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Karl Thrower is off To Sint Eustatius – Because 
They’ve Got What We Need

Sint Eustatius?  It is a Dutch Caribbean 
Island.  It’s called Saint Eustace in English.  It’s 
about the same size as St Helena and has a 
population of less than 4,000.  

Located just north of St Kitts, you really want 
to get to Sint Eustatius otherwise you wouldn’t 
bother.  Karl Thrower left St Helena last 
Saturday for a three-day conference that starts 
next Tuesday.    He will need to go to St Kitts or 
Anguilla for a plane to Sint Eustatius.

Karl Thrower is minister for Environment, Natural Resources & Planning and Economic Development.  The 
reason for going to Sint Eustatius ticks all those boxes.  Travelling with Karl is Geoffrey Augustus, the 
technical manager, (electricity) for Connect St Helena and Paul Cherrett, Head of the SHG Programme 
Management Office.

What Sint Eustatius has, we have been unsuccessful in achieving.  We have had wind generation since 2001 
and solar power since 2012.  Wind power is withering away. What we don’t have is a fully integrated system 
like Sint Eustatius.  They have a system which integrates solar panels, battery storage, and existing diesel 
generators to provide a clean energy supply for the island.   No wind turbines.  Probably being in the path of 
hurricanes has something to do with that.  The Island operates on solar power alone for extended periods by 
switching off the generators during the day and using stored energy at night.  Battery storage of renewable 
energy is the important part of the package that makes it all possible.  It was part of the St Helena’s aborted 
PASH Global package in 2018. We are still dithering over it.

The conference Karl, Geoffrey and Paul attend from next Tuesday is organised by a French organisation and 
funded by the European Union.  Let’s hope they come back fully charged and switched on.

SMA is to Sint Eustatius what PASH Global was to St Helena, except Sint Eustatius formed a successful 
partnership, somehow. 
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A Trip Down Memory Lane

Prince Andrew dances with St Helena Island girl               
21,            , at the Paramount disco in Jamestown. 

Prince Andrew is on his first official solo overseas 
tour during the island's 150th anniversary as a 
Crown Colony in 1984.

Anyone recognise her?

Anthony Bowers, the Last Resident of Historic Toby’s Cottage
Anthony Bowers was guest of honour on Wednesday as people gathered 
for an informal event to mark the completed restoration of Toby’s Cottage.  
Anthony lived in the cottage from the time he was born.  He was one of a 
family of seven who moved out of the cottage in the 1950s to a house his 
father built nearby.  His family were the last people to live in the restored 
cottage which will now become a reminder of life in St Helena generations 
ago and of the forgotten skills people learnt and used when they needed to 
be more self-reliant.
Anthony remembers banana trees beside the house and a small garden in 
front.   There was also a verandah built on the front when he lived there.  He 
recalls many hours playing on the higher ground behind the cottage.

People have donated old items 
to help furnish the cottage.  
Included is the home-made goat 
skin rug shown beneath the bed 
frame.

Father Tom’s Visit Celebrated
Father Tom Thomas (centre) is 
the Apostolic Administrator of 
the Falkland Islands and the 
Ecclesiastical Superior of the 
Missions for the South Atlantic 
islands of Ascension, St Helena 
and Tristan da Cunha.   He is 
also Rector and Parish Priest 
of St Etheldreda’s in central 
London.  This week Father Tom 
visited St Helena to Familiarise 
himself with St Helena and 
Father David’s parish.

An evening meal was organised at Anne’s Place where several people welcomed Father Tom.
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Susan O’Bey Retires

Mrs Susan O'Bey, has retired from her position as Chief Secretary with effect from Friday, 17 October 
2025.

Mrs O'Bey served over 45 years with the SHG and as Head of the Public Service since April 2018, 
and the Government extends its deepest gratitude for her dedicated service and leadership.

 On her retirement, Mrs O’Bey, commented:
“As I prepare to retire from my role as Chief Secretary I have been reflecting on the extraordinary 
privilege it has been to serve the island these past seven and a half years.
Together, with other colleagues and teams, we have weathered challenges and celebrated 
successes that few larger administrations would fully understand. Through the COVID pandemic, 
budget pressures, and times of change, what has always stood out to me is our resilience and our 
determination to make things work, not because it is easy, but because it matters.
As I hand over to new leadership, I do so with great confidence in the strength of the SHG Public 
Service and the people within it. Thank you for your dedication, your adaptability, and your belief in 

A round of applause from a guard of honour as a slightly overcome Susan O’Bey leaves the 
Castle on her last day as Chief Secretary

The St Helena Independent
April Cottage
Putty Hill
Alarm Forest
Tel: 00 290 23836
Email: 
independent@helanta.co.sh
To ensure inclusion, please 

submit adverts and copy 
by 1pm on Wednesdays. 
Later requests subject to 

available space.

the value of public service. It has been an honour to lead you and to 
be part of this journey.”

Mr Ian Todd, the newly appointed Head of the Public Service, will 
assume office on Monday, 3 November 2025.

During the interim period, Mrs Gillian Francis, Deputy Chief 
Secretary and Portfolio Director of Central Support Service, will step 
in to serve as Acting Chief Secretary and Mrs Carol Henry, Head of 
Administration Support Service, will be appointed Acting Deputy 
Chief Secretary.
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Children On Island with Hand, Foot and Mouth Disease
Dr Peter Moss, Chief Medical Officer and Infectious Disease Specialist, has announced there are cases of 
hand, foot and mouth disease among some children.
Dr Moss want to assure parents especially that: -

"Hand, Foot and Mouth Disease (HFMD) is a common viral infection in children. It causes a rash on the 
palms, soles, and mouth, hence the name. It is not dangerous, does not cause serious illness, and has 
nothing to do with the animal disease ‘Foot and Mouth’.
HFMD is usually mild, and children recover within 7 to 10 days. Symptoms can include fever, sore throat, 
mouth ulcers, and small blisters or rashes on the hands, feet, or buttocks."

The illness spreads through coughing, sneezing, close contact, and touching contaminated surfaces. Parents 
and caregivers can help limit its spread by:

•	 Keeping children with symptoms at home until they are well;
•	 Encouraging frequent handwashing with soap and water;
•	 Teaching children to cover their mouths and noses when coughing or sneezing.

People with signs and symptoms of HFMD do not routinely have to be reviewed by a Health Care professional. 
Parents should seek medical advice if their child is unable to drink fluids or develops a persistent high fever 
that does not respond to Paracetamol or Ibuprofen.
The HSC is monitoring the situation closely and will provide updates if needed.

Additional advice on home care includes: -
Home care
Encourage fluids: 
Ensure your child drinks plenty of fluids to avoid dehydration, especially if mouth sores make it painful to eat 
or drink. Oral rehydration solutions can be helpful.

Offer soft foods: 
If eating hurts, offer soft foods and avoid tangy or acidic foods like citrus fruits, tomatoes, and lemons that 
could sting.

Rest: 
Make sure your child gets plenty of rest.

Do not pop blisters: 
Avoid popping the blisters, as this can increase the risk of infection and spread the virus.

Keep at home: 
Keep your child home from day care or school until the blisters have dried up to prevent spreading the virus. 

The rash looks worse than it is
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Controversial Chemical Used in Baby Products and Food Packaging
Lack of Firm Regulation Accused of Failing Us

Chemical linked to Low Sperm Count, Obesity and Cancer
BPA, is a synthetic chemical used in production of plastics, found in baby products and a wide 
range of food containers.  Concerns over BPA span several years due to the adverse effects it 
has, or could have, on human health.  Sexual development, fertility, obesity and cancer are main 
concerns.

BPA is used in baby’s dummies, baby bottles, food and beverage container liners and water-
resistant clothing.  The European Union and Canada have banned BPA use in baby bottles 
but recent tests have identified BPA in baby’s dummies made by Dutch, Swiss and French 
multinational companies.

In 2012, the United States' Food and Drug Administration (FDA) banned the use of BPA in baby 
bottles intended for children under 12 months. The Natural Resources Defense Council called 
the move inadequate, saying the FDA needed to ban BPA from all food packaging.

