ladder Challenge with James Fantom finishing first.
On Saturday the Trail run took place with 9 runners climbing
the steady ascent from the Seafront to the top of Diana’s
Peak. James Wylon-Owen finished in 1st place.
Sunday we had the 3km and 10km Fun Runs. 52 people took
part in the 3km Fun Run with 8 year old Joel Peters finishing
as the overall winner.
32 people took part in the 10km Fun Run with James Fantom
finishing as the overall winner.
There was some miscommunication in regards to the start
time for the 10km and 3 runners turned up late. The NSASH

Festival of Running 2021

committee agreed that these 3 runners could start at the
later time on a different clock.

NSASH would like to thank Enterprise St Helena’s Tourist
department for sponsoring the medals and collateral for all 4
events; we would also like to thank the Health Promotion
sector of the St Helena Health Directorate for sponsoring the
entrance fees for all children taking part and for providing the
water.  Thanks also to all those who helped with marshalling
the events; special big thanks to Danielle Marlow who was
our first aider for all the events.  Thanks to Peggy Osterman
who provided the non-fume environmental friendly support ve-
hicle for Sunday’s Fun Runs.

Personally I would like to thank the NSASH Committee of
Anthony Thomas; Tina Yon-Stevens, Ryan Benjamin, Martin
Henry, Christine Caswell and Olive Williams for giving up your
time and ensuring that the events ran as smooth as possible.
Special thanks to committee member Michielle Yon who did
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Festival of Running 2021

 
 

 

 
 

 

 

the majority of the administration work and was crucial to the
success of the 2021 Festival of Running.

I would also like to acknowledge the Yellow Fins Swim Club
who did a brilliant job in organising the Triathlon which was
included as part of the Festival of Running.

New records were set for this event as the course was slightly
longer than the old course. A big well-done to the team of
Peggy Osterman; James Wylon-Owen and James Fantom
who would have smash the old record and now sets the new
record for the 2021 Triathlon course

Finally I would like to thank the public for turning up to sup-
port all the events, without your participation the Festival of
Running wouldn’t have being as successful as it was.

Nick Stevens
Chairman
National Sports Association of St Helena

The Public Solicitors Office is urgently in need of Lay Advo-
cates to serve the people of St Helena.  Lay Advocates are
supported by the Public Solicitor and Assistant Public So-
licitors and receive a competitive monthly payment based
on work done, Residential Silver Broadband internet allow-
ance, additional fees for each court and police station ap-
pearance and travelling and other expenses.  Training will
be given in all aspects of the role.
 
If you would like further information please contact the Pub-
lic Solicitors Office on Telephone 23008, or email
papublicsolicitor@helanta.co.sh .

Should you know of anyone else who you think could make
a good Lay Advocate please encourage them to make con-
tact.

If you think you could be a Lay Advocate, please send ex-
pressions of interest to papublicsolicitor@helanta.co.sh by
no later than 4pm on Friday 2 April 2021.

Lay Advocates Needed
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Using a hosepipe to 

wash your car uses the 

equivalent of 33 buckets 

of water.  

Use a bucket and 

sponge and save 

around 28 buckets or 

140 litres of water. 
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This created the South Atlantic Ocean Basin.  Mega-move-
ment did not stop there.  Volcanic activity is centred on and
around the cracks in the Earth’s crust.  Below the crust is
magma, a hot liquid which flows and forces its way between
the cracks; the start of volcanic action.  The cracks also rise
and fall with the flow of magma and drift apart or exert tremen-
dous pressure as they push against each other.  Mountain
ranges are formed by the Earth’s crust being forced upwards
by this pressure.

The Mid-Atlantic Ridge runs more or less centrally through
the North and South Atlantic from Iceland to the Southern
Ocean.  It is a crack in the Earth’s crust which causes sub-
marine volcanic activity.  Movement along this Ridge is con-
stant and the Atlantic is still growing as a result.  You are
older than some of the changes caused by movement along
the Mid-Atlantic Ridge.