Some evidence suggests that exposure to BPA in the uterus and during childhood is associated 
with poor behavioural outcomes in humans. Exposure may be associated with higher levels of 
anxiety, depression, hyperactivity, and aggression in children.

As of 2022, current evidence shows a possible positive correlation between BPA levels, lower 
sperm quality and an increase in sperm immaturity. There is tentative evidence to support the 
idea that BPA exposure has negative effects on human fertility. There have also been a limited 
number of studies to investigate whether recurrent miscarriage is associated with BPA levels.

It has been identified as a chemical that can interfere with the body's hormone system.  It is 
found in urine, blood, the fluid that surrounds and protects an unborn baby, breast milk and 
umbilical cord and placenta blood. 

Comparisons of blood BPA levels between fertile and infertile women between the ages of 

Baby’s dummies can also cause teeth to 
become deformed

20–40, showed significantly higher BPA level in 
infertile women.

Responses to recent tests from Dutch, Swiss 
and French multinational companies making 
baby’s dummies include the amount found was 
insignificant and that re-testing showed no signs 
of BPA.  All three dummies were marketed as 
either “BPA- free” or “natural rubber”.

A consumer protection group commented, “It 
is illogical that bisphenols (BPA) are banned 
in baby bottles but not in pacifiers (dummies), 
which babies use more intensively and in some 
cases for long years.  We are seeing a lack of 
stringent regulation and it is failing consumers.”
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Slow-Down in Speed of Price Increases
Some Say It’s Because They Were Stopped for a Breathalyser

The inflation rate most often 
looked for is the figure that gives 
the year-on-year comparison.  
For quarter three, ending in 
September, the overall level of 
prices had increased by 4.8% 
compared with the same time 
last year.    This drop in the rate 
of increase compared with 2024 
is because the increase in 2024 
prices was 8.2%.

The biggest year on year increase 
was household energy as Connect hit us with another price hike on 1st July.  Food prices continue to 
imitate Elon Musk’s Starship rocket; they soared skyward by 6.9%.  Transport was next highest into 
the stratosphere with a 6.2% increase compared to the same time last year.

Alcohol and tobacco prices had a below average increase of 3.8% but are poised to cost more than 
£9 a packet as current stocks run out.  The only prices that dropped were for clothing.  As we buy 
clothes much less often than we pay for electricity and food, the price drop for clothing had little 
effect on the overall rate of price inflation.

The Consumer Price Index rose for the third quarter of this year (July to September) by 1.2% 
compared with the second quarter of this year - April to June.

Police Fail 40% of the Taxis They Checked
Earlier this month police 
made roadside checks on 36 
taxis on one ‘day of action’.  
Fourteen of them failed 
road traffic and licencing 
laws.  The faults included 
bald tyres, expired licences, 
no licence plates, damage, 
missing signs and absent 
driver badges.
Fixed penalty notices and 
suspension notices were 
issued to the offending 
drivers, who were also told 
what they needed to do to become compliant.
Further days of action were planned for later in the year, the council said.

You can be forgiven if you read this far and think this happened in St Helena.  It didn’t.  These 
checks were in Milton Keynes on a specific day and for a specific reason.  In St Helena it could be 
any day and for no specific reason.
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Seen Outside Pubs in County Mayo – Ireland

Friendly Advice. . .

Not So Friendly Warning. . .

Napoleon Jewels Stolen
Thieves broke into the famous Louvre Museum 
in Paris last Sunday morning and stole priceless 
gems from the Napoleon Collection.  A motor-
powered extendable ladder mounted on the 
back of a truck was used to access a balcony.  
The robbery took place in daylight, just after the 
museum opened.
Four thieves stole eight heavily jewelled 
earrings; brooches necklace and a tiara thought 
to be worth £75 million in an operation that 
lasted nine minutes.

In their haste to make their getaway on two 
scooters, they dropped a crown that once 
belonged to Empress Eugenie, the wife of 
Napoleon III.  The crown features golden 
eagles and is covered in 1,354 diamonds and 
56 emeralds.

In separate case, a prosecutor announced on Tuesday that a Chinese woman had been arrested 
and charged over the theft of gold worth more than $1m (£750,000) from Paris’ Natural History 
Museum on 16 September.
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Not So Friendly Warning. . .

Who Will Watch the Watchmen?
There are two cliches which come to mind with regards to 
the present news from St Helena. The first is "Who will watch 
the watchmen?”  Commonly used to refer to the problem of 

controlling the actions of people in positions of power. 
It is frequently applied to corrupt practices but there is an aspect that is often disregarded where the wrong 
actions are taken through incompetence which I suggest may sometimes be the case in St Helena.
 
The second cliché is “There’s none so blind as those who will not see’, a proverb that at a simple level means 
ignoring reality or not recognising an issue, possibly through ignorance or design, and not helped by tunnel 
vision.

Examples of these problems seem to be illustrated by recently enacted legislation on the island such as the 
Civil (Costs) Ordinance 2025, which is intended to implement changes to the ability for litigants to recover their 
legal costs. Separately, Jeffrey Ellick recounts an example of a legislative fiasco concerning the Immigration 
(Amendment) Ordinance 2025.
 A recent report states “St Helena’s Chief Minister, Dr Rebecca Cairns-Wicks, has informed that the 
new government - elected last month - remains fully committed to being more open, transparent and 
communicative and thus, have discussed and agreed on a new approach to communicating….”. 

This seems to indicate that the Chief Minister has forgotten that there has been a declared policy in place for 
over a decade to achieve her stated aim but gives no indication why the stated policy has not been applied or 
how the new approach differs from the original policy with any hope of success. 

This does illustrate the problem of a split between authority and responsibility. No one has personal 
responsibility to ensure compliance with the freedom of information policy and similar actions. Success is 
claimed by individuals but failure becomes diluted to a corporate responsibility with no consequences.

Deeds need to follow words as the Freedom of Information policy and a commitment to open government has 
been in place for many years and the present and past Chief Ministers are aware of it but it seems to be empty 
words and the policy more ignored than observed. 
For example, a confused state for the application of the Freedom of Information policy existed several years 
ago without evident change since then. The administration of the policy was superficial, senior civil servants 
were not aware of the policy and there were arrangements that were contrary to the policy. An opinion given 
because of an appeal under the Freedom of Information policy would have very serious consequences as 
it was reported that one person not giving permission for their individual data to be published prevented 
aggregated data being published even though not identify that individual.
 
As an appellant the information collected for the appeal is not made available, no report is published so no 
clarification of the policy is broadcast and untested precedents are set regarding the policy, such as the need 
to be approved to carry out research in St Helena to access information already collected by the authorities.
 
Behind these present issues is a basic problem that individuals are not aware of the limits of their own 
competence and not being aware of wider issues due to tunnel vision so that politicians and the public are not 
getting, or ignoring, rigorous advice.
  
The policy has been in existence for more than a decade yet there is no evidence that the policy is well known 
or even understood at the highest level, and is not actively considered to educate everyone on this matter as 
in a democracy knowledge of the activities of government is a fundamental right and necessity.
 In the spirit of Freedom of Information, I am quite happy for a full disclosure of the documents relating to the 
events to which I refer, if they are still extant, including the primary documentation, to which I did not have 
access, but would illustrate the major changes necessary to achieve the Chief Minister’s stated commitment 
to open government.

les faits sont sacrés
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Letter to the Editor
Openness, Accountability, and Working Together for St Helena’s Future

Dear Editor,
During the recent election campaign, I shared a statement outlining four key 
principles that I believed any prospective Chief Minister should commit to — all 
aimed at restoring openness and transparency in the Executive Council's (ExCo) 
operations. These four questions focused on ensuring that:
    1. Executive Council meetings are open to the public by default, with only 
sensitive items held in closed session.

    2. All councillors, whether ministers or not, have access to ExCo agendas, minutes, and decisions.
    3. Regular public briefings are held after ExCo meetings, so people know what decisions have been made 
and why; and
    4. The principle of collective responsibility is used to promote accountability, not to block scrutiny.
Although the Chief Minister did not fully commit to all four points at the time, it became clear through early 
discussions that she shares and is dedicated to the same aspirations — to make decision-making more open, 
transparent, and inclusive.

The way forward regarding openness and transparency was discussed with the Governor at the earliest 
opportunity, when all newly elected members convened for their initial meetings. From that first moment, 
even before discussions about who would become the four Ministers began, it was clear to me that the newly 
elected members intended to move forward together in the right direction — united in purpose and committed 
to increasing public confidence in how the government and council operates.

Since then, the public should have already begun to notice a positive change in the tone and transparency of 
recent press releases and public updates from both elected members and the Executive Council. These are 
early but essential signs that the new Council is serious about communicating more openly and ensuring that 
islanders are kept informed about key decisions and developments.

A collective movement is underway to improve public engagement. Work has already started to enhance 
access to ExCo information, to re-establish regular public briefings following meetings, and to ensure that 
collective responsibility does not impair fair scrutiny.

Furthermore, elected members are working together with a shared goal — to strengthen communication, 
improve decision-making, and rebuild trust between the public and government. While we may not always 
agree on every detail, there is a genuine sense of teamwork and respect for the principles of openness and 
accountability.

Although the path is not quite as I envisioned before the election, the direction of travel is clear. If it continues, 
the results will be better than I initially thought possible.

I am sorry to say that I will miss the first round of constituency meetings as I will be representing St Helena 
at the Green Overseas (GO) Workshop on Utility-Scale Renewable Energy for Island Grids, held from 28–31 
October 2025 in Sint Eustatius. I will attend alongside Geoffrey Augustus, Technical Manager – Electricity at 
Connect St Helena, and Paul Cherrett, Head of the Programme Management Office.

This workshop will bring together representatives from across the Overseas Territories to share knowledge and 
experiences. The workshop aims to strengthen the capacity of small islands to integrate large-scale renewable 
energy — such as solar and wind — into their power grids. For St Helena, the lessons learned will directly 
support our goal of achieving 80% renewable energy by 2028, helping to lower the cost of living, reduce 
reliance on imported fuel, and improve our long-term energy security.

When I return, I look forward to sharing insights from the workshop. Together, we can create a cleaner, fairer, 
and more self-reliant future for our island.

Kind regards,
Karl Thrower
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Dear Editor,
During the election campaign, Karl Thrower and I outlined our key 
standards for openness in Government.

Since taking office, the Chief Minister has moved deliberately to strengthen 
transparency: publishing an Executive Council Report after every meeting, 
redacting only genuinely confidential items, and using press releases and 
radio interviews to explain decisions in plain language. These steps reflect 
the commitment she made on the campaign trail to openness, fairness, 
and communication, and they demonstrate that our shared aspirations are 
already translating into action.

Karl’s recent letter highlighted the positive change in tone and the early signs of improved public 
engagement—signs I’ve witnessed firsthand. Work is well underway to enhance access to ExCo information 
and re-establish regular briefings. I fully support the practical, stepwise approach the Chief Minister has set 
out: first understanding existing practices, then identifying which changes need formal Executive Council 
agreement, and finally ensuring we have the logistical capacity and resources to deliver new measures 
effectively.

A more open government cannot be achieved overnight, but by advancing these reforms in manageable 
stages, we build momentum and public confidence. I remain committed to open and honest Government, 
and I am satisfied that the Chief Minister and my fellow ministers, are united in strengthening 
accountability.

Andrew Turner 
Minister for Education, Skills, and Employment

Diocese of St HelenaDiocese of St Helena
BAHA’I  FAITH

HE IS THE GLORY OF 
GLORIES    
O SON OF UTTERANCE !

Turn thy face unto Mine and renounce all save Me; for 
My sovereignty endureth and My dominion perisheth 
not.  If thou seekest another than Me, yea, if thou 
searchest the universe for evermore, thy quest will be 
in vain.

O SON OF SPIRIT !
My claim on thee is great, it cannot be forgotten. My 
grace to thee is plenteous, it cannot be veiled. My love 
has made in thee its home, it cannot be concealed.  
My light is manifest to thee, it cannot be obscured.

O SON OF MAN !
Upon the tree of effulgent glory I have hung for thee 
the choicest fruits, wherefore hast thou turned away 
and contented thyself with that which is less good ? 
Return then unto that which is better for thee in the 
realm on high.

If the Baha’i Faith may be of interest to you,
please phone Delia or Cliff Huxtable 24342

  DIOCESE OF SAINT HELENA

 

The Parish of St Paul’s

Sunday 26th October 2025–  30th Sunday of the Year

8.00 a.m. Eucharist Cathedral
9.00 a.m. Eucharist/Harvest Festival St Peter
9.30 a.m. Eucharist/Harvest Festival St Andrew
11.15 a.m. Eucharist/Harvest Festival St Helena & 

The Cross
5.00 p.m. Praise and Worship Cathedral

The Parish of St James

Sunday 26th October 2025 –  30th Sunday of the Year
10.30 a.m. Eucharist/Church Parade/Harvest 

Festival/Back to Church
St James

Thursday 30th October
7.00 p.m. Mass with Healing St John

The Parish of St Matthew

Sunday 26th October 2025 –  30th Sunday of the Year
11.15 a.m. Eucharist St Matthew

Tuesday 28th October
7.p.m. Praise and Worship St Mark
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The  Marine  and  Fisheries
Conservation Section (MFCS)  team,
in line with the vision of the Marine
Management  Plan  2023-27,  aim to
conserve,  protect  and  restore  the
rich biodiversity and unique natural
ecosystems  of  St  Helena’s  Marine
Protected Area (MPA) with use of its
natural  resources  managed  in
accordance  with  its  International
Union  for  Conservation  of  Nature
(IUCN)  Category  6  sustainable  use
principles  now  and  for  future
generations.  It’s  been  a  busy  and
fulfilling quarter for MFCS, with key
projects  and  scientific  work  going
well and some highlights along the
way:

MFCS Hosts Marine Training to Sup-
port Sustainable Tourism

Recently,  MFCS  delivered  an
accredited  marine  tour  operator
training session for members of the
St  Helena  National  Trust’s  marine
team  and  the  island’s  tourism
marketing team. The session focused
on  strengthening  participants’
understanding  of  the  policies,
legislation,  and  best  practices  that
guide sustainable marine tourism on
St  Helena.
The  training  highlighted  the
importance  of  compliance,  aware-
ness,  and  clear  communication  in
ensuring that visitors experience the
island’s natural heritage in a way that

is  both  enjoyable  and
environmentally  responsible.
By  building  this  knowledge,  the
teams are  now better  equipped  to
promote St Helena’s commitment to
sustainable marine tourism, ensuring
that the island’s rich ocean environ-
ment  remains  healthy  and  well-
managed for the future.

iRecord St Helena: Supporting Con-
servation  Through  Citizen  Science

St  Helena has  recently  transitioned
to a new online platform that brings
together wildlife records from across
the island, making it easier than ever
to  record,  manage,  and  share
biodiversity information in one place.
Designed  to  support  research  and
conservation  efforts,  iRecord  St
Helena allows users to submit their
wildlife  sightings,  which  are  then
verified by experts and added to a
growing  database.
By  joining  the  iRecord  community,
individuals  can  contribute  valuable
data,  explore  interactive maps  and
graphs of their records, and play an
active role in protecting St Helena’s
unique  biodiversity.
The  website  is  managed  by  the  St
Helena  Research  Institute,  and  the
initiative aligns with the objectives of
the BEST 2.0 Plus programme. This
EU  funded  programme  promotes
biodiversity  conservation  and  the
sustainable  use  of  ecosystem
services  in  Overseas  Countries  and
Territories,  helping  to  advance
climate  change  adaptation  and
sustainable development goals.

Marine Fisheries  and Conservation
Section:  Laboratory  Facilities

The  Marine  Fisheries  and
Conservation section houses a fully
equipped laboratory with dedicated
wet and dry lab spaces, supporting a
wide range of scientific and technical
tasks. The wet lab features sinks with
retractable  taps  for  easy  washing,
drying racks, and ample bench space
for handling samples and equipment.
The dry lab is equipped with a fume
cupboard, high quality microscopes,
a  laboratory  oven,  and  controlled
storage for specimens and materials,
including  both  fridge  and  freezer
space. Additional  outdoor  washing
facilities  are  available  separately
from the main wet and dry lab areas,
helping to maintain cleanliness and
efficiency  within  the  lab.
Both spaces are well organised and
designed  to  support  safe  and
efficient  workflows,  providing  a
professional  environment  for  con-
ducting a diverse range of scientific
work.  These  facilities  are  also
available  for  use  by  visiting
researchers and scientists.