A Quick History of the Atlantic Ocean
A Marine Awareness Week Special

Vince Thompson

Continued from PAGE 3

As the Basins gradually formed 180 and 40 million years ago,
they slowly filled with water from rivers and rainfall.  Eventu-
ally the Basins held large bodies of water the wind started to
move the surface water causing the pattern of ocean currents
to form that we are familiar with today.  The wind, the ocean
currents, the different temperatures at the equator and the
Polar Regions all play a part in forming the weather patterns
with cause our seasons to change as well as drought, floods.
hurricanes and glaciers.  The ocean currents are on the sur-
face of the oceans; in the deep ocean the movement of water
is due to heat and salt.  One by-product of the surface move-
ment and weather patterns is the Atlantic being slightly saltier
than the Pacific.  But the extra salt, or salinity, makes the
Atlantic the driving force in ocean circulation.  Warm surface
water moved by the wind to the north and south becomes
colder and as a result, more dense.  This causes the cooler,
saltier water to flow down to the ocean floor.  Having descended
as cooler, heavier water the water flows along the ocean floor
back to the warmer regions from where it came.  The circular
movement then starts again.

The heavier saltier waters take with them surface organisms.
The decomposed organisms taken to the bottom of the oceans
provide essential nutrients in the deep ocean.  The deep ocean
currents and the volcanic activity along the fault lines in the
Earth’s crust combine to form some of the Atlantic’s richest
fishing grounds.  The nutrient rich deep water currents ‘hit’
sea mounts and islands forcing the water to rise and bring
with it the nutrients which attract many shoals of fish.  The
migratory habits of fish are often based on these nutrient rich
water movements.

Much about the Atlantic remains to be discovered, especially
in a changing climate. Will rising carbon dioxide levels and
resulting ocean acidification disrupt marine food chains? How
will a warmer ocean affect circulation and hurricane inten-
sity? What we do know is that the Atlantic’s winds, currents
and sea life are intricately connected, and disrupting them
can have far-reaching effects.

There are six produc-
tion areas in the At-
lantic Ocean desig-
nated by the UN Food
and Agriculture Or-
ganisation.  St
Helena is in FAO 47.

In the 1950s the At-
lantic accounted for
52% of the worldwide
catch.  From 1960 to
1980 the Atlantic
share of the world-
wide catch dropped
by 10%.  Since 1990
one quarter of all sea-

food production is caught by fishing fleets operating in the
Atlantic.  60% of seafood production now comes from the
Pacific and 15% from the Indian Ocean.

The FAO production area which includes St Helena, FAO 47,
produced more than 2 million tons of fish on the 1970s and
1980s.  This was 10% of all Atlantic catches.  Since 1990 the
catch volume has reduced but is stable at about 1.5 million
tons.  It is the least diversified region in the Atlantic with 160
species monitored by the FAO.  Mackerel, hake and anchovy
make up 59% of the total catch volume in FAO 47.

At a time when scientific research predicts that all living ma-
rine resources will be exhausted by 2048, a new fisheries
approach is required to avoid new tragedies, like the one that
befell the cod populations in the north-western Atlantic.  In
1968 the fishing grounds off the coast of Newfoundland yielded
1.9 million tons of cod.  Five years later the catch volume
reduced to half that.  In 1992 the Canadian government intro-
duced a ban on cod fishing to allow cod stocks to recover
from over-fishing.  In 2018, 57,000 tons of Atlantic Cod was
caught out of a total catch volume of all species in the area
amounting to 1.68 million tons.

Protecting ecosystems has become a priority. The growing
acknowledgment of the impacts of fishing is a direct result of
the successful work undertaken by ecological and social sci-
ence researchers since the 1970s, who placed the concept
of resilience at the heart of their studies.  This new ecosys-
tem-based management approach, now inscribed in law
in Europe and Canada, has been positive. A similar U.S.
policy was revoked by President Donald Trump, but likely
will be restored by incoming President Joe Biden. However,
there is still work to do to tackle the main challenge – making
this approach a reality in all Atlantic fisheries.