Understanding Community Engage-
ment  in  Marine  Conservation:
Results from Socioeconomic Survey

As part of the
long-term
monitoring of
St  Helena’s
Marine
Protected
Area (MPA), a

recent community questionnaire was
carried out to better understand how
people use the MPA and what value



VOLUME XX, ISSUE 45, 24th OCTOBER 2025 13



VOLUME XX, ISSUE 45, 24th OCTOBER 2025 14



VOLUME XX, ISSUE 45, 24th OCTOBER 2025 15

 Staff Discounts 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Job Outline: 
To carry out the general day to day duties related to the packaging of bakery products, as well as delivery of bakery products as and 
when required, whilst providing an excellent standard of customer service and ensuring an effective cleaning program of the equipment 
and facilities.   
 
Interested Persons Should: 

• Possess knowledge Food & Hygiene, HACCP and Health & Safety Awareness 
• Have basic numeracy and literacy understanding 
• Be in possession of a clean and valid Class D drivers licence  
• Be able to carry out manual handling and repetitive tasks; have good time management, organisational and observational skills 
• Be competent with operating production equipment as required 
• Be able to undertake cash handling duties during deliveries 
• Be able to perform cleaning duties in accordance with operational requirements 
• Be willing to assist with production processes as and when required 
• Be energetic and able to communicate and work well within a team 
• Be committed to work unsocial hours and able to multitask in a fast past environment to meet tight deadlines 

 

Packaging Assistant/Relief Driver 
 
 

Salary for the post will be £5,819 per annum (£112 per week) – 21 hours per week (Mon, Wed, Fri) 
 

                        VVaaccaannccyy 
 
 

For further information, including the Company’s attractive benefits package contact: 
 
   
 

Application forms may be collected from Solomons Main Office Reception, Jamestown or alternatively an electronic copy can be requested via   
hradmin@solomons.co.sh  and completed forms should be returned to Anya Thomas, Human Resources Development Officer, Solomons Main Office, 
Jamestown by 30 October 2025.  
 
 

Miss Daryl Legg, General Manager (Production) via      22380      gm-productions@solomons.co.sh   
   
 

Solomon & Company (St Helena) Plc offers an attractive benefits package to Employees which includes but are not limited to: 

           

   

 Pension Contributions 

 

APPLICATIONS FOR DEVELOPMENT PERMISSION 
NOTICE IS HEREBY GIVEN that an Application has been received in respect of the follow ing proposals: 

 
1. Application 2025/89: FULL Planning Application for Proposed Construction of a Three Bedroom Dwelling, Bottom Woods CDA , Longwood on 

Parcel LWN0511.  Applicant: Hannah Nyanzira Makamure. 

2. Application 2025/90: FULL Planning Application for Proposed Installation of a House Name Sign and Handrail, Thompson’s Yard, Jamestown 
on Parcel JT120008.  Applicant: Colin P. Thomas. 

3. Application 2025/91: FULL Planning Application for Proposed Extensions to House to Provide Enlarged Kitchen, Dining/ Lounge, Bedrooms 
and a New Utility Room, Half Tree Hollow, on Parcel HTH0446.  Applicant: Ryan Bagley 

4. Application 2025/92: FULL Planning Application for Proposed Construction of a Two Bedroom Dwelling, Longwood, on Parcel LWN0508.  
Applicant: Lisa Joshua. 

5. Application 2025/93: FULL Planning Application for Proposed Construction of a One Bedroom Dwelling & Non Self-Contained One Bedroom 
Annexe, Half Tree Hollow, on Parcel HTH0822.  Applicant: Jason & Natalie Lawrence. 

6. Application 2025/94 : FULL Planning Application for Proposed Change of Use and Development to a Mixed Use Comprising; Dwelling to House 
of Multiple Occupation (HMO, Sui Generis), Tattoo Parlor (Sui Generis), Self-Contained Flat (Use Class C3), Construction of Storage Building 
(Use Class B1); Change of Roof Profile and Covered Area Extension and Deck (Part Retrospective), St Pauls, on Parcels SCOT0326 & SCOT0523.  
Applicant: Peaks Enterprise. 

 
Copies of the Applications and Plans may be inspected by prior appointment with the Planning Section, Essex House, Main Street, Jamestown, 
Monday to Friday, from 08.30am to 4pm. Appointments can be made with the Administration Assistant on Telephone 24724 or email 
rea.williams@sainthelena.gov.sh        stating the Application Reference Number they wish to inspect.   
 
Any person who wishes to make Representations on any of the above Applications should make them in writing to the Planning Office, Essex House, 
Main Street, Jamestown or Email planning.mailbox@sainthelena.gov.sh 
 
Public Representation Closing Date: 4pm –  07th November 2025 
Patricia Coyle, Head of Planning & Building Control 
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VACANCY - MARINE PROJECT MANAGER (COASTAL) 
Full-time, £13,395 per annum 

 

 
  

 
 

An exciting opportunity has arisen for a conservation enthusiast/professional to join the St Helena National Trust as 
Marine Project Manager (Coastal). 

The postholder will lead the Darwin Plus project Integrated Coastal Monitoring and Habitat Management 
Programme, a three-year initiative aimed at establishing long-term coastal monitoring and strengthening habitat 
management across St Helena’s coastline. This position is directly tied to the project’s delivery. 

Working in partnership with the RSPB, St Helena Government, and other key stakeholders, the successful candidate 
will coordinate and manage project activities through to 2028. Applicants should be well organised, highly 
motivated, and experienced in project delivery, ideally at a management level. Strong communication skills and the 
ability to build positive relationships within the community and with partner organisations are essential. 

The St Helena National Trust is an independent NGO committed to protecting the island’s natural, cultural, and built 
heritage. We value teamwork, innovation, and a shared passion for conservation. 

To apply, request an official application form by emailing amanda.constantine@trust.org.sh, or collecting it from the 
Trust Office, Broadway House, Jamestown.  A full job description is also available.  For more information, contact 
neil.thorp@trust.org.sh  

Please note that closing date for this post has now been extended until Midnight on 30 October 2025 

ENVIRONMENT NATURAL RESOURCES AND PLANNING PORTFOLIO

PUBLIC ANNOUNCEMENT

Renewal of ENRP 
Agriculture Assets 
The Environmental Natural Resources and Planning Portfolio wishes to 
advise Tenants that licences for their agriculture assets for the period 
2025-2026 will be available for signing from Monday 6 October to Friday 
31 October 2025 from 09:00 – 15:30.

No licenses will be sent out, therefore all tenants must visit the ENRP 
Office at Scotland to sign their licence. 

For further information, please contact the Farmers Support staff on 
telephone 24724 or email martina.leo@sainthelena.gov.sh or 
frederick.green@sainthelena.gov.sh

SHG 
06 October 2024 
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St Helena Airport and Emergency Planning are seeking enthusiastic volunteers to 
participate in a major incident exercise to simulate an aircraft emergency.

The outdoor exercise will take place on Wednesday, 12 November 2025, from 
08:00 to 13:30 at the St Helena Airport.

Volunteers are needed for the following roles:

• Role playing of injured passengers
• Distraught family members and other bystanders

Please be aware that this event may be emotionally and psychologically 
demanding for volunteers.

Lunch will be provided and transport on request.

Volunteers interested in this unique opportunity can contact Marc Fowler by 
telephone on 25180, or via email at marc.fowler@sthelenaairport.aero by 31 
October 2025. Alternatively, contact Anel O’Bey on 25052 or email 
anel.obey@helanta.co.sh

Advice relating to entry of the St Helena Airport and clothing requirements will be 
discussed when volunteers make contact.

SHG
20 October 2025

www.sainthelena.gov.sh

SAFETY, SECURITY AND HOME AFFAIRS PORTFOLIO

PUBLIC ANNOUNCEMENT

Volunteers Needed for Major Incident 
Exercise at St Helena Airport
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 JOIN US! WE ARE RECRUITING… 
 BENEFITS 
 Leave – 30 days 

leave per annum,  
plus public 
holidays 

 Pension – 15% 
pension 
contribution by 
SHG into approved 
defined 
contribution 
pension scheme 

 Training and 
Development 

 Paid sickness 
absence 

 
HOW TO APPLY 
To access job profiles 
and application forms 
online, visit 
www.sainthelena.gov.
sh/government/vacanc
ies  Alternatively, 
these are available in 
paper format from 
Central Human 
Resources and 
Organisational 
Development at The 
Castle, Jamestown. 
 
For further information, 
please contact the 
recruitment team on 
telephone number 
22470 or via the email 
address below. 
 
Applications should be 
submitted through the 
Director/Line Manager 
(where applicable) to 
the Human Resources 
Officer by email 
recruitment@sainthele
na.gov.sh or paper 
copies delivered to the 
Human Resources 
Officer by the closing 
date. 
 
To be considered for 
our vacancies, you 
must complete our 
application form.  
Please do not submit 
your CV. 

Pensions & Payroll Manager  
(£16,248 per annum) 
Plus Market Enhancement of £2,000 per annum (pro-rata) 
 
 
 
 

Do you possess strong interpersonal skills and have experience in working in an accounting or 
finance related role? If so, Treasury has an opportunity to join their Central Finance team as the 
Pensions & Payroll Manager. Duties include responsibility for administering all pensions-related 
work and overseeing the efficient day to day operations of the Payroll section. Contact us for 
more information and a discussion. 
 
 
 

Enquiries:             Nicholas Yon on Tel No. 22470 or Email:     
                               nicholas.yon@sainthelena.gov.sh                
Closing date:        07 November 2025 
Shortlisting date: 12 November 2025 
Interview date:      25 November 2025 
 
Closing date:        
Shortlisting date:  
Interview date:    

 
16 October 2025 
 

 Trainee Mechanic – 2 years fixed term 
(£10,088 per annum) 
 

The Transport Division is seeking to recruit a Trainee Mechanic to join their team.  If you are a 
motivated individual who has the ability to work independently when required and have a sound 
knowledge of practical mechanics and diagnostics with good attention to detail this could be a 
good opportunity for you. The role requires you to be fully conversant in applying health and 
safety procedures to guarantee the safety of employees and products/services ensuring that the 
vehicles and heavy plant equipment are maintained in a safe operational condition. Contact us 
for more information and a discussion 
 

Land Registry Officer 
(£13,569 per annum) 
 

Do you possess strong interpersonal skills and have experience in working in a customer focused 
environment and the ability to understand complex legal documents? If so, the Economic 
Development Portfolio has an opportunity for you to join their team. You will be responsible for 
the management of Land Registry functions which include: preparation of Land Registry 
documents in respect of Private Transfers, Statutory Declarations and Easements. Main duties 
and responsibilities also include preparation of Residential and Commercial Leases, Licences 
and Transfer documents for Crown Land. 
 
 Enquiries              Mike Durnford on Tel No. 22270 or Email: 
                               mike.durnford@sainthelena.gov.sh  
Closing date:        10 November 2025 
Shortlisting date: 13 November 2025 
Interview date:      25 November 2025 
 
 
Closing date:        
Shortlisting date:  
Interview date:    

 
16 October 2025 
 

 Trainee Mechanic – 2 years fixed term 
(£10,088 per annum) 
 

The Transport Division is seeking to recruit a Trainee Mechanic to join their team.  If you are a 
motivated individual who has the ability to work independently when required and have a sound 
knowledge of practical mechanics and diagnostics with good attention to detail this could be a 
good opportunity for you. The role requires you to be fully conversant in applying health and 
safety procedures to guarantee the safety of employees and products/services ensuring that the 
vehicles and heavy plant equipment are maintained in a safe operational condition. Contact us 
for more information and a discussion 
 

The St Helena Public Service welcomes all applications from across our whole community, including our St Helenian 
diaspora wishing to return to St Helena. If you are a St Helenian currently living and working overseas, please contact 
us at recruitment@sainthelena.gov.sh to discuss how we can support you. SHG positively accepts applications from 
all members of the community, regardless of age, gender, disability, age, sexual orientation, religion or belief and will 
consider all applications on the basis of merit assessed against the role profile and person specification. All 
appointments are subject to the successful candidate providing satisfactory clearances, which include a medical check, 
vetting / DBS clearance and references. SHG reserves the right to have information provided on or with the application 
independently verified. Benefits are subject to change and may vary according to role. 

Postal Officer  
(£10,088 per annum) 
 

Are you a highly motivated individual with good teamwork and interpersonal skills? If so, the Post 
& Customer Services Centre has an opportunity for you to join their team. Duties of the post 
include responsibility for the receipt and delivery of all international mail to and from vessels and 
aircraft and assisting with the sorting and issuing of local and international mail; including 
preparation of relevant documentation correctly, deliver mail posted for recorded delivery, 
responsible for providing statistical data, maintain the condition of post boxes and vehicles. 
Contact us for more information and a discussion. 

 
 
 

Enquiries              Naomi Young on Tel No. 22008 or Email: 
                               naomi.young@sainthelena.gov.sh  
Closing date:        07 November 2025 
Shortlisting date: 12 November 2025 
Interview date:      26 November 2025 
 
 
Closing date:        
Shortlisting date:  
Interview date:    

 

 Trainee Mechanic – 2 years fixed term 
(£10,088 per annum) 
 

The Transport Division is seeking to recruit a Trainee Mechanic to join their team.  If you are a 
motivated individual who has the ability to work independently when required and have a sound 
knowledge of practical mechanics and diagnostics with good attention to detail this could be a 
good opportunity for you. The role requires you to be fully conversant in applying health and 
safety procedures to guarantee the safety of employees and products/services ensuring that the 
vehicles and heavy plant equipment are maintained in a safe operational condition. Contact us 
for more information and a discussion 
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BENEFITS 
 Leave – 30 days 

leave per annum,  
plus public 
holidays 

 Pension – 15% 
pension 
contribution by 
SHG into approved 
defined 
contribution 
pension scheme 

 Training and 
Development 

 Paid sickness 
absence 

 
HOW TO APPLY 
To access job profiles 
and application forms 
online, visit 
www.sainthelena.gov.
sh/government/vacanc
ies  Alternatively, 
these are available in 
paper format from 
Central Human 
Resources and 
Organisational 
Development at The 
Castle, Jamestown. 
 
For further information, 
please contact the 
recruitment team on 
telephone number 
22470 or via the email 
address below. 
 
Applications should be 
submitted through the 
Director/Line Manager 
(where applicable) to 
the Human Resources 
Officer by email 
recruitment@sainthele
na.gov.sh or paper 
copies delivered to the 
Human Resources 
Officer by the closing 
date. 
 
To be considered for 
our vacancies, you 
must complete our 
application form.  
Please do not submit 
your CV. 

  
 

The St Helena Public Service welcomes all applications from across our whole community, including our St Helenian 
diaspora wishing to return to St Helena. If you are a St Helenian currently living and working overseas, please contact 
us at recruitment@sainthelena.gov.sh to discuss how we can support you. SHG positively accepts applications from 
all members of the community, regardless of age, gender, disability, age, sexual orientation, religion or belief and will 
consider all applications on the basis of merit assessed against the role profile and person specification. All 
appointments are subject to the successful candidate providing satisfactory clearances, which include a medical check, 
vetting / DBS clearance and references. SHG reserves the right to have information provided on or with the application 
independently verified. Benefits are subject to change and may vary according to role. 

 JOIN US! WE ARE RECRUITING… 
 

Enquiries:             Darrell Clingham on Tel No 22289 or Email 
                               darrell.clingham@sainthelena.gov.sh  
Closing date:         31 October 2025 
Shortlisting date:  05 November 2025 
Interview date:      13 November 2025 
 1:1 Teaching Assistant (St Helena Secondary School) 

(£10,714 - £10,966 per annum)  
 

Do you have a passion for Education? We are seeking to recruit a Teaching Assistant to provide 
assistance to the class teacher by supporting teaching and learning in the school/classroom 
environment. The individual needs to be committed to safeguarding and promoting the welfare 
of children, young people and vulnerable adults and have good communication skills to be able 
to communicate between students, parents and colleagues.  
Contact us for more information and a discussion.  
 