The information in this article is based on a report published
by Professor Suzanne O’Connell, Earth and Environmental
Sciences, Wesleyan University, Connecticut.
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INTRODUCTION
World Thinking Day (WTD) is a day when Rainbows, Brown-
ies, Guides, Rangers and their Leaders, Guide Council, Tre-
foil Guild – in fact all members of Girlguiding St Helena - think
about and celebrate with their guiding family all over the world.
This is a special day which falls each year on 22nd February,
and is the joint birthday of the Founders of the Movements,
Lord and Lady Baden Powell. It is a day that is dedicated to
the Girl Guide and Girl Scout Movements (WAGGGS) to cel-
ebrate, meet challenges, and above all, to enjoy and have fun
together. The international theme for WTD 2021 is PEACE.
This theme continues through the guiding calendar year as
we think about, understand and experience what it means to
be part of an exciting Movement that strives to be peace build-
ers through living out our Promise, within the communities of
our Island and with the World in general.

WELCOME AND OPENING
This is how WTD 2021 unfolded at this year’s venue – Harford
Community Centre in Longwood – where girls from around
the Island gathered with their Leaders to be hosted by
Longwood Girlguiding Units for the Day.  It began with a Wel-
come and Opening Speech by Ranger and Guide Leader,
Winnifred Thomas, who warmly greeted all:

“It is so good to see so many of you here to join us in our
celebration of World Thinking Day 2021. We extend a spe-
cial welcome to any member who is attending their first WTD
celebration, and we hope you find it a rewarding experience.
Later on, we are looking forward to our outgoing Commis-
sioner, Miss Heather Cowdry, joining us, and other members
of the Association arriving at different times throughout the
day.  Our thoughts go out to those members of the Associa-
tion who may not be well enough to be with us, and we wish
them a speedy recovery. We also remind ourselves of those
who are not celebrating with us because they have other com-
mitments; we hold them in our thoughts, and wish all of them
a happy and peaceful WT Day, whatever they are doing. This
year is not only a celebration of PEACE through our coming
together for WTD.  It is also an important year of celebration,
commemoration and opportunity to highlight the grand
achievement of ONE HUNDRED YEARS of GIRLGUIDING
on St Helena. This is indeed a great feat for our small Island,
and we owe gratitude and thanks to our Founders Canon and
Mrs Ida Walcott who started the Scout and Guide Movements
in the 1900s. In particular for us, we celebrate all of those
Leaders and members who have kept the Girl Guide Move-
ment going throughout 100 years of fun and friendship from
1921, to this year’s BIG GIRLGUIDING BIRTHDAY in 2021!
What a fantastic achievement this has been. We raise our

WORLD THINKING DAY 2021
LET’S STAND TOGETHER FOR PEACE

hands in a huge Guide 3-THANKYOU APPLAUSE to every-
one, past and present, for this amazing achievement.
(Thankyou, Thankyou, Thankyou Everyone!) “

  (photo showing a superb collection of photographs displayed
at the Centre  highlighting the grand occasion of our
GIRLGUIDING ST HELENA 100th ANNIVERSARY (now dis-
played in the Tourist Centre window at The Canister)