 
Enquiries:              Carolyn Yon on Tel No 24290 or Email  
                                carolyn.yon@sainthelena.edu.sh   
Closing date:         31 October 2025 
Shortlisting date:  05 November 2025 
Interview date:      13 November 2025 
 Trainee Dental Technician 
(£11,604 - £12,267 per annum) 
The Dental team is seeking a Trainee Dental Technician to join their team who will work closely 
with the Senior Dental Technician and Dentist. This role involves working on prescriptions or 
directly with patients to provide or repair dental prosthetics and devices, thereby improving 
patients' oral health, appearance, speech, and overall wellbeing. The trainee will acquire 
practical skills necessary to perform key duties and responsibilities while engaging in a 
structured modular and self-directed learning platform. Upon successfully completing all 
modular and end-of-training assessments, the trainee will progress to a Grade C5. Contact us 
for more information and a discussion.  
 
 Enquiries:              Charmaine Buckley-Thomas on Tel No 25387 or Email  
                                charmaine.buckley-thomas@sainthelena.gov.sh 
Closing date:         29 October 2025 
Shortlisting date:  13 November 2025 
Interview date:      20 November 2025 

 Fuel Infrastructure Project (FIP) Maintenance Worker  
(£11,341 per annum) (Fixed Term Contract until October 2026) 
 

The Fuel Infrastructure Project within the Programme Management Office is seeking a 
Maintenance Worker.  In this role, the Maintenance Worker will be required to work to the FIP’s 
fuel facilities preservation and maintenance programme and keep accurate records of all 
preservation maintenance work. You will also be required to take responsibility for site 
maintenance, particularly relating to the SHAP fuel systems in Rupert’s and at the Airport.  From 
time to time this may involve work in other parts of the Airport Development Area.  
Contact us for more information and a discussion. 
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PRESS RELEASE 
ST HELENA LEGISLATIVE COUNCIL 

 

Councillor Champions Announced 
Business & Innovations Champion –  
Cllr. Dr. Corinda Essex 📞📞 +290 22038 
📧📧 corinda.essex@parliament.sh   
 
Charities Champion & Disabilities Champion  
Cllr. Ronald Coleman 📞📞 +290 24250 
📧📧 ronald.coleman@parliament.sh   
 
Children’s Champion & Communications 
Champion –  
Cllr. Julie Thomas 📞📞 Mobile +290 61920 
📧📧 julie.thomas@parliament.sh   
 

Diaspora Champion –  
Cllr. Clint Beard 📞📞 Mobile + 290 64837 
📧📧 clint.beard@parliament.sh   
 
Elderly Persons Champion –  
Cllr. Derek Thomas 📞📞 +290 23647 or Mobile + 
290 66907 
📧📧 derek.thomas@parliament.sh   
 
Sports & Culture Champion –  
Cllr. Dennis Leo 📞📞 Mobile +290 67109 
📧📧 dennis.leo@parliament.sh   

Communications Champion, Cllr Julie Thomas said: 

“Council Champions play an essential role in strengthening the connection 
between the Legislative Council and the people of our island.  It is anticipated that 
each Champion will bring passion, insight, and commitment to their chosen area 

of focus.  Through our advocacy and engagement, we aim to ensure that 
community voices are heard and that positive practical outcomes can be 

achieved.  I encourage all members of the public to reach out, to share your 
views, and support your Champions as we begin this important work.” 

For more information, please contact the relevant Champion using the 
details provided, or reach out to the Legislative Council Office for further 
assistance. 
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FROM THE COUCH …... 
Contributed by Leigh & Louis  

Match of the week, chosen  and reported on by 10 year old Football Enthusiast Louis  this week was Saturdays  game 
between Liverpool and Manchester United. . 

Liverpool’s slump continued as Harry Maguire’s header sealed a 
2-1 victory for Manchester United in an exhilarating Premier 
League contest at Anfield. 

Cody Gakpo, who had earlier hit the woodwork three times, 
thought he had rescued at least a point for Liverpool when he 
tucked home in the 78th minute. 

The pressure had been building from Liverpool, who trailed after 
62 seconds – Bryan Mbeumo having capitalised on a mix-up be-
tween Virgil van Dijk and Ibrahima Konate. 

Yet Man Utd had squandered chances of their own, with Bruno 
Fernandes striking the post during the first half, and it was the 
Red Devils’ captain who volleyed in a sumptuous cross from 
which Maguire headed in the winner. 

Man Utd’s victory takes them into ninth, just two points behind 
Liverpool, who are fourth but have now lost their last four games 
in all competitions 

Premier  

League  

Results 

SSaattuurrddaayy  1188tthh Nott’m Forest  00  33  Chelsea 
SSaattuurrddaayy  1188tthh   Brighton  22  11  Newcastle  
SSaattuurrddaayy  1188tthh   Burnley  22  00  Leeds 
SSaattuurrddaayy  1188tthh   Crystal Palace   33  33  Bournemouth 
SSaattuurrddaayy  1188tthh   Man City 22  00  Everton 
SSaattuurrddaayy  1188tthh   Sunderland  22  00  Wolves 
SSaattuurrddaayy  1188tthh Fulham 00  11  Arsenal 
SSuunnddaayy  1199tthh   Tottenham  11  22  Aston Villa  
SSuunnddaayy  1199tthh Liverpool 11  22  Man United 
MMoonnddaayy  2200tthh West Ham  00  22  Brentford  

Premier  

League  

Fixtures 

FFrriiddaayy  2244tthh   2200::0000 Leeds vvss West Ham  
SSaattuurrddaayy  2255tthh   1155::0000 Chelsea vvss Sunderland 
SSaattuurrddaayy  2255tthh   1155::0000 Newcastle vvss Fulham  
SSaattuurrddaayy  2255tthh   1177::3300 Man United vvss Brighton  
SSaattuurrddaayy  2255tthh   2200::0000 Brentford vvss Liverpool 
SSuunnddaayy  2266tthh 1144::0000 Arsenal vvss Crystal Palace  
SSuunnddaayy  2266tthh 1144::0000 Aston Villa vvss Man City  
SSuunnddaayy  2266tthh   1144::0000 Bournemouth vvss Nott’m Forest  
SSuunnddaayy  2266tthh 1144::0000 Wolves vvss Burnley 
SSuunnddaayy  2266tthh   1166::3300 Everton vvss Tottenham  

We will be back next week with all the latest from the Premier League  
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FOLLOW THE SHFA SEASON 2025  

EEvveerryy  wweeeekk  wwee  wwiillll  bbrriinngg  yyoouu  tthhee  llaatteesstt  rreessuullttss,,  ttaabbllee  ssttaannddiinnggss    aanndd  aallll  iinnffoorrmmaattiioonn  rreellaattiinngg  ttoo    tthhee  
SSHHFFAA  ffoooottbbaallll  sseeaassoonn  22002255..  

TTEEAAMM    PPLLAAYYEEDD    WWIINN    DDRRAAWW    LLOOSSTT    GG//FFOORR  GG//AAGGAAIINNSSTT    GG//DDIIFFFFEERREENNCCEE    PPOOIINNTTSS    

BBeellllbbooyyss    11 11 0 0 133 7 126 33 

RRoovveerrss  11 8 0 3 78 22 56 24 

WWiirreebbiirrddss  12 6 1 4 107 28 79 22 

LLaa  VVeerrddee    12 4 1 7 48 65 -17 13 

FFuuggeeeess    11 3 0 7 36 63 -27 9 

IInntteerr  GGaallaaccttiicc    11 0 0 11 2 219 -217 0 

NNAAMMEE    TTEEAAMM    GGOOAALLSS    

JJooeeyy  TThhoommaass    BBeellllbbooyyss    5577  

KKyyllee  SShhooeessmmiitthh    WWiirreebbiirrddss    2299  

BBllaaiizzee  BBaallddwwiinn    RRoovveerrss  2277  

TTaayyllaann  PPhhiilllliippss    BBeellllbbooyyss    1199  

TTyylleerr  BBrraaddyy    BBeellllbbooyyss    1166  

LLaarrss  WWiilllliiaammss    FFuuggeeeess    1166  

SSeeaann  LLeeee  TThhoommaass    WWiirreebbiirrddss    1166  

SSuunnddaayy  2266tthh  OOccttoobbeerr  @@  1111::3300ppmm    RRoovveerrss  vvss  FFuuggeeeess    

SSuunnddaayy  2266tthh  OOccttoobbeerr  @@  11::3300ppmm      BBeellllbbooyyss  vvss  WWiirreebbiirrddss  

SSuunnddaayy  2266tthh  OOccttoobbeerr  @@  33::3300ppmm      LLaa  VVeerrddee  vvss  IInntteerrggaallaaccttiicc  

SSaattuurrddaayy  1188tthh  OOccttoobbeerr    WWiirreebbiirrddss  1199  ——  IInntteerrggaallaaccttiicc  00  

GGooaallssccoorreerrss  WWiirreebbiirrddss  ——    KKyyllee  SShhooeessmmiitthh  66,,  SSeeaann--LLeeee  TThhoommaass  44,,  KKoorrbbaann  MMiinnttoo  22,,  EEtthhaann  HHaarrrriiss  22,,  BBrraannddoonn  HHaarr--
rriiss,,  JJaammeess  CCaaiinnsswwiicckkss,,  EEvvaann  CCoonnssttaannttiinnee,,  AAlleexx  OOssbboorrnnee,,  OOwwnn  GGooaall    

SSuunnddaayy  1199tthh  OOccttoobbeerr    FFuuggeeeess  33——  LLee  VVeerrddee  22  

GGooaallssccoorreerrss  FFuuggeeeess  ——    LLaarrss  WWiilllliiaammss  22,,  AAllaassttaaiirr  BBuucckklleeyy  11    

GGooaallssccoorreerrss  LLaa  VVeerrddee——  TTyylleerr  AAnntthhoonnyy,,  RRyyaann  SStteevveennss  

MMaann  ooff  tthhee  MMaattcchh——  AAllaassttaaiirr  BBuucckklleeyy  ((FFuuggeeeess))  

YYoouunngg  PPllaayyeerr  ooff  tthhee  MMaattcchh——JJaayytteeee  TThhoommaass  ((FFuuggeeeess))  

  

SSuunnddaayy  1199tthh  OOccttoobbeerr    BBeellllbbooyyss  44——  RRoovveerrss  00  

GGooaallssccoorreerrss  BBeellllbbooyyss  ——    JJooeeyy  TThhoommaass  33,,  RRyyaann  BBeennjjaammiinn  

MMaann  ooff  tthhee  MMaattcchh——  SSccootttt  HHeennrryy  ((BBeellllbbooyyss))  

On behalf of the Bellboys Football Team, I would 
like to extend our sincere gratitude to the St Hele-
na Association UK for your generous donation of 
our new football kits. 

To some, it may simply be a uniform—but to the 
Bellboys, it represents pride, unity, and a renewed 
sense of purpose on and off the field. 

A special thank you to the committee for your con-
tinued hard work and commitment to supporting 
the St Helena community. Your dedication does 
not go unnoticed and is deeply appreciated. 

Thank you once again for your incredible support. 

Warm regards, 

Wayne Crowie 
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FOLLOW THE WSA ROUNDERS SEASON 2025 
TThhee  WWSSAA  RRoouunnddeerrss  SSeeaassoonn  hhaass  kkiicckkeedd  ooff  wwiitthh  77  tteeaammss  eenntteerriinngg  ..  

FFoollllooww  uuss  hheerree  eevveerryy  wweeeekk  ffoorr  tthhee  llaatteesstt  rreessuullttss  ,,  ssttaattiissttiiccss  aanndd  ffiixxttuurreess..  

RESULTS  TThheerree  wwiillll  bbee  NNOO  rroouunnddeerrss''  ffiixxttuurreess  tthhiiss  wweeeekkeenndd  dduuee  
ttoo  tthhee  WWoommeennss  SSppoorrttss  AAssssoocciiaattiioonn  ssuuppppoorrttiinngg  tthhee  CCaann--

cceerr  SSuuppppoorrtt  &&  AAwwaarreenneessss  CChhaarriittyy  iinn  tthhee  PPiinnkk  WWaallkk..  

TThheeyy  llooookk  ffoorrwwaarrdd  ttoo  sseeeeiinngg  yyoouu  oonn  tthhee  PPIINNKK  WWAALLKK..    
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FFOOLLLLOOWW  TTHHEE  JJUUNNIIOORR  LLEEAAGGUUEE    SSEEAASSOONN  22002255  
EEvveerryy  wweeeekk  wwee  wwiillll  bbrriinngg  yyoouu  tthhee  llaatteesstt  rreessuullttss,,  ttaabbllee  ssttaannddiinnggss    aanndd  aallll  iinnffoorrmmaattiioonn  rreellaattiinngg  ttoo    tthhee  

JJuunniioorr  LLeeaagguuee  ffoooottbbaallll  sseeaassoonn  22002255..  

NNeeww  HHoorriizzoonnss  FFCC  00  ——  2233  YYoouunngg  GGuunnnneerrss  

GGooaallssccoorreerrss  YYoouunngg  GGuunnnneerrss  ——    LLaammaarr  PPeetteerrss  1133,,  
KKiiaann  SSttrroouudd  88,,  DDiilllliioonn  RRiicchhaarrddss  22  

PPOOMM——  GGiillbbyy  EEddwwaarrddss  ((NNeeww  HHoorriizzoonnss  FFCC))  

        LLaammaarr  PPeetteerrss  ((YYoouunngg  GGuunnnneerrss))  

YYoouunngg  GGuunnnneerrss  2244  ——  11  DDaabbbbiinngg  DDeevviillss    

GGooaallssccoorreerrss  YYoouunngg  GGuunnnneerrss  ——  LLaammaarr  PPeetteerrss  1111,,  
KKiiaann  SSttrroouudd  1100,,  SSeetthh  LLaawwrreennccee  22,,  OOwwnn  GGooaall    

GGooaallssccoorreerrss  DDaabbbbiinngg  DDeevviillss——SSaannddrroo  HHeennrryy  

PPOOMM——KKiiaann  SSttrroouudd  ((YYoouunngg  GGuunnnneerrss))  

  TToommmmyy  YYoonn  ((DDaabbbbiinngg  DDeevviillss))  

GGoollddeenn  GGllaaddiiaattoorrss  33  ——  44  MMoonnaarrcchhss    

GGooaallssccoorreerrss  GGoollddeenn  GGllaaddiiaattoorrss  ——  LLeevvii  WWiilllliiaammss  ,,  KKaayyddeenn  SSccootttt,,  
EEpphhrreemm  SSttrroouudd  

GGooaallssccoorreerrss  MMoonnaarrcchhss——  HHaarrrryy  WWiinnffiieelldd  22,,    ZZaacchh  FFrraanncciiss,,  AAiiddeenn  

PPOOMM——LLeevvii  WWiilllliiaammss  ((GGoollddeenn  GGllaaddiiaattoorrss))  

PPOOMM  --  HHaarrrryy  WWiinnffiieelldd  ((MMoonnaarrcchhss))    

BBllaacckk  MMaammbbaass  88——22  VViikkiinnggss  

GGooaallssccoorreerrss  BBllaacckk  MMaammbbaass——  DDiirrkk  PPeetteerrss  BBeennjjaammiinn  33,,  TTyylleerr  
AAnntthhoonnyy  22,,  LLuukkaass  RRoobbbbeerrttssee,,  CCaalllluumm  OO’’DDeeaann  

GGooaallssccoorreerrss  VViikkiinnggss  ——  LLoouuiiee  YYoonn,,  RRoobbssoonn  FFaabbiiaann  

PPOOMM——DDiirrkk  PPeetteerrss--BBeennjjaammiinn  ((BBllaacckk  MMaammbbaass))  