WHAT IS PEACE?
Leader Winnifred then brought everyone back to the present,
continuing her speech with…
“As we are all aware, the international theme for today, and
the rest of the guiding calendar year, is PEACE! With this
theme in mind, we have planned activities that relate to this
important theme, as well as displayed graphics around the
Centre which remind us of the importance of PEACE in our
everyday lives. We aim to share this theme through a variety
of activities for your interest and enjoyment; these fall under
three elements of the Peace theme, which the girls will now
explain.”
At this point, a group of girls from the four Guiding sections of
Longwood explained the three elements and how these ac-
tivities to follow later, would help everyone engaged in them,
to better understand the concept of Peace-building:
· Young Leader Marcella Mittens explained: ‘Under the
first aspect which is STAND STRONG, the activities will help
us to: ‘Understand what peace-building means’;  ‘Explore
the issues and actions that can lead to conflict and those
that lead to peace’; and  ‘Empower ourselves to be peace-
builders’.
· Ranger Taelah Crowie was next to explain: ‘Under the
second aspect which is STAND UP, we will ‘Explore conflict
situations from different perspectives’; ‘Practise adapting our
behaviour to resolve conflict and build peace;’ and ‘Explore
the link between discrimination, exclusion, and peace’.
· Brownie Kaelize Thomas concluded with the third ex-
planation: ‘The third aspect which is STAND TOGETHER will
enable us to ‘Make choices rooted in our values’; ‘Consider
the ripple effect of our actions, and how they may impact
different groups’; and thirdly, ‘Take action towards creating a
more welcoming and peaceful society’.
· Brownies Qhi Green & Tori Clingham, and Rainbow
Annalyn Williams rounded up all three aspects with a general
clear message: ‘LET’S STAND TOGETHER FOR PEACE!’
Leader Winnifred concluded the Opening by wishing every-
one a ‘peace-loving and happy day’.

PEACE-BUILDING ACTIVITIES
Following a Snack Break, and splitting the girls into groups
within age-related Sections, activities under the three elements
began, inside and out, under very good weather conditions.
The girls were encouraged to get involved to work together to
understand how thoughtfulness, caring, helpfulness, kindness,
encouragement, consideration and support for each other



The St Helena Independent  Volume XVI, Issue 14, Friday 12th March 2021 31

would inspire teamwork, and enable them to explore mind-
boggling and challenging ways to help work through and over-
come challenges whilst striving towards becoming peace-
builders. Leaders ensured that each activity created a time
for reflection and conversation, in particular about dealing with
the reasons why people fight and how supporting people to
manage their differences and conflicts in a non-violent way
can lead to peace-building. The pictures below show some of
the activities in action such as Calm Sphere (using different
coloured sands and relating them to thoughts), Turn it
Around (finding and seeing similarities between what they
had to do to turn the tarp around), and Peace Rhythm (con-
necting with others using the rhythm of moving pebbles),
which helped girls to understand why people are different and
why this is valuable and important, and helps us all to live in
harmony.

Lunch followed activities, and a chance for all to sit, chat and
reflect on what had taken place in groups, pairs or individu-
ally.  By the end of this, we were delighted to welcome more
(adult) members, past and present, to the event. It was great
to have them join us. Making themselves comfortable, these
members, who had organised and run WT Days in the past,
watched with interest, the afternoon’s goings-on, one of which
was Our Global Promise whereby everyone had to renew
their Promise and commitment to building peace and shap-
ing a positive future. As Girl Guides and Girl Scouts we share
a set of unique values that help us to live with purpose to
make the world a better place. By keeping our Promise, we
help to shape a positive future where everyone can thrive. By
keeping our promise alive every day, we make a commitment
as peacebuilders.

CLOSING CEREMONY
The afternoon’s closing ceremony began after a light tea, and
involved everyone coming together indoors to see girls mak-
ing Promises and being enrolled into Rainbows, Brownies
and Guides by outgoing County Commissioner, Ms Heather
Cowdry, while others were ‘moving-on’ from one section to
another to joyful clapping and singing, to start a new, but
continuing journey as Brownies, Guides and Rangers.

Following this were award presentations to winners for
‘Guide of the Year’ (Feb 2020 to Jan 2021) from each sec-

WORLD THINKING DAY 2021
LET’S STAND TOGETHER FOR PEACE

tion, who were selected on merit having produced interesting
and well-presented Journals reflecting what they had enjoyed
over the past year.

Here we see Daisy Andrews (Rainbow of the Year- James-
town), Kaelize Thomas and Qhi Green (Brownies of the Year-
Longwood) and Gilneal George (Guide of the Year- James-
town) receiving well-earned awards which were presented by
newly elected County Commissioner, Miss Rosemary Mit-
tens. Certificates were also presented for the same award to
Jamestown and Longwood Brownies who had made a good
effort with their journals, and given recognition for their efforts,
while Guide Ashlyn Yon of St Pauls received a special men-
tion in this regard,  for her continuing commitment and efforts
to a variety of activities in Community work. Ms Joyce
Williams, Leader of Sandy Bay Units, received her service
award for all her years in girlguiding. We extend a big well
done to all recipients. A collection of Thinking Day ‘shiny’
coins was done.

Short speeches brought the afternoon closer to a close! There
is always a lot of thanks and praise to be given on WTD, so
Mrs Ivy Ellick, GG President, addressed the assembled Units
and welcomed our new County and Division Commissioners,
Miss Rosemary Mittens and Mrs Pamela Ward Pearce to
their new roles, and extended special thanks to Ms Heather
Cowdry, outgoing County Commissioner, for her invaluable
work in Girlguiding over the past three years.  Ms Cowdry will
support the new Commissioners as well as stay in touch with
our Units until she leaves the Island.
And, finally, Miss Mittens thanked everyone for joining us at
Longwood, and everyone set off for home after a group photo
was taken - and so ended WTD 2021!
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Sure has appointed a new Acting Group Chief Executive Of-
ficer ahead of the departure of its current head at the end of
the month.

Alastair Beak will be replacing current CEO Ian Kelly, who
will be returning home to Australia after four years in the role.

Mr Beak joined Sure in 2017 as Chief Marketing Officer and
became Chief Business Officer and CEO of the Group’s South
Atlantic and Diego Garcia operations in 2020. As Acting Group
CEO he will oversee Sure’s business across seven jurisdic-
tions and will be based in its Guernsey headquarters.

“I am really proud to have been named as Acting Group CEO
and am looking forward to serving the communities that we
operate in around the world,” he said.

“Ian’s leadership over the past four years has been incred-
ible,” said Mr Beak. “He leaves Sure with the best wishes of
the entire team, whose respect he earned through his hard
work and personable approach – which was especially in evi-
dence over the past year during the covid-19 pandemic.”
https://www.bailiwickexpress.com/jsy/business/sure-ap-
points-acting-ceo/#.YEdY8mxFDRk

The White Horse Tavern will hold a
6 hand Euchre Tournament in the

afternoon of the 14th March at
2.30pm. 

Entrance fee is £15 per team.

Call 22843 or 23416 to enter your
team.

St Helena is in the Red Sea

Sure Appoints New Chief
Executive Officer

Happy Mother’s Day to a wonderful Mum, Eileen Anthony of
Barracks Square 
We hope you have an extra special day; a day that you
deserve
Wish we were there to spend it with you.
Thinking of you always and missing you loads
Sending you lots of love
From your daughter Angela and son in law Glen on Ascen-
sion
xxxxxxxxx

To our Nanny Eileen Anthony of Barracks Square, Happy
Mother’s Day!
We hope your day is as wonderful as you are
Lots of love from your grandsons Deon and Karl, and great
grandsons Louie and Tommy and not forgetting Noleen and
Leoni
xxxxxxxxx
 
To all our Sisters,  Sister in laws, Nieces and Great Nieces,
Happy Mothers Day!
We hope you all have a lovely day
Thinking of you all
Lots of love from Angela and Glen Yon on Ascension 
xxxxxxx

To a very special Mum, Noleen Fowler
Happy Mother’s Day to you!
Thank you for giving us our two amazing grandsons Louie
and Tommy,
We hope you have a wonderful day that you deserve,
Love and miss you
From mummy Angela and Daddy Glen xxxxx

For Mother’s Day