PPOOMM——NNaatthhaann  TThhoommaass  ((VViikkiinnggss))  

KNOCKOUT  
PRELIMINARY ROUNDS 

SEMI FINAL 1  

SEMI FINAL 2  

MMoonnaarrcchhss  88  ——  44  FFlliixx    

GGooaallssccoorreerrss  MMoonnaarrcchhss  ——  HHaarrrryy  WWiinnffiieelldd  44,,  HHuuggoo  RRiicchhaarrddss  22,,  ZZaacchh  
FFrraanncciiss,,  BBeetthhaannyy  BBeennnneetttt    

GGooaallssccoorreerrss  FFlliixx  ——  JJooeell  PPeetteerrss  22,,  LLeebbrroonn  GGeeoorrggee,,  OOwwnn  GGooaall  

PPOOMM——HHaarrrryy  WWiinnffiieelldd  ((MMoonnaarrcchhss))  

  JJooeell  PPeetteerrss  ((FFlliixx))  

RRuummbblleerrss  1177  ——  00  NNeeww  HHoorriizzoonnss  SSttaarrss  

GGooaallssccoorreerrss  RRuummbblleerrss  ——  CCrruuzz  WWiilllliiaammss  88,,  OOzzeell  
SStteevveennss  33,,  AAlleexxiiss  WWiilllliiaammss  22,,  CCooeenn  LLeeoo,,  LLuuttoonn  
YYoonn,,  CCoonnaann  SSiimm,,  BBrryyddoonn  MMccDDaanniieell    

PPOOMM——CCrruuzz  WWiilllliiaammss    ((RRuummbblleerrss))  

PPOOMM——NNaatthhaann  NNeewwmmaann  ((NNeeww  HHoorriizzoonnss  SSttaarrss))  

ALL KNOCKOUT FINALS 
WILL BE PLAYED ON  

SATURDAY 25TH OCTOBER  

ALL PLAYERS & PARENTS 
ARE ENCOURAGED TO 
WATCH ALL FINALS.  

33rrdd  PPLLAAYYOOFFFFSS  11PPMM    NNeeww  HHoorriizzoonnss  FFCC    vvss  DDaabbbbiinngg  DDeevviillss    

33rrdd  PPLLAAYYOOFFFFSS  11::1155PPMM  NNeeww  HHoorriizzoonnss  SSttaarrss  vvss  NNeeww  HHoorriizzoonnss  FFCC  

33rrdd  PPLLAAYYOOFFFFSS  11::3300PPMM  DDaabbbbiinngg  DDeevviillss  vvss  NNeeww  HHoorriizzoonnss  SSttaarrss    

FFIINNAALL    11::4455PPMM  YYoouunngg  GGuunnnneerrss  vvss  RRuummbblleerrss  

33rrdd  PPLLAAYYOOFFFFSS  11PPMM    VViikkiinnggss  vvss  GGoollddeenn  GGllaaddiiaattoorrss    

33rrdd  PPLLAAYYOOFFFFSS  11::1155PPMM  GGoollddeenn  GGllaaddiiaattoorrss  vvss  FFlliixx    

33rrdd  PPLLAAYYOOFFFFSS  11::3300PPMM  FFlliixx  vvss  VViikkiinnggss    

FFIINNAALL    11::4455PPMM  MMoonnaarrcchhss  vvss  BBllaacckk  MMaammbbaass    



VOLUME XX, ISSUE 45, 24th OCTOBER 2025 27

LOCAL SPORTS

2025 Annual Solomons Challenge Cup Report
Report by SHGC

The Annual Solomons Challenge Cup 2025 
was played on 18th and 19th October at St 
Helena Golf Club. A total of 19 players took 
part in this prestigious 36-hole strokeplay 
event. The skies held up and didn't release 
any cold showers on the golfers, allowing for 
a smooth and competitive weekend.
After Day 1, five players finished in the 60s, 
led by Peter Bagley with a net score of 64, 
followed by Larry Legg (66), Fred Thomas 
(68), Keith Joshua and Reuben Oliphant 
(69).

The two ball pool for Saturday was shared 
by Arthur Francis (birdie on the 5th), Neil 
Joshua and Fred Thomas (both birdied the 
7th), and Peter Bagley (birdie on the 16th).
The final round was played on Sunday 19th 
October. Topping the leaderboard to win first 
prize was Peter Bagley with a total score of 
130, followed by Larry Legg in second place 
with 136. Jeffrey Stevens and Arthur Francis 
tied for third place and headed out to the 
18th tee box for a play-off, which was won 
by Jeffrey Stevens.

Special prizes were awarded as follows: 
Longest Drive (Gents) – Captain Bramwell 
Bushuru, Longest Drive (Ladies) and 
Nearest to Pin (Ladies) – Laura Buckley, 
Nearest to Pin (Gents) – Larry Legg.
There were four twos recorded on Sunday: 
an eagle 2 on the 9th by Bramwell Bushuru, 
Arthur Francis birdied the 16th, and Peter 
Bagley birdied both the 11th and 16th to 
win 10 balls.
Prizes were presented by Solomons 
COO Mr Paul Gasteen, who thanked the 
members for participating in the event. 
The club is grateful to Solomons for their 
continued support and we look forward to a 
continuation of this partnership.

The next competition will be the Monthly 
Medal Strokeplay competition, scheduled 
for Sunday 26th October. See below the 
competitions calendar for the rest of the 
year.

Date Oct-25
26th Monthly Medal
Date Nov-25
2nd Galway Cup 2025 

Strokeplay
9th Peter Francis Memorial 

Challenge
16th Texas Scramble Choose 

your Partner
22nd & 23rd SHGC PLAYERS 

CHAMPIONSHIP
29th SHGC PLAYERS 

CHAMPIONSHIP (FINAL)
Date Dec-25
7th TURKEY & HAM 

Stableford
14th Tungi Man Strokeplay 

competition
21th 2 Team Texas Scramble 

Followed by ( Fish Fry)
28th Monthly Medal (Novelty)

For more information on our events like us on 
Facebook and check our website 

www.sthelenagolf.com
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*schedule may change without prior notice. For the latest updates, please visit our website. 

MACS SHIPPING SCHEDULE UPDATE 

CPT +27 21 405 3400 | sthelena.cpt@macship.com 

Get in touch with us:  macship.com 

 GREEN MOUNTAIN 
251219

GOLDEN KAROO 
251221

BRIGHT SKY
251223

Immingham 06-Sep 04-Oct 08-Nov
 KAROLINE 251710 KAROLINE 251711 KAROLINE 251712

Cape Town 13-Oct 10-Nov 09-Dec
Rupert's Bay 21-Oct 18-Nov 16-Dec
Ascension 

Island - 23-Nov -

 KAROLINE 251810 KAROLINE 251808 KAROLINE 251808
Cape Town 30-Oct 2-Dec 29-Dec

Moving your cargo globally with flexibility and care. 

NOTIFICATION 
MEETING OF THE LAND 

DEVELOPMENT CONTROL 
AUTHORITY 

“The Land Development Control Authority will 
hold its monthly meeting on Thursday, 06th 
November 2025, at 10 am in the St Helena 
Community College Main Hall, Jamestown.   
Meetings of the Authority are open to members 
of the public, applicants and objectors. 

The Agenda and redacted version of the 
Handling Reports will be available on the LDCA 
Web Page of the SHG Web Site.  Should you 
require assistance, please contact the Secretary 
of the Land Development Control Authority on 
telephone number 24724. 
Applicants and objectors may speak at the 
meeting providing that a summary of the 
points to be raised has been submitted to the 
Secretary at least 24 hours before the meeting”.

JOB
VACANCY

THORPE’S JAMESTOWN SHOPS
--------------------------------------------

TILL/SHOP ASSISTANT
PART TIME / FULL TIME

This role involves shelf stocking, using an epos till and
dealing with customers.

 Free home to duty transport
 Attractive leave and sick leave package
 Salary to increase considerably with proficiency in the 

job role and further increases with time spent in the 
company.

Contact: Henry Thorpe or Carol Yon Tel: 22781,
email: admin@thorpes.sh or come and see us in our office above Thorpe’s

grocery shop


